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YOUR RIGHT TO UNION REPRESENTATION

The ULS Supreme Court has affirmed a worker’s right w0 union represen-
tahion anytime that woker reasonably believes a discussion he/she may he
having with a supervisor could lead o disciplinary action.

BUT YOU MUST EXERCISE YOUR RIGHT AND ASK FOR REPRE-
SENATION, I respectfully request union representation™ 1s all vou need
tell the supervisor or ether management representative,

YOUR REQUEST CAN COME ANYTIME DURING THE MEETING
- including the point where a “friendly chat™ turns te questons on your job
performance. It also may come before the start of & meeting " the intent of
the meeting is announced or appears clear.

Following your request, the employer representative should permit you sum-
mon a shop steward or other union representative

IF YOUR REQUEST IS DENIED, YOU MAY END THE MEETING
OR NOT ATTEND.

Don’t iy te be your own lawyer. Demand the rights guaranteed by your
Guild contract and the National Labor Relations Act.

For more information on your “Weingarten”™ nights, visit the union's Web
Site at:

www.newsmediaguild.org
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FOREWORD

This document is the text of the 2005-2008 News Media Guild Agreement with
The Associated Press. [t is a living document negatiated by the union and the
company ta sct the terms and conditiens of employment of the AP's employees
who have a continuing relationship, It is like a constitution governing rights
and obligations and regulating procedures. It is the ultimate authority in AP's
relationship with the approximately 1.700 employees represented by this union.

The contract details rights of the company and the employees—including holi-
days, vacations, overtime, sick leave, wages, advancement opportunities, health
care benefits and pensions, AP's responsibilities to the Guild-covered employ-
¢es are minimai.

Nothing precludes AF from paying higher wages or providing better ben-
efits or conditions of employment than the minimum specified. However, no
employee is permitted to work for less than these minimum standards.

Any benefiis that the company provides its Guild-covered employees are re-
quired under this contract, The benefits and rights are the result of many years
of dedicated service by countless AP Guild members—many of whom contrib-
uied time and money, in addition to their regular dues, 1w guarantee the benefits
to employees in the Guild's jurisdiction,
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EDITORIAL UNIT AGREEMENT
December 1, 2005 - November 30, 2008

PREAMBLE

Tins Agreement is entered into at New York, N Y., on the 21st Day of De-
cember. 2005, by and between THE ASSOCIATED PRESS, a New York
comporation hereinafier referred 10 as the “Fmplover.” and the NEWS ME-
DIA GUILD. a legal, No. 31222, chartered by THE NEWSPAPER GUILD-
COMMUNICATIONS WORKERS of AMERICA, hereinafter referred to as
the "Guild,” or “Umon,” for itself and on behalf of all emplovees of The
Assoviated Press described i Amucle 1. for whom the Guild is the exclusive
catlective bargaining agent.

Article 1 - COVERAGE

1. This Agreement covers all ediional, newsphoto, newsteatures, broad-
cast news. business office and photo sales department emplayees, correspon-
dents iexcept for those set forth below), the World Service Supervisor Eng-
lish Language Section, Business News Department Supervisor, New York
Assignment Editor. World Serviees Photo Eduer, Photo Desk Supervisors,
New York General Desk Supervisors. of The Associated Press and wholly
owned Amencan sebsidianes emploved (workingt in the United States: but
excluding the officers, general executives. bureau chiefs, and confidential
secretaries, news editors, corresponderts in comrespondencies employving
four or more AP personnel tincluding the correspundent in question); region-
al newsphoto editors, Washington Photo Supervisor, Washington Metro Edi-
wr, APTN Planning Editors. APTN Production Managers, APTN Produciion
Coordinators. APTN Production Supenisors, APTN Assignmem Managers,
APTN International TV Manager. corporate records clerk, assistants to ex-
ecutives, paymasters and their confidential secretaries. purchasing execu-
tive. administrative assistanis, chief cashier, World Service Supervisor:'Latn
America Sectien, Newsfeatures Ant Director, Photo Darkroom Supervisor,
Deputy Breadcast Editor, engineering emplovees and all other emplov-
ees represented by Associated Press System, Commupication Workers of
America.
2. The wpe of work normally performed within the bargainmg unit by
employees covered in Section 1 of this Arucle shall be petformed by em-
plovees covered by this Agreement. Such work or work of the same type
EUi-1



but serving the same function, whether performed by presently or normally
used processes or equipment or by new or modified processes or equipment,
shall be assigned to the employees covered by this Agreement, provided
that aothing i this Agreement shall be construed as barring the Employer
from discontibuing any of its present operations or effecting technological
changes in its uperations or as barring non-union employess in the categories
excluded from this Agreement under Secticn 1 of this article from continuing
to perform the work done by them as part of their normal function.

Specifically. respecting excluded personnel who are professional jour-
aalists, nothing in this article shall prevent them from managing, directing,
supervising, overseeing and parficipating in news. photo and allied opera-
tions of the Employer. However, such participation in news, photo and allied
operations shall not result in a numenical staff reduction of the employees
covered by this Agreement, nor shall it result in any loss of regular pay or
removal from entitled classifications or forced transfer from any bureau or
department, and, further, such participatiop in news. photo and allied op-
erations shall not include full-time work on news desks and other news and
photo assignments or fuli-time coverage of continuing news events without
the assistance of employees covered by this Agreement.

3. Asin the past. this Agreement shall not apply to wark traditionally and
commonly performed by stringers and freelancers. However. siringers and
freelancers shall not be used:
(a) 1o perform regularly scheduled bureau or department duties or
assignments within bureaus or departments:
(b} to reduce the overali work force of empioyees covered by this
Agreement or employee benetits under this Agreement;
fc) to subsitite for temporary employees in those projects
historically performed by temporaries.

Article 2 - CHECKOFF

1. Upon » regular employee’s voluntary written request, the Employer
shall deduct such an employee’s union dues, and/or assessments, according
to a certified schedule to be fumished by the News Media Guild from time
to time, from his/her salary account, unless such authorization is revoked in
writing by the empioyee.

2. Such sums shall be paid to the Secretary-Treasurer of the Guild on or
before the end of the month in which the deductions are made.

1. All previous voluntary written requests referred to in Section | shall
EU-2



remain m force until revoked under their terms or until superseded by the
fellowing form, tu be supplied by the Guild.

Such request shall be made 10 the Treasurer of the Emplover on the
following form, 1o be supplied by the Union:

Treasurer
The Associated Press

| hereby volumtarily request and awthonize The Associated Press o de-
dyct from my sulary account fisr the first payroll in each calendar month a
sum equal o my regular Guild dues, us certified by the Guild Treasurer to
The Associated Press.

1 further authorize The Associated Press 1o deduct from my salary ac-
count from time to time whatever sums are certified by the Guild Treasurer
to The Associated Press as my repular assessments. Such sums are 1o be paid
to the Treasurer of the Guild not later than the end of the month in which the
deduction has been made.

1 further agree and direct that, except as provided below. this assign-
ment and authorization shall remain in effect untl revoked by me, b shall
he itrevacable for a peniod of ane ¢ 11 veur from the date appeartny below or
until the termination of the Collective Bargaming Agreement between the
Employer and the Guild, whichever occurs sooner.

I further agree and direct that this assignment and authorization shall
be continued automatically and shall be irrevocable for sucvessive penods
of one 11} vear each from the date appearing below or for the period of
each succeeding applicable Collective Bargaining Agreement between the
Employer amd the Guild, whichever periud shall be shorter, unless wrtten
notice of its cevogation is given bv me to the Employer and 0 the Guild
by regisrered mail not more than thirty (301 days and not less than Afteen
{15} days prior to the expiration of each period of one (1) year, or of each
applicable Collective Bargaining Agreement between the Employer and the
Guild. whichever occurs sooner.  Such notice of revecation shall become
effective for the calendar month followmg the calendar manth in which the
Employer receives it.

[ further agree that should | esperienve a break i service with The
Associated Press that does not exceed 12 months, this assignment and autho-
rization shall remaumn in effect for up 1o |2 months during any break in service
and the deductions shall resume with the first period after my re-employ-
ment.
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This assignment and authorization supersedes all previous assign-
ments and authorization heretofore given by me in relation to my Union
membership dues.

Employee’s Signature

Bureau or Department

Date

4. The Guild agrees (o indemnity and hold the Employer harmiess against
any and ahl claims, losses. and liability for or on account of any employee
salary deductions remutted to the Guild pursuant to the terms of this Article,

Article 3 - PAYROLL INFORMATION

1. The Employer agrees to furmish to the Guild the following information
and payroll data for employees within Guild jurisdiction solely for use in
collective bargaining between the Employer and the Guild.

2. The Employer shall provide the Guild monthly, within 15 days of the
month in which the information became effective, with the following infor-
mation:

taj For new hires: name, sex. birtiday, address, Social Security number,
date of employmeni, classification, department, starting salary. economic differ-
ential, experience rating and experience anniversary date.

{by  For deletions: The information in (a) above and the reason for dele-
tion,

(¢} Fortransfers; The effective date and bureau or department transferred
1o and from, salary and economic differential and any change of status.

(dt In the case of part-time emplovees the initial report will include the
number of hours assigned.

te)  Forrehires; The information in (a) sbove plus the location of previous
employment, the date removed from payroll, and the dates of the applicable pro-
bationary period as provided for in Article 6 {Job Security), Section 4 for former
regular employees or as it applies under Article 20 {Temporary Employees), Sec-
tion 3.

(6 Merit increases granted, name of the bureau, individual name, salary
and amount of the increase granted together with the effective date thereof.
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3. Up to thnee annually, upon request the Emplover will provide a list
of emplovees exempt from the hours and overtime provisions of Article 19
{Hours, Overtime and Work Schedules) with name. bureau, department. classi-
fication and reason for exemption. The Emplover also shall supply the Guitd
annually, on request, a list of employees grouped by bureau and by depart-
ment.

4. Up ta thrice annually, upon Guild request and in a format specified
by the Guild. where practical, the Employer will supply the Guild with a
paytoll list of employees covered in the unit and grouped by classification,
and identified by bureau and department. This hst will use names. date o
birth and include minority grouping. service entry date. full vears of service.
expenence anniversary date, weekly salary, date and amount of last merit
increase and any broadeast fees. In the case of commission employees, the
list will include the average weekly camings from commission and guaran-
tees. Also, at the same time, the Employer shall furnish a participation status
repart showing the talal number of participating employees) on the health,
contributory group life and pension plans. By July 15 of ¢ach vear. the AP
will provide to the Cuild a numerical breakdown of women. blacks. Hispan-
ics, Asians, Native Amencans, disabled persons and Vietnam Era veterans of
the bargamning unit to the best of AP’s knowledge.

5. The Employer shall supply the Guild no later than each June | the
following information with respect 10 the Revised Retirement Plan for em-
pleyees of The Associated Press represented hy the Guild:
(at A list of all pensioners in the plan as of the preceding January 1.
Such list shalt include the date of birth. dawe of retirement,
length of service and amount of benefit
tb} A list of “inactives™ in the plan.
t¢r  The annual valuation of the plan as prepared by the actuary.

Article 4 - GRIEVANCE PROCEDURE

1. The Guild shall designate a commuttee of its own choosmg to take up
with the Employer or its authorized agent any matter arising from the ap-
plication of this Agreement or aftecting the relations of the employee and the
Employer.

2. Grievance procedure shall be imitiated at the chiet of bureau or depart-
ment head level. where every reasonable effort shall be made to resolve the
differences, except that grievances concerning a dismissal or alleged vio-
lation of Article . Section 3 of this contract mav he wken directly 1o the
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national level, The grievance must be submitted in writing to the Employer
within 90 ealendar days of the occurrence of the event complained of, or in
the case of a suspension, within 90 calendar days after written notice of the
suspension is delivered to the Guild office in New York. A copy of the letter
of suspension shall be sent to the Guild office within 14 days. Provisions of
this article and Article § shall not apply on any grievance submitied more
than 90 calendar days after the occurrence of the event complained of. The
Guild agrees 10 inform the Employer in advance of the nature of the griev-
ance. This information. 1o be supplied in writing, shall include pertinent de-
taifs of the grievance, such as the names of the employees involved, the dates
and, in cases of claimed contract violations, the article or articles on which
the grievance is based. Once the grievance notification has been given, the
grievance shall be settled only through grievance procedure set forth in this
article or Article 5; however. only disputes in which it is claimed that an
article or articles of this Agreement have been violated may be submitted
to arbitration.
{a) In cases of grievances involving claims of continuing violations,
the remedy pericd shall be limited to 90 days prior to the filing
of the grievance.

3, The Employer agrees o meet with the committee within five calendar
days after request for such meeting is received in writing as provided in Sec-
tion 2 above. A maximum of nwo members of the grievance committee shall
be given time off for such meetings. or more if by mutual agreement. If the
Employer denies the grievance at the local level, the Guild shall be norified
in writing within five calendar days of the last local meeting.

4, The Employer agrees to meet with Guild representatives at the national
level on any grievance not settled after reasonable effort at the local level,
provided. however, that such request for a meeting at the national level must
be made within 45 calendar days of the written denial at the local level, Every
reasonable effort shall be made to resolve the differences, No grievance may
procead o arbitration under this article or Article $ without a national griev-
ance meeting and, further, provisions of this article and Article 5 shall not
apply on any grievance submitted at the national level more than 45 calendar
days after the written denial at the local level, The Employer agrees to meet
with Guild representatives at the national level within tive calendar days after
written notice to the Employer stating the nature of the grievance, unless this
time is extended by mutual consent. A maximum of three members of the
grievance committee shall be given time off for such meetings, If the Em-
ployer denies the grievance at the national level. the Guild shall be notified in
writing within five calendar days afier the last national level meeting on the
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dispute.
Article S — ARBITRATION

1. On the written demand of either party there shall be submitted to arbi-
tration {the procedure tor which is set forth below) all disputes arising out
of the application of this Agreement, provided, however, that nothing in this
Agreement shall obligate the Employer to arbitrate any issue arising out of
the Employer’s sole responsibility to determine the size and composition
of its staff, assignment or reassignment, promotion or demotion of person-
nel. including comrespondents, within the Employer’s office or offices in the
same city or town as long as the employee’s salary and classification are
not changed: provided further, however, this does not prectude arbimration of
disputes which may arnse under Article 8 insofar as thar article relates to “no
imposition of any unreasonable amount or type of work on any employee.”
or under Article 6, Section 3.

2. No grievance or dispute may be submitted to arbitration more than
45 days after the written notice of denial on the national grievance level (as
described in Amicle 4, Section 4. In no case, however (rules of the Amencan
Arbitration Associarion notwithstanding), shall an arbitrator be appointed to
rule on the issue of arbitrabihity of any matter arising out of the applicanon
of this Agreement if the demand for arbutration is filed after the above time
limit 13 expired. This time limit may be extended by mutual consent.

3. In the event either party raises an issue of arbitrability, excepting the
stipulation in Section 2 of this article, the arbitrator appointed shalt first rule
on the arbirrability ssue before proceeding 1o determine the merits of the
dispute if he ‘she determunes the issue 1o be arbitrable.

4. A gnevance under this article shall be submitted for arbitration only
by written notice from the complaining party setting forth the grounds of the
complaint. Such arbitration shall be conducted according to the voluntary
labor arbitration rules of the American Arbitration Association, excepting the
stipulations in Sections 2 and 3 of this article. The decision of the arbitrator
in any such arbitration shall be final and binding, and the expenses of such
arbitration shall be borne equally by the parties. except that no party shall
be obligated to pay any part of the cost of a stenographec transeript without
express consent,

5. All arbatration demands shall be filed with and administered by the
New York Cty office of the American Arbitration Association. The Associa-
tion shall provide the parties with a panel of qualified arbitrators from that
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location and office. After discussion, the parties shall determine the most ap-
propriate and efficient location for the hearing. In the absence of agreement,
the hearing shall be conducted in the city that serves as the control bureau
for the location where the grievance arose. Any subsequent days of hearing
shall be conducted on ap alternating basis between the location preferred by
the Guild and the location preferred by the Employer.

Article 6 — JOB SECURITY

1. There shall be no dismissals except for just and sufficient cause. The
Guild and the employee shall be notitied in writing at least four wecks in
advance of any dismissal, with the reason for the dismissal stated in such
notice, except in cases of proven financial dishonesty, gross insubordination.
gross neglect of duty. or gross misconduct in the performance of histher du-
ties, or where discharge is seli-provoked for purposes of collecting dismissal
indemnity. In the latter specified instances oral notice will be supplied to the
Guild by the Employer. The Employer may pay four weeks® satary in lieu of
notice to the individual,

2. There shall be no dismissals by reason of putting this Agreement into
effect. There shall be no reduction in salaries {including bases and rates for
computing commissions) except as may be qualified by Articles 23 (Military
Service) and 10 { Advancement Opportunities) or by return to their regular as-
signments of employees who have been temporarily transferred to higher
classification work. At the emplevee’s request, and by agreement of the Em-
pleyer, an employee may be ransferred to an assignment of lesser responsi-
bility or compensation,

3. There shall be no discharge of or other discrimination against any em-
ployee because of hissher membership or activity in the Guild. There shall be
tio interference or attempt to interfere with the activities of the Guild. There
shall be po discrimination as to age, sex, sexual orientation, race, creed, col-
or, national origin, disability or status as a Vietham Era veteran to the extent
prescribed by law.

4. An employee may be employed for a trial period not to exceed nine
months and may be discontinued at any time during such trial period with
three weeks' notice or three weeks” pay in lieu of notice. The Employer has
the sole right to make this determination. and further, the provisions of Arti-
cle § { Arbitration) shall not apply to an employee discontinued daring his/her
trial period. Within 10 days after the employee has completed three months,
five months and eight months of employment, the employee shall receive a
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written evaluation from hissher supervisor. I the second evalvanom is not
provided by 10 days atter the five-month anniversary, the mal period shall
be ended. Nothing shall prohibit the Employer from hfting the trial period
at any time. Former employees rehired shall undergo a trial period not to
exceed three months. Military service shall not count in the computation of
the trial period.

5. The Employer shall give regulur emplovees displaced by the transfer
of a particular functton of a bureau or department the option of accepting
a transfer with the function 1o another bureau or department or aceepting
dismissal indemnity in lieu of a transfer, In case of the cessation of functions
of a bureau or department, the Employer shall offer transfers to the regular
emplovees affected of, if unable to du so, shall reduce the force. Should the
employee decline a ransfer or be released by reduction of force he/she shali
receive dismissal indemnity as provided for m Amcle 7, Section 5. Accep-
tance of dismissal indemnity by an employee under either of the conditiuns set
forth above shall be entgred on the recurds as a resignation.

6. Inthe case of a reduction in staff, the Emplover will follow established
practee of giving dug weight to the seniority of the emplovees in the same
classification in the bureau or department 1in selecting the employee to be
discharged. Specifically, where the senior emplayee 1s qualified for the work
available, the employee with the least senjority in the affected vlassification
will be selected.

7. Employees dismissed under Sections & and 6 of this article shall have
their names placed for eighteen (18) months on a preferential list for re-
employment n the particular bureau or department concerned and shall be
re-employed 1f a vacancy occurs during that peniod. Seniority shall prevail
on re-emplovment where employees are qualified for the available work.

3. The Empiover will gve the Guild nt less than six months” notice prior fo
the installation of new aquipment or machinery generally referred to as automation,
provided that such instalianon would result in a reducton of the statf. The Emplayer
will continue jis policy of accomplishing any such reduction in staff by anrition. if
possible. All emplovees displaced may elect termination with dismussal indemnity as
spevified under Article 7. Section 5. Employees with not less than five vears” continu-
ous service may apply for existing vacancies in other related classifications within
the jurisdiction of the Guild. If such employee is not qualified in the upinion of the
Emplaver for the posihon sought. the Emplover will give a minimum of three and
no more than six months” pard training for the new related classification at a mte of
pay not less than the beginning scale for the new classificaton, or at the pay in the
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employee’s old classification, whichever may be higher. In the case of employees
who do not elect any of the ahove options, the Employer agrees to pay school fees
o tuition not exceeding $4.000 per employee for training for other work in a school
or institution duly aceredited under the Veterans Re-adjustment Benefits Act of 1966
or at another instinrtion acceplable to the Employer. Under this option the employee
would receive dismissal indemnity and terminate Associated Press employment

9. The Employer shall furnish ernployees a copy of any commendation,
criticism, rating or formal comment regarding their overall performance si-
multaneously with jts being placed in the emplovee’s personnel file. The
employee shall be entitled 1o file a response, which the Employer shall place
in his/her personnel file. Lipon request. each employee shall receive an as-
sessment of his'her qualifications for advancement. Each employee in every
classification covered by this Agreement shall receive a personnel evaluation
once annually on one of four set dates: March 1, June 1, September 1 or De-
cember 1, followed by a conference with the employee’s chief of bureau or
department head. The employce shali be given a copy of the written annual
appraisal to be placed in his’her personnel file, and shall have the right to
have a written response entered with it.

10. Editorial assistanis, photo assistants and graphics assistants shall not be
hired to replace newspersons. photo editors, photographers or arnists,

Article 7 — DISMISSAL INDEMNITY/SEVERANCE

1. Except as noted in this article, dismissal indemnity shall be paid to any
employee who has completed the trial period and who is discharged, in ad-
dition 1o four weeks" notice of discharge, provided the employee executes a
separation agreement and general release of all claims against the Employer
except timely filed grievances under this Agreernent.

2. Except as noted herein, dismissal indemnity shall be paid in a lump
sum at the rate of two weeks® of pay for the first six months of service. plus
one week’s pay for each subsequent full six months of continuous service
up to a maximum of 72 weeks' pay for 426 mouths or more of continuous
service. Employees who are terminated for poor performance will be paid
dismissal indemnity in a lump sum at the rate of one (1) week’s pay for each
full 12 months of continuous service up to a maximum of 36 weeks® pay for
426 months or more of continuous service with the Employer.

3. Indemnity shall be based on the highest regular weekly salary received
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by the employee dunng his'her last continuous employment with the Em-
ployer.

4. Dismissal indermnity need not be paid to any employee discharged for
proven financial dishonesty. gross insubordination, gross neglect of duty, or
gross misconduct in the performance of histher duties, where discharge is
self-provoked for purposes of collecting dismissal indemnity or where the
emplovee does not execule a separation agreement and general release of all
claims against the Employer except timely filed grievances under this Agree-
ment.

5. Emplovees who are terminated due to staff’ reductions at a new or
merged business within 24 months of an entiry™s acqusition by the Employer
will be paid dismissal indemnity i a lump sum at the rate of one week's pay
for each full 12 months of continuous service with the Employer up to a
maximum of two (2} weeks pay. Except for those emplovees who are termi-
nated within 24 months of an entity's acquisitien by the Employer, anvone
covered by this Agreement shall receive a severanve payment equat to the
dismissal indemnity schedule contained 1n Section 2 of this article if they are
affected by a staff reduction In addition, they shall receive payments based
an the following schedule: two weeks” pay for emplovees with less than five
years of service: four weeks ' pay tor those with five or more but less than 10
vears of service; six weeks™ pay tor those of 10 years or more but Jess than
15 years of service; and eight weeks™ pay for those of 15 vears or more af
service. ln the case of an employee who worked for another entity at the time
it was acquired by the Employer, service time und severance/dismissal pay
eligitliry shall be determined in accordance with the terms of the buv/sell
agreement. But in no case shall the Employer pay any severance under this
schedule unless the employee actually is separated from the Emplover s ser-
vice and the employee executes a separation agreement and general release
of all claims against the Emplover except timely filed grievances under this
Agreement.

6. In the event of death before retirement, the Emplover shall pay to
a designated beneficiary, or the employee’s estate 1t no beneficiary has
been designated. an amount equal to the dismissal indemnity to which
the employee would have been entilled on termination by the Employ-
er at time of death. provided. however, that no such payment shall ex-
ceed $7.500. The Employer may. however, deduct from the aforesaid
amount the proceeds of any group Life or casualty msurance to which
the employee was entitled by reason of employment with the Employer.
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Article 8 - NORMAL WORK

1. The Employer shall determine the size and composition of its staff and
shall maintain an adequate working force at all times so that there is no im-
position of any unreasonabte amount or type of work on any employee. The
Employer will take cognizance that additional duties imposed on employees
will limit their ability to perform the amount of work previously done.

2. Should the Employer create a new job category or new job duty within
the Guild's jurisdiction, the Emplover shall notify the Guild and the parties
shall negotiate a new mininwum compensation. If agreement on minimum
compensation cannot be reached. the controversy shall be submitted to final
and binding arbitration under the procedure set forth in Article 4 (Grievance
Procedure} and Article 5 (Arbitration). A change in the method of operation
shall not be considered a new job duty unless such change materially alters
the job function. It is recognized that the normal work of wage classifica-
tion A" employees covered by this Agreement requires newsgathering and
tewsreporting in afl media formats. which does not materially alter job func-
tions or require additional compensation. Nothing in this Agreement shaii
preclude the Employer from adopting technological advances in newsgather-
ing, production, and/or distribution and such changes do not constitute new
Job categories or new job duties.

Article 9 - TRANSFERS

1.  The policy of the Employer is to meet the needs of the service and,
wherever possible, to provide wider opportunities for employees. Employees
desiting transfer opportunities should make known their wishes in writing to
their chiefs of bureau or department heads, with a copy seat to the Director
of Human Resources in New York, to get them on record for consideration
when conditions permit. Transfers to other bureau cities shall be made only
by mutual consent of the Employer and the employee, and no employee shall
be penalized for refusing to accepl a transfer. except as specified in Article 6
{Job Security).

2, The Employer shall pay the transporiation expenses of the employee,
the employee’s spouse, dependent children, same-sex domestic partner as
defined under the eligibility requiremnent for the company health plan and
other dependents living in the employee’s household at the time the transfer
is offered. the transfer of the employee’s housebold goods and effects. the
total not to exceed an amount estimated by the emplovee and approved by
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the Employerin advance. The Empluyer also shall pay living expenses of the
employee and aforesaid dependents until the employee finds adequate hous-
ing. Settling shall be done as expeditivusly as possible, but in no case shafl
the Emplover be required w pay living expenses for more than four weeks.
Consideration shall be given by the Empluver to those cases in which the
need for living expenses exceeds fuur weeks.

3 In the case of a transfer. or under other circumstances when approved
by the Employer, the Emptoyer will pay expenses fur one round rip of the
transferring employee to the emplovee’s former home as part of the settling
agreement. [f more than one such trip is required for settling, the Emplover
shall extend consideration w the affected employee for expenses incurred in
the additional trips.

4. There shall be na reduction in salary because of a transfer, unless an
employee exercises his‘her option under Article 6, Section 2. However, an
employee transferring to another bureau city shall receive the egonomie dif-
ferential applicable to the city to which he'she is transferred; the employee
will be informed in wniting before the transfer of anv change in the dif-
ferential. No employee may agree to lerms less than those provided by this
Agreement.

5. The Employer shall not be bound by Section 2 above when an emplov-
@e requests o ransfer tor personal reasons and the Guld oftice in New York
will be advised of any transfers made under this prevision. A written request
for transfer filed with the Emplover as outlined in Section 1 of this arucle
shall not of itself be considered a transfer request for personal reasons.

Article 10 - ADVANCEMENT OPPORTUNITIES

I (a1 Notices for the following promouonal opportunities, whether or
not covered by this Agreement, shall be pasted by the Employer electron-
cally or on ¢lip or bulletin boards in all work locations pationally. photogra-
pher. domestic comespondent. full-time designated sports writer, news ¢di-
tor, broadeast editor in designiated bureaus, member of the national writing
team. member of the regional writing team, newsperson General Desk (New
York ) newsperson Washington Bureau, newsperson Washington Broadcast
News Center (national. but excluding the Metra Desk staff), APTN posi-
tions, newsperson Sports (New York), newsperson Business News (New
York), newsperson International Desk (New York), chief of bureau and as-
sistant chief of bureau. These notices shall provide employees two weeks
trom the transmital date 10 make application for the positions, except on
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those rare occasions when AP peeds o fill a particular vacancy more rapidly,
in which cases the Employer shall notity the Guild in writing. These notices
shall be transmitted to the Guild oftice in New York,

(b} Notices for vacancies in Class A (newspersons. artists, cartoonists
and retouchers) and Class D (programmers) shall be posted by the Employer
on clip or bulletin boards in the bureau or department where the opening ex-
ists for a minimum of five calendar days before the position is filled.

{c) Notices for vacancies i all classifications not specified above shall
be posted by the Employer on clip or bulletin boards in the bureau or department
where the opening exists.

(d} Empioyees desiring transfer opportunities should make known
their wishes. in writing, to their chiefs of burean or department heads. with
a copy sent to the Director of Human Resources in New York, to get them
on record for consideration when conditions permit, as provided in Article
9 {Transfers). In such cases, the employee may also forward a copy to the
chief of bureau or department head in the location to which the employee
secks a transfer.

(e) The notices raquired by all subsections of this Section | that are
required to be posted in New York City shall be posted on one centrally
located bulletin board for the convenience of employees.

(fy The Employer shall retain the exclusive right to determine who
shall fill any vacaney, subject to any applicable provisions of this article.

2. a1 For openings in the Class A classification, preference over new
applicants shall be given to the advancement of employees in lower classifi-
cations subject to the employees’ ability to perform, with the Emplover being
the sole judge of the employees’ ability.

(by In all other classifications covered by 1this Agreement, prefer-
ence shall be given to the advancement of employees in lower classifications
subject to the emplayess' ability to perform. In selecting empleyees for ad-
vancement, the Employer will give preference to length of service.

{c) Nothing herein is intended to exclude other Associated Press em-
plovees from consideration.

3. Employees desiring an opportunity to advance to the Class A or Class
G classifications may be given ryouts as specified below:
ta) If the tryout occurs because of a vacancy on the regular news
staff, the tryout period will not exceed six months, with the
employee receiving performance appraisals after two and four
months. In the event such employee proves able to perform such
duties regularly, he/she shall be given the proper classification on
a regular basis. If unable. he/she shall revert to the old classifica-
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tion and duties without loss of benefits to which he'she might be
entitied.

tb)  1f the tryous oovurs because of a temporary vacancy Of project
tsuch as vacation relief, lepislative relief, disability relief or a
leave of absence), the tryout period will not exceed nine menths,
with the employee receiving performance appraisals afer three
and six months. At the conclusion of such a temporary assign-
ment, before the employee’s retum o the old classification, he!
she will be provided with an appraisal of the work in the higher
classification.

4. Employees desiring an opportunity to advance to clussifications other
than those specified i Section 3 aboyve may be given ryouts for a pened of
three months, and will be given performance appraisals after one and two
months,

5. The salarv during such trial periods shall not be less than the employ-
ees’ wages for their present ¢lassification, or the starting minimum in the
new ¢lassification, whichever is higher.

6. The Employer shall not be required to pay higher classification pay
rates 1o any employees who voluntarily do Class A work for the purpose of
advancing themselves, provided that:

ta}  They do not displace another regular employee;

{by  They are not scheduled regularly for such volunteer work;

{c)  They perform the news work within their regular working hours,

{dy  The volunteer work 18 not continued beyond a six-month period
without agreenient by the parties to this contract.

7 Reassignment of an employee 1o higher classification work shall not

be deemed a work schedule change calling for penalty payment under the
provisions of Article 19 of this Agreement.

EU-15



Article 11- WAGE MINIMA

The Emplayer agrees to establish the following weekly minimurn rates in the
following classifications effective December 21, 2005, Deceraber 1, 2006,
and December 1, 2007 respectively:

A
Newspersons, Photographers, Artists, Cartoonists and Retouchers
(hired before 12/21/05)

Years of
Experience 1221405 12/1/06 12/1/07
To Start $655.56 f676.41 $697.24
In the 2 year 712.38 735.04 757.68
In the 3 year 748.69 772.50 796.29
in the 4% year 81349 §39.36 865.21
In the 3% year 926.35 955.81 985.25
In the 6* Year 1.100.00 1.135.00 1,170.00

A(2)
Newspersons, Photographers, Artists, Cartoonists and Retouchers
(hired on or after 12/21/05)

Years of
Experience 12/21/05 12/1/06 12/1/07
To Start $700.00 $722.26 574451
In the J* year 770.00 794.49 818.96
[n the 4% year 835.00 913.14 941.27
In the 6% year 1,100.00 1,135.00 1.170.00
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Photo Printers

Years of ) .
Experience 12:21:05 121406 12:1:07
To Start $700.75 §723.03 §745.30
In the 2™ year 785.43 813.50 83R.55
I the 3 year %3114 §57.57 53398
In the 4" year 946.13 976.22 1.006,29
In the 5% year 1,080,835 1,115.23 1.149.57
C
Messengers
Years of )
Experience 12:21405 12106 120107
To Stan $594.52 $613.43 $632.32
In the 2* year 663.99 685,11 T06.21
D
Programmers
Years of
Experience 12:21/08 12:1/06 12/1:07
To Stant $AS556 67641 $697.24
In the 2™ year 712.38 735.04 7537.68
In the 3 year 748.69 772,50 796.29
In the 4% year 81340 839.36 86521
In the 5" year 916.35 93581 Q%325
In the 6® year 1.100.00 1.135.00 1,170,000
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E
Computer Maintenance Controllers and Tabulators

Years of
Experience 12/21/05 121406 12/1/07
To Start $665.68 $686.85 $708.00
In the 2" year 827.43 853,74 B80.04
F
Telephone Operators, Stenographers and Receptionists
Years of
Experience 12721405 12/1/06 12/1/07
To Start $579.57 $598.00 $616.42
In the 2™ year 607.96 627.29 646.61
In the 3 year 62111 640.86 660.60
In the 4* year 660.73 681.74 702.74
G

Editorial, Photo and Graphic Assistants;
Information Specialists and fhoto Librarfans

Years of
Experience §2/21/05 12/1/06 12/1/07
To Start £592.72 $611.57 $630.41
In the 2™ year 643.42 663.88 684.33
In the 3" year 688.10 709.98 731.85
In the 4% year 718.96 741.82 764.67
In the 5% year 768.75 793.20 B17.63
In the 6" Year - 847.27 874.21 901.14
Head nks, Specielit 935.34 965.09 994.81
Asst. Photo Librarian B56.94 384.19 911.42
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H
New Dictationists

Years of )
Experience 122105 12106 12:1.07
To Start $592 41 felld6 $0630.29
In the 2 vear 603 .09 RN 705,25
In the 34 year 70761 730011 73259
In the 4" vear 73565 759.04 7R2.42
]
Picture Dispatchers
Years of )
Experience 122105 12:1:06 12:107
To Start $346.92 %564 31 358169
In the 2™ year 607 62 02694 64625
In the 3 year 663.99 68511 062
Chief Picture #9125 713.23 735,20
Dispatcher
J
Clerks
Years of
Expetience 122105 12106 12007
To Start $548.60 356611 $5R3.54
In the 2" year LU 62822 647.57
k
Production Assistants
Years of vy N wi
Experience 12:2]:08 12:1:06 12107
To Start 357485 | sso3.13 $011.40
In the 2™ year 632.63 | 652.75 67285
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L

Office Assistants (inc. 325 in 17 yr)

Years of
Experience 12/21/05 12/1/06 12/1/07
To Start $518.25 $534.73 $551.20
In the 2™ year 545.17 562.51 579.83
Head Office
Assistants® 619.81 639.52 659.22

¥in cities where more than one office assislant 1s employed.

M
Audit and Payroll Clerks and Assistant Bookkeepers
Years of
Experience 12/21/05 12/1/06 121407
To Start $561.93 $579.79 8597.65
In the 2™ year 595.59 614.53 633.46
In the 3™ year 674.28 695.72 715
N
Keypunch Operators, Equipment Records Clerks and Stock Clerks
Years of
Experience 12720705 12/1/06 12:107
To Start $577.04 $595.39 $613.73
1n the 2™ year 622.91 642.71 662.51
In the 3" year 669.16 690.44 711.71
(4]
Bookkeepers
Years of
Experience 12/21/05 12/1/06 127107
To Start $594.52 $613.43 $632.32
In the 2" year 664.61 585.74 706.86
In the 3™ year 713,73 736.43 759.11
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P
Assistant Cashiers, Assistant Paymaster, Accountants and Foreign
Disbursement Auditors

Years of
Experience 12:21/05 12:1500 124107
To Start 68535 £707.14 $728.92
[n the 2" vear 41.27 764.84 78840
In the 3™ year 78269 807.558 LRI
In the 4" vear %01.73 920.09 34842

Sales Correspondents
{New York City Wide World Photo Sales Department only)

Years of )
Experience 12:21405 127106 12:1:07
To Start $5379.1% $397.60 $e16.00
In the 2* year 67225 £93.63 714.99
In the 3 year 711.65 73418 756 91

Any employee who pertorms work as a multimedia specialist shall receive
15 percent per week above the appropriate Class A wage minima and eco-
nemic differential.

R
Economic Differentials

Following is a list of bureau and correspondency cities where economic dif-
ferentials shall be paid 1o employees in A and D pay classificatiens, or in G
pay classitications, anly and shall be included in computations for all ben-
efits provided under this Agreement, regardless of whether the individual
benefit is to be based on “pay.” “salary,” “base pav,” “base salary,” “regular
salary,” or any other word or group of words meaning a sum of money grven
ag compensation for employment.

Class A: New York, Washington, Washington AP Radio‘Broadeast
News and Washington’NYC APTN operations, Anchorage, Berkeley. Bos-
ton, Chicago. College Park (Md.), Elgin, Garden City, Honolulu, Juneau.
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Los Angeles, McLean (Va.), San Diego. San Francisco. San Jose, White

Plains.
Cities Wage Classifications | Wage Classification
Aand D G

Effective 12/21/05 Effective 12/21/05

$125.00 $38.50
Class A Effective 1271706 | Effective 12/1/06

130.00 40.00
Effective 12/5/07 Effective 12/1/07

135.00 41.50

Employees in B cities will be rolled into A classifications. Baltimore, Stam-
ford, Newark (N.J.), Trenton (N.J.}. and Philadetphia will be elevated to Class
B rate in effect on Nov. 30, 2005. Then, differentials for C and D cities
as well as Baltimore, Stamford, Newark. Trenton, and Philadelphia will be
rolled into base salaries on the day immediately preceding the effective date
of this agreement. Thereafter, differentials will be paid to Class A cities.

S
Qutside Salespersons

1. The compensation for commission employees of Wide World Photos
for the sale of AP-owned pictures shall be calculated annually on the follow-
ing sliding scale based on changes in sales performance over actual sales
on each account during the prior calendar year, regardless of whether the
account experienced 12 actual months of sales during the prior year:
{a) A salesperson increasing sales revenue more than 15 percent
would receive a 22 percent commission on all photo sales.
(b} A salesperson increasing sales revenue in the range of more than
10 percent up to 15 percent would receive a 20 percent
commission on all photo sales.
{c) A salesperson increasing sales revenue in the range of more than
5 percent up to 10 percent would receive an 18 percent
commission on all photo sales.
(d) A sales person increasing sales revenue on an account up to
5 percent or who generated any revenue on an account that
in the prior calendar year had zero revenue would receive a
13 percent commission on all photo sales,
e} A new account established within the current calendar year
shall be commissioned at 22 percent of all photo sales on
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that account on a pro-rated basis for the balance of that calendar
year. In the following calendar vear will be commissioned at
levels determuned under (a), {b), (c) or (d).

OUn a month to month basis. a sales person would be entitled

to a draw of 15 percent of collected revenue. Afhe end of

the calendar year. the increases in revenue over the comparable
peried of the previous calendar year for all accounts shall be
calcutated and the commission calgulation under ta). {b). (¢, or
td) would be paid, less the amount already paid out during the
year on a menth to month basis. I, after reconciliation at year
end, the employee has a nepative draw balance for the prior year,
his'her monthly draw entitlement in the succeeding vear shall
be suspended until his‘her account has reached a point of balance.
A newly hired commissioned salesperson shall recerve an 18
percent commission on all photo sales an his‘her accounts until
the January | that immediately follows his‘her date of hire.
Thereafter, the employee shall be compensated as per the
calendar vear basts as deseribed in (a), (b, (el (dt and (e above.
Commissien payments, including those on sales of images to
existing chients through Panorama, will be calculated under ta\.
(b1 or (¢) or (d) above in the calendar vear of the sale at the time
an invoice is dispatched but will be made only afier receipt of
payvments from billed clients.

The commission on the direct sale of all non-AP owned pictures
will be paid at the rate the individual salesperson 15 entitled to
under the sliding scale formula based on the AP’s gross share of
the sale.

2, The compensauen for commission employees of Wide World Photos
for the sale of pictures shall also nclude a quarterly bonus tied to an indi-
vidual sales person’s quarterly revenue goal.

{a)

(b

A sales person achieving 100° of his'her quarterly revenue

goal shall receive 34 percent of collected revenue during the

quarter. paid at the end of each quarter. This shall apply for

each of the four quanters in the calendar year. [f the sales

person achieves 103%, of his'her quarterly revenue goal. the

salesperson shall receive | 1:4 percent of collected revenue

during the quarter.

It at the end of the year, a sales person achieves 100% of the

annual goal, the sales person shall be able to earn the total bonus

amount calculated under ia). If the sales person achieves 103%

of the annual goal, the sales person shall be able to carn the
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amount calculated under (a).

tc)  If at the end of the year the sales person has made 100% or
105% of total annual goal (defined as the addition of each
quarter's revenue goal), then the sales person shall receive an
additional 1/4 percent of annual collected revenue payable in the
first quatter of the following vear.

(d) Newly hired commissioned salespeople shall receive a pro-
rated bonus opportunity based on the number of months
employed during the first calendar year of employment.

3. Commission employees of Wide World Photos for the sales of pictures
shall continue to have accounts assigned to them by the Employer to form
their sales account group. The Employer may reassign an account out of an
employee's sales account group for the following reasons:

(a) To consolidate accounts for a common corporate parent, or
{b) To create a related business account sales group or geographic
sales territory consisting of similar businesses or similar
geographic based accounts, or
(¢} To attempt to increase performance results for an account if the
original employee assigned to the account experienced a decline
in revenue of more than 30% from the prior year without
justifiable business explanation or the account has been inactive
with no revenue generated over the previous 60 days, or
(d) To service an account during an employee's absence of
four (4) or more weeks.
When reassigning accounts under criteria (a} and (b}, a sales representative
affected shall be promptly provided other accounts of similar value. If ac-
counts ar¢ assigned under scenario (d}, then those accounts shall be restored
to the original employee, if and when he/she retumns to work.

4. Compensation in any bi-weekly period shall not be less than $200 bi-
weekly. In no cases shall minimurn guarantees be decreased during the term
of this Agreement by reason of this provision, nor shall this Agreement pre-
vent the Employer from increasing the bi-weekly guarantee to the commis-
sion salesperson.

5. Any salesperson who covers his/her bi-weekly guarantee by billing
$1.000 bi-weekly, will receive the following incentive payment, which is
to be part of the employee's salary, but is not to be used in calculation of
benefits in Section 4 and & of this article and Article 28 and Article 29 of this
Agreement; $1.000-$1,500 in sales, $10.00; $1,501-$2,000 in sales, $15.00;
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$2,001 and up in sales, $20.00.

6. For employees working on a commission basis. dismissal indemmity,
sick leave and vacation pay shall be computed at the average weeklv com-
mission for the preceding calendar year, except for disability absences of
a fraction of a week as noted hereafier. Average weekly commission shall
mean earnings from the previous calendar year on sales only. Emplovees
working on a commission basis whao have six months of employment. but
have not completed a calendar year. shall receive dismissal indemnity com-
puted at the average weekly compensation received during their entire em-
ployment period.

7.  Where a commission employee is absent for a fraction of a week
because of New Year's Day, Martin Luther King Jr. Day, Presidents Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Chnist-
mas Day and an employee’s birthday and personal holidays, the employee’s
compensation for that week shall include all hisher commissions for the
days worked in that week plus the empleyee’s average daily commissions.
computed as in Section 4 above. In cases of absences of one 10 four days due
1o illness. the salesperson will receive only commissiens that accrue during
that absence. In cases of absences of one week or more due to illness, the
salesperson will receive commissions earmned during that absence plus the
average daily commissions as computed in Section 4,

8. The holiday provision applies whether the heliday occurs during a reg-
ular workweek, or whether the employee 15 given a day off when a holiday
occurs while he/she is on vacation. If the holiday occurs on the employee’s
regular day off, he/she shall receive an additional day off, on the basis of the
formula in Section 4 of this article.

9. Notwithstanding the prior provisions on payments for dismissal m-
demnity, sick leave, vacation and holiday or any other day for which paid
leave 1s avatlable, the Employer's sole obligation is to make the employee
whole for the average weekly commission; if the total vatue of commissions
teceived in that week should have a value below his’her average weekly
commission for the prior year, the Employer will pay up 1o the per diem
value of the average weekly commission for the prior calendar vear for a
paid day off. In no event shall an employee carn more compensation for a
week in which he/she took paid time off, then he’she would have received
had the week been worked.
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Article 12 - BROADCAST NEWS CENTER

Effective December 1, 2005, Article 12 Section A, “Fees for AP Radio/Broadcast
News Persomnel” and Section B, “Fees for AP Employees other than AP Radio/
Broadcast News Personnel™ will be deleted and employees will no longer be paid
additional amounts for audio newsgathering or live recorded voice work, includ-
ing but not limited to recorded or live broadcasts and/or anchoring shifts. Any
employee who previously eamed such fees, shall have a one-time adjustment to
his/her base annual salary. Said amount will be 116%; of the value of such fees
camed during the peried June 30, 2004, through July 1, 2005, or the period of
June 30, 2003, through July 1, 2004, whichever period is of greater value. That
amount will be added to such employees® base salaries prior 1o the first general
wage increase specified under the collective bargaining agreement.

A
Talent Dilferentials for AP Radio/Broadcast News Personnel

At least 12 members of The Associated Press Radio/Broadcast News staff
shall be paid a talent differential equal to 5 percent of their weekly base
salary. Each of the 12 or more employees shall be selected by the Employer
at its sole discretion, and the Employer may discontinue the differential for
any such staffer at its sole discretion.

B
APTN Scheduling

1.  APTN employees who are regularly assigned to go to the scene of a
story and whose weekly salaries are at least seven and one-half (7.5) percent
above their appropriate wage minima shall be exempt from the scheduling
start times and penalties for schedule changes.

{a)  Schedules shall be posted on Friday. sixteen { 16) days preceding
the week for which they apply. without penalty. The Employer
will pay four hours at the overtime rate to each affected employee
for each day until a late schedule is posted.

() Days off shall be scheduled and are subject to provisions of Ar
ticle 19, Section 6.

(c}) No employee shall be scheduled for more than seven (7) con-
secutive days of work.

{d) The Employer shall make every effort to minimize the effect of
changed schedules on any single employee.

(¢} Should assignments deprive a staffer of adequate rest intervals
before time for their next assignment, they shall be provided rea-
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sonable latitude in reporting to work, subject to the approval of
the chief of bureau or department head in specific situations. Such
approval shall not be unreasonably withheld. No deductions from
regular salaries or differentiuls for such time as may be granted
under the foregoing circumstance shall be made.

2. AP may schedule Assistant Assignment Managers either according 10
the provisions of subparagraph | above, under Article 19 or according to a
flexible schedule of shifts commencing either at 2 p.m. or @ p.m. and con-
tinuing for ten ( 10) consecutive hours thercafier. In each two (2) week flex-
ible schedule period. regular full-time Assistant Assignment Managers will
be scheduled to seven (71 shifts of ten (101 hours each as fellows: work four
(4) consecutive workdays followed by four (4} consecutive days off and then
three (3 consecutive workdays followed by three {3) consecutive days off.
After completion of the two (2) week flexible schedule cycle. Assistant As-
signment Managers will rotate to the altemmate starting time of either 2 p.m.
ur 9 p.m. tor a similar two (2) week work schedule. Assistant Assignment
Managers assigned 1o a flexible scheduie are not subject to the provisions of
Article 19 of the collective bargaining agreement, except AP will pay one and
one-half umes an Assistant Assignment Manager’s reguiar rate of pay for all
hours worked in excess of torty {40) hours in any one (1) workweek and will
make overtime records available for inspection by the Guild upon request.

3. The present practice regarding Master Control Operators shall centinue un-
changed. The Employer, at its option, may elimunate fortmight work schedules.

Article 13 - GENERAL INCREASE

Employees on the Employer’s payroll effective on the dates shown shall
receive the following increases, according to their regular weekly salanes

as of those dates: General Increase
Weekly Salary 122108 27106 T2
400,00 - 499 99 12.25 12.64 12.03
500,00 - 599 99 15.22 15.71 16.19
60100 - 599 Y9 18.19 18.76 19.34
FON00 - 799 99 280 21.46 2212
00,00 - 890 99 2412 2484 2568
Q0000 - 978,40 27409 2795 RERJ
978.50 and up 30.00 A5.00 35.00
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Any employee coming within the provisions set forth above shall not receive
increases both by reason of an increase in minimums for his/her classifi-
cation and the general increases specified above, rather the emplovee shall
receive whatever increase is higher.

Article 14 - GENERAL WAGE PROVISIONS

L. Credit in the foregoing classifications, unless otherwise specified, shall
be given for equivalent experience acquired in full-tirne or regular part-time
work in each of the classifications specified in the contract. In the classifica-
tions of audit clerk and payroll clerk, general office experience (typing, filing
and/or computing} shall not, in and of itself, be considered equivalent experi-
ence for granting credit in these classifications.

2. In the classification of newspersons and photographers, credit shall be
given for experience as a full-time or regular part-time employee of a national
press association, news or photo syndicate, daily English-language newspa-
per, major national weekly news magazine, or radio network or television net-
work newsroom. as a bonz fide reporter, news writer, editor. or photographer,
as distinguished from part-time stringer work or any work such as editorial
assistant, clerk or photographer’s helper, which may be related to news or
photographic assignments but are not genuine full-time or regular part-time
assignments in these classifications. Such credit also shall be given for full-
time or regular part-time reporting or news writing on an individual radio or
television station. Such credit also shall be given for full-time paid internships
at the news organizations listed herein. Such credit also shall be given for reg-
ularly assigned and full-time work as a newsperson or photographer for The
Associated Press or other major international news organizations abroad. For
those working as photo editors, such credit also shall be given for futl-time or
regular part-time photo editing for photo agencies or magazines. In the case
of employees assigned to Spanish-language assignments, full-time or regular
part-time news experience on Spanish-language daily newspapers, broadcast
stations or metworks, national press associations or major news magazines
shall be fully credited under this article.
(al Experience credit shall not be given for work performed for
a college or university newspaper, news station or any other
media outlet.

3. Any employee who performs work in more than one classification shall
receive the rate of pay of the higher classification for the time worked in such
classification, except as moditied by Article 10 { Advancement Opportunities).
It is agreed that the compensation shall be at ieast $15.00 per week more than
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the salary for the lower classification if an employee is assigned to perform
one-fifth (1/5) or more of the regular full-time weekly schedule in a higher
classitication in the same week. A day’s experience in the higher classifica-
tion shall be credited for any part of a day worked therein. Any overiime
waorked in the higher classification shall be compensated at the overtime rate
of the higher classification.

4. Anemployee hired at or advanced 10 a salary above the mimmum for
his/her classification experience after the date of the signing of this Agree-
ment shall be credited automatically with an expetience equal to or nearest
the rating to which his/her salary applies.

5. Employees promoled to the Employer's news or photo staff shall be giv-
en credit for experience in the latter classifications at the rate of six months for
every year worked as a news dictationist, editorial assistant, photo assistant,
graphtes assistant, office assistant, information specialist or photo librarian.

Article 15 - SUPERVISORY DIFFERENTIALS

The AP will pay a supervisory differential of $32.50 weekly to a minimum
of 130 employees. Effective 12/1/06, the differential will increase to $35.00
weekly.

The differential will be paid to individuals regularly working specific super-
visory assignments for a period of two weeks or more,

The assignments will be identified by the company based on the unusual
degree of responsibility attached 10 them. Prior to the imtiation of the pay-
ments. the company will provide the union a list of the assignments for
which a supervisory differential will be paid.

The selection of the assignments and the employees chosen to il them
will be at the sole discretion of the company. The differential will
be discontinued when the employee is no longer assigned to the
supervisory position.

Article 16 — INDIVIDUAL BARGAINING

1. It is the established policy of the Employer to grant salary increases
to employees on the basis of individual performance and menit. Such policy
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may be continued and the Guild will limit its consultation thereon to verify-
ing (a) the number and (b) the frequency of such increases, Distribution of
individual increases during the term of this Agreement will conform to the
normal practice of the Employer. It is the normal practice of the Employer to
review the performance of each employee at least once during a year, on one
of four set dates; March 1, June 1. September 1. or December 1. The Em-
ployer will supply the Guild with lists of merit increases to be granted, such
lists to contain the name of the bureau, individual name, salary and amount
of the increase granted together with the effective date thereof.

1. Any employee represented by the Guild may bargain individually with
the Employer as to the employee’s hours, wages and working conditions ex-
cept that he/she may not bargain for terms less than those provided herein.

Article 17 — NIGHT AND SUNDAY DIFFERENTIAL

1. Employees regularly assigned and required to work between 7 p.m. and
6 a.m. {local time) on at least four nights a week shall receive a weekly night
differential of $29.83 if their salaties are less than $50 weekly. or $36.04 if
their salaries are $50 weekly or more.

2. Employees regularly assigned and required to work between 7 p.m.
and 6 a.m. (local time) on three or fewer nights a week shall receive one-
fourth of the full weekly night differential for each such daily trick.

3. Employees regularly asstgned to work at any time between 3 a.m. and
6 a.m. ilocal tme) shall receive an additional payment of $9.60 for each such
daily trick but shall receive the full weekly overnight differential of $38.53 if
they work two or more early tricks.

4. Employees regularly assigned and required to work on Sunday and
whose Sunday trick begins after 6 a.m. and ends before 7 p.m. (local time)
and who are not already receiving a night differential under Section | above.
shall receive a Sunday differential equivalent to the daily night differential
formula in Section 2 of this article.

5. There shall be no deduction of night differential or Sunday differential
for holidays off, sick leave, vacations or joint contributions to the Employ-
er's volunlary pension plan.

6.  The foregoing schedule of payments does not apply to employees ex-
empted by Article 19 (Hours, Qvertime and Work Schedules), Section 10, (a),
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thy and ic).

Article L8 - EXPENSES

1. The Employer shall pay expenses incurred by an emplovee in the
course of the employee’s work when the Emplover has authonzed such ex-
penses. Such authonzed expenses shall include transportation, if required.
2. For the authorized use of an employee™s automobile, the Employer
agrees to pay:

ta}  The established [RS rate when the employee is authonzed to use his/
her automobile, but not less than $12.50 per day.

1) A weekly allowance to photographers who use their own cars in their
work, as opposed to a car leased by the Employer. such allowance
being at least tive times the daily allowance in Section 2 (a) of this
article. The mileage reimbursement outlined in Sectin 2 (a} of this
article shall apply to 50 miles a week for employees on such an
allowance for making ther automobiles available. Thereatter, the
mileage reimbursement shall apply only after the employee recerving
the weekly allowance drives on assigniment more than 125 miles n
aworkweek.

(¢t Necessary parking fees where free parking is not available at
the place of authorized car use.

{dt  Any photographer recerving the weekly allowance spevified in
(b shall not receive such miumum during weeks in which hesshe is
on out-of-town assignments for the entire week and does not use his/
her personal car.

te}  Any photographer who agrees to make hus'her personal automobile
for business use and who receives the weekly allowance specified
in (b will be reimbursed for the actual additienal cost of the
premium needed to insure hissher automohile at the business use rate
rather than at the personal pleasure use rate, up to an annual
maximum of five hundred dollars ($500). A photograpber must
provide one (1) week's advance written notice of a decision 1o cgase
business use of his'er automobile and must reimburse the Employer
for the business use premium for any peried of non-utilization of
not less than one (1) week. Employees will provide one (1) week's
advance written notice of an intention to resume busmess use of a
personal vehicle.

3. The Employer agrees to notify any affected empleyees 90 days in ad-
vance 1f a company vehicle 15 to be supplied for the employee's use. If an
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Employez is assigned a company vehicle on a regular basis, the Employer
agrees to provide six months” written notice to the affected employee when
the vehicle is to be withdrawn. If it is not possible to give the full six months’
written notice, then in lieu of notice, the Employer will pay the Employee
$100 a month up to a maximum of $600. The Employer will reimburse em-
ployees promptly for damage sustained by employee-owned vehicles in con-
nection with assigned coverage of civil disorders, riots and insurrections.
Other accidental damage to the employee's automobile while on company
business, not reimbursed by insurance, will be reimbursed up to $750. All
other accidental damage to employee’s personal property while on company
business will be considered on a case basis.

4. The Employer agrees to carry Business Travel Accident insurance cover-
age with a death benefit of $200,000 for employees who are on assignments.
An employee will be reimbursed a maxitum of $5.00 to cover insurance the
employee buys on a scheduled passenger airplane flight for business purposes.
The employee shall present paid vouchers covering this expense.

5. The AP will replace damaged or stolen cell photes, cameras, laptops and/
or digital recorders of Guild employees if the damage or theft occurred during
the course of work for the AP and if the equipment was required for the
assignment. Employees should use AP equipment instead of personal equipment
whenever such equipment is available. (If the employee chooses to use their
own equipment when AP equipment is availabie the damage or theft is not cov-
ered.)

Article 19— HOURS, OVERTIME
AND WORK SCHEDULES

1.  The normal wotkweek for all employees except those noted in Section 4
of this article shall not exceed thirty-seven and one-half (37':) hours within any
five (5) days of the week, whether consecutive or not. All employees who regu-
larty furnish more than five columns a week shall continue their regular assignment
whether or not they work the five-day week.

2, The normal workday for all employees except those noted in Section 4
of this articie shall be seven and one-half (7!} hours within eight and one-
half (8'3) hours, Time worked in excess of seven and one-half (7'4) hours but
not more than eight (8} hours in any day shall be compensated for at straight
time in cash. All time worked in excess of eight (8) hours in any day and
forty (40} hours in any week shall be compensated for at time and one-half in
cash, including such differentials as may be paid to the employee. The only
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exception to the foregoinyg 1s specified in Section 10 below.

3 For the purpose of this article. a day off is defined as a minimum of

twenty-four {24) hours, except where an emplovee's days off are split. in
which case the minimum shall be defined as twenty-seven 127) hours.

{fa)  All employees shall be granted a meal break within one hour

of' the midpaint of the employee's shift. at the employee’s option.

4 Employees compensated under Ariicle 11-A (newspersens, photogra-
phers. artists, cartoomsts and retouchersy and scheduled v work hetween
the hours of 6 a.m. and 7 p.m. {local time) shall have a normal workweek
of forty (40) hours. The normal workday for such emplovees shall be eight
(&) hours within nine (9) consecutive hours. Such employees assigned and
required to work on Sunday shall have a normal workday of seven and one-
half (7' :} hours within eight (8) hours of the day.

5. Any employee recalled to duty shall receive not less than four (43 hours
at the overtime rate in cash, in addition to any other overtime worked that day.
Any employee who works on histher day off shall receive not less than a full
day's pay at the overtime rate, provided, however, that part-ume employees
will receive overtime payment on a pro-rata basis only tor time worked when
not scheduled. Except when employees are on a day off or on vacation, em-
ployees shall work vvertime when reasonably requested or required to do so.

6. Work schedules shall be posted on Friday, sixteen (16} days preced-
ing the workweek for which they apply, without penalty The Emplover will
pay four (41 hours at the overtime rate to each affected employee for each
day until a late schedule is posted. The workweek shall be Monday through
Sunday.

(a) [r unusual circumstances changes may be made within the
first week of the 16—day notice period to meet situations pre-
viously unforeseeable.

tb) In the week immediately preceding the workweek, sched-
ule changes may be made onlv to meet {11 hona fide news
emergencies resulting from unforeseeable and extraordinary
news developments. or (2) staff emergencies arising because
of the illness of one member of the staff or subdivision in a
bureau or office where fewer than six newspersons are as-
sigmed, or (3) staff emergencies arising because of illness of
more than one member of the staff or subdivision in a bureau
or office where six or more newspersons are assigned.

{ch Employees whose posted schedules are changed without the
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authority provided to the Employer under Sections 6 {a) or (b)
above shall be compensated at the rate of time and one-half
for the first day of the changed schedulz.

(d} Schedules may be changed during the workweek only to
meet (1. (2) or ¢3) of Section 6 (b). An employee whose
schedule has been changed shall be compensated at the rate
of time and one-half for the first day of the changed sched-
ule. An employee whose schedule has been chanped shall
be paid time and one-half for any overtime worked during
the week in addition to the compensation for the schedule
change.

te) Schedules may be changed without penalty during the work-
week to cover the absence of an employee granted compas-
sionate leave (Article 24, Section 7}, union leave (Article 24,
Section 5} or an FMLA leave {Article 26, Section 5).

f) Schedules may be changed without penalty to cover the ab-
sence of a person who resigns unexpectedly after a sched-
ule has been posted. or 1o accommodate a request for Guild
leave when fewer than sixteen (16) days® notice has been
provided by the Guild representative.

(g All schedule changes shall be held to the absolute minimum
possible, and in any instance shall involve as few employees
as possible. In the event of changes under {a), tb), (d) and
te). the appropriate Guild unit representative shall be noti-
fied of such changes.

7. The Employer agrees to make ¢very effort to maintain a regularity of
daily working assignments. to give consecutive days off and to provide rea-
sonable rest intervals between the end of a working day and the stant of a
new day. A minimum of twelve (121 hours shall be allowed in case of the Jat-
ter. No employee shall be scheduled for more than two (2) different starting
times a week, provided, however, that a variance of one (1) hour in either of’
the maximum two (2) starting times pet week shall not be considered to be
three (3 or four {4) starting times, nor shall it be a violation of this Section.
However, once the second starting time has been established, there can be
no return to the first starting time during the employee’s workweek. No em-
ployee shal! be scheduled for more than seven {7) consecutive days of work.
The restrictions herein do not apply during weeks in which there are peneral
elections or statewide primary elections.

8. Time spent in traveling on assignment shall be consideted working
time in the meaning of this Agreement. Nothing herein shall require the Em-
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ployer to compensate the emplovee tor sleeping time during travel.

9. Employees whose overtime assignments deprive them of adequate rest
intervals betore time 1o meet their next regular schedules shall be allowed
reasonable latitude i reporting for the next regularly scheduled starting time,
subject to the approval of the chief of burcaw or department head in specific
situations. Such approval shall not be unreasonably withheld. No deductuions
from regular salaries or differentials for such time as mav be granted under
the foregoing circumstances shall be made.

10, The following employess normally shall be on a 40-hour week but shall be
exempt from the foregoing hours and overtime prowvisions:

1a)  Employees whose salares are 10,1 percent per week above their appro-
pnate wage minima and economic differential and who are supervisory
employees or who have been designated “special writers™;

{by  Newspersons engaged in any of the following cut-of-town assignments:
presidential campaigns, conventions and ips, coverage of military
maneuvers, actions and press poels; full-ime coverage of major league
baseball spning training. championship fights, natenal and intemational
polf toumaments and the Kentucky Derbv;

(<) Corespondents who recenve at least 10.1 pervent above their appropriate
wiage minima and econonic differential and who supervise two or more
newspersons and-or photographers,

(dy  Outside Wide World salespersons whose primary dutv 1s the sale
of products and services. The Employer shall supply the Guild
in writing the names of employees designated as “special writ-
ers” and the description of jobs or assignments which shall be
filled by “spevial wnters.” The Employer shall notify the Guild
promptly of personnel changes in the lList of “special writers™ or
assignments with complete deseriptions of such changes when
on 2 regular basis. The designation “special writer™ shall mean
those who are special writers of analytical and interpretative
material and who are special reporters on assignments requiring
mere than usual enterprise. originality and proven judgment m
organizing and anabyzimg news, and whose working hours are at
their own discretion, but does not include these who do analvtical
and interpretative wniting only occasionally. The term “at their
own discretion™ as used above is intended to recognize that the
nature of the assignments of special writers requires some devia-
tions from fixed tours of duty and that immediate contrel of their
assignments by the chief of bureau or supervisor is not always
practical. A “special writer” shall not be used in place of a non-
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exemp! newsperson to avoid payment of overtime at the time
and one-half rates. When a “special writer™ is assigned to regular
news work he/she shall be compensated for any overtime at the
rate of time and one-half in cash.

11. Employees who are ¢xempt from the foregoing hours and overtime
provisions of this Agreement shall be compensated for time worked beyond
forty (40) hours weekly at straight time in cash ot time off by mutual con-
sent. In the absence of agreement, the Employer shall determine whether
compensation shall be in cash or time off. Such time off shall be taken by
mutual arrangement.

12, The Employer shall cause a record of all overtime to be kept. Such
record shall be made available for inspection by the Guild upon request.

13, Indetermining overtime rates in this article. the Employer shall include
as part of the base salary for the day or weck all differentials due the em-
ployee for the workweek in which the overtime occurs.

14.  Correspondents in one-person bureaus, and photographers and sports-
writers who work alone in their classifications within bureaus or correspon-
dencies by mutual agreement may be exeropted from provisions of Sections
6 and 7 herein. The Employer agrees that the exemptions are intended to
give the affected employee broader discretion in setting his/her own working
hours and shall not be vsed to avoid payment of overtime. The Employer rec-
ognizes the need for and encourages exempted employees to take consecutive
days off and ensure rest intervals of at least 12 hours.

15. (a) The Employer will offer to appoint no fewer than twenty {20) em-
pioyees to the category of Senior Journalist and will not appoint more than
thirty (30) employees to the category during the life of this agreement. Se-
nior journalists will be paid a salary of at least two times {2X) the top scale
weckly minimum rate, as provided under the Class A scales in Article 11,
Wage Minima. At least two-thirds of the offers shall be made to employees
hired prior to Dec. 1, 2005, Senior Journalists will also be eligible for an
annual performance bonus of up to ten percent ( 10%) of their annual salary.
payable at the Employer s sole discretion,

(b) Senior Journalists will petform werk that requires a high depree
of creativity and intellectual variety and the regular exercise of independent
judgment and which does not conform to a regular work schedule. Accord-
ingly, the Senior Journalist will be paid on a salary basis, which will be com-
pensation for any and all work performed in any work week. Similarly, these
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emplayees will be exempted from the collective bargaining agreement’s
provisions on overtime and scheduling, as well as differentials andior fee
schedules that may be applicable 1© non-exempt work. Senior Joumnalists
shall not be used in place of a non-exempt newsperson to avoid pavment of
overtime at the time and one-half rates. Senior Journalists will be afforded
reasonable time oft and the same vacation and holiday benefits as alf other
emplovees.

{c} An employee may decline the Employer's offer of Senior Journalist
designation without penalty. The Employer and Senior Journalist shall once
annually review the designation and either shall have the option to end the
designation upon written notice withun forty five (45) days thereafter. Should
a personal emergency limit an Employee’s atulity to fulfill the responsibili-
ties of a Senior Journalist prior 1o the annual review period, the Emplover
will reassign the Employee to a non-exempt journalist's position within 45
days of any such request, to the extent permitted by business and operating
obligations.

Ulpon termination of the designation, the employee will be paid at the last
wage rate hesshe received prior to the Senior Journalist designation, adjusted
by any general wage increases that have occurred in the interim, and will
return o coverage under the scheduling, overtime and differential provisions
of the collective bargaining apreement.

Article 20 - TEMPORARY EMPLOYEES

l. A temporary employee is one who is emploved on a special project for up
W nine (9} months or for the duration of any leave of absence specified m
Article 24 (Leaves of Absence) or Article 26 Sick Leave) . the duration of which
shall terminate upon the employee's reium to work, whichever is longer. The
Guild shall be notitied in writing as to the nature of such a project and its dura-
tion, A temporary assignmeot can be made up of a combination of vaca-
tion, legislative and disability relief assignments provided the duration is
not more than nine (9) months and the duration 1s specified from the start
of emplovment.

2 Except when a temporary employee 1s rtetained to cover a paren-
tal leave, workers compensation leave or medical leave for a regular em-
ployee. an employee who works as a temporary a total of nine (9) con-
tinuous months or more shall be placed for eighteen (18) months on a
first-on, first-off preferential list for regular employment. An employee
who works several non-continuous temporary stunts within the same bu-
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reau for a total of 12 months within an 18-month period shall be placed
on a first-on, first-off preferential list for regular employment in that bu-
reau. When such an employee is hired for regular employment and
will be moving from one city to another, the Employer will reimburse the
employee for transportation expenses tor all members of his/her household as
well as living expenses for one week in the city to which heishe is trans-
ferred.

3. Except as provided herein, the first nine (%) months of work as a tem-
porary employee shall fulfill the trial period requirement of Article 6 (Job
Security) and the employee shall not be dismissed without just and sufficient
cause during the duration of the temporary project. Temporary employees
retained to cover a regular employee's parental leave, workers compensation
leave or medical disability leave in excess of nin¢ (93 months shall not be
deemed to have completed the trial period and will not be entitled to provi-
sions of of Article 6. Section 1 (Job Security) and shall remain an employee
on trial period for the duration of the assignment. If a temporary emplayee
is rehired, he/she shall receive full credit toward the trial peried for the time
previously worked. An employee with a six-month break in service may be
required to undergo a minimum three-month trial penod if the Employer re-
quests such a period. A temporary employee transferred from one city to an-
other city shall receive personal transportation expenses,

4. An employee who has worked as a temporary and becomes a member
of the regular staff shall participate in the pension plan after a total of twelve
{12} months of employment, regardless of how much of that time was spent
on temporary status,

5. Any temporary assignment may be extended by mutual agreement of
the Employer and the Guild.

6.  Temporary employees shall not be employed where, in effect, their em-
ployment would eliminate a regular or full-time emplovee.

7. Article 22 (Holidays) will apply to temporary employees only if as-
signed full-time during the week preceding or the week following the holi-
day week. except that all work performed on 2 holiday will be compensated
al the rate of time and one-half.

8. Time worked as a temporary will be counted for purposes of calculat-
ing vacation entitlements under Sections 3. 4 and § of Article 23 { Vacations)
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herein provided that any break i service berween temporary assignments
does not exceed twelve (123 months in tength. Any vacation liquidated at the
end of a temporary assignment will be subtracted from the calculated entitle-
ment for the next year.

Article 21 - PART-TIME EMPLOYEES

|, A par-time emplovee is one who works regularly fewer than five days
or less than 75 percent of a workweek. Part-time employees shall be paid on
an hourly basis equivalent 1o the weekly wage mimmum to which they are
entitled by their experience, plus ten cents an hour. up to and including 75
percent of the worlaveek, Part-time emplovees shall receive all the benefits
of this Agreement on a pro-rata basis except that those who work fewer than
fifteen (151 hours per week shall not be entitled o coverage under provisions
of Article 7, 23, 25, 27, 28, 29 and Article 1, Sections 3 and 4.

2. Pant-time employees shall not be used where such use, in effect. regu-
larly substitutes for full-time employees.

3. The termination of a part-time employee shall be subject to the arbitra-
tien process described in Article 5 ( Arbitration) if the part-time employee has
worked more than 150 assignments. including regularly scheduled assign-
ments or any other assignments. However, in no event shall the arbitration
process apply as descnbed herein if the part-time employee has worked fewer
than nine (9) months for the Employer.

4. The provisions of Article 6 (Job Secunty). Section 6 notwithstanding.
part-time employees may be selected for discharge in a staff reduction before
any full-time employees, except for temporary employees. In the case of a
reduction in staff. part-time employees with at least two (2} consecutive val-
endar years of servive with the Emiployer shali be placed for seven months on
a preferential list for rehiring to a tull-time position.

Article 22 - HOLIDAYS

1. The following days, or days nbserved as such. shall be considered holi-
davs: New Year's Day, Martin Luther King Jr. Day. Presidents Day, Memo-
ral Day, Independence Day, Labor Day, Thanksgiving Day and Chnstmas
Day.

2. The employee’s birthday will be scheduled as a holiday unless the em-
ployee requests a substitute day off. An employee also may select two ad-
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ditional days during the year as personal helidays, to be taken at times mu-
tually acceptable with the Employer. In the case of a substitute birthday or
personal days, the employee will notify hisfher bureau chief or department
head at least one month prior to the date of the desired boliday.

3. Anemployee may substitute any religious holiday for any holiday enu-
merated in Sections 1 or 2 above.

4. Personal days and the substitute birthday shall be taken during the cal-
endar year. Any such days oot taken by an employee in the year in which
they are due may be scheduled by mutual agreement by March 31 of the fol-
lowing year, to be taken within the first six months of the year. In the absence
of agreement. the company may set the schedule.

5. Any employee required to work on any of these days shall be paid
{(in addition to his/her salary for that week) at the rate of time and one-half
or shall have compensating time off at the rate of fime and one-half at the
emplovee’s option. Such compensating time off shall be scheduled by mu-
tual agreement between the Employer and the individual. Any such days not
taken by an employee in the year in which they are due may be scheduled by
mutual agreement by March 31 of the following year. to be taken within the
first six months of the year. In the absence of agreement, the company may
set the schedule. 1f the company denies an initial request for use of a single
day of CTO, then the company will approve the employee’s subsequent re-
quest for use of a single day of CTO unless said subsequent request is for
time off during a week that contains a holiday.

6.  Any employee reporting for duty on any of these holidays shall receive
no less than one day's pay at the holiday rate. When Christmas Day and
New Year’s Day fall on Sunday and are observed on Monday. any employee
working on either the holiday or on the day observed as such shall be com-
pensated at the holiday rate. However, when an employee works on both the
actual and the legal holiday in either of those instances, he/she shall receive
holiday premium compensation for oenly one day in each case.

7. Ifaholiday specified above falis during an employee’s vacation, he/she
shall be given another day off. Work done on a fifth day in a holiday week
by any employee whose day off falls on a holiday shall be compensated for
by the payment of a day’s pay in addition to the regular weekly salary or by
time off at the option of the employee.

8. Employees assigned to work after 6 p.m. on Christmas Eve or New
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Year's Eve shall receive an additional payment of one-half of the regular
hourly rate for any hours of work performed after 6 p.m. tlocal time) on any
regular trick which started before & p.m. on these holiday eves.

Article 23 - VACATIONS

1. Employees shall be on a calendar year basis for vacations, with all
vacation 10 be taken in the calendar year in which it is due. The company
may designate peniods, where scheduled news conditions warrant, placing
limitations on the nhumber of people in a bureau or department who can be on
vacation at the same Lime.

{a)

bl

(<
td)

(e)

(g

th}

The company shall provide enough scheduling flexibility tor em-
plovees to take their accrued vacation during the calendar year in
which they are entitled.

Any vacation not scheduled by the employee by August | of the
year in which it is due may be scheduled by the company to be
taken by the end of the year. There shall be no forfeiture of vaca-
uen time under this article should the employer fail to schedule
the unused time. The company will consider any special or un-
foreseen circumstances that may result in a nged by the employee
to reschedule the vacation, and permission to do so will not be
unreasonably withheld.

An employee may begin vacation on any day of the week.

One (1} time annuaily upon written request. the company will
schedule an employee s regularly scheduled days off at both ends
of one or more weeks of vacation.

An employee may use a maximum of five vacation days in increments
of one day or more; if the company agrees, the employee may use more
than five days in this way. Requests for a full week or more of vacation
may be given preference over requests for partial weeks.

An employee whe is hospitalized while on vacation may substi-
tute availahle sick leave for vacation for time spent in the hospi-
tal.

An employee who has exhausted his‘her vacation entitlement may
“borrow™ up to five days from the next year’s entithement to care
for an ill dependent or a same-sex domestic partner as defined
under the eligibility reguirement for the company health plan.
Managers must notify emplovees no later than December 1+ that
they may request vacation for the tollowing calendar vear. Vaca-
tion requests made from the date of notitication until March 31*
will be scheduled on the basis of semority. with seniority calcu-
lated based on the employee’s service entry date. All vacation
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(i)

{j

requests after March 31® will be scheduled on a first-claimed,
first-assigned basis. Scheduled vacations may be rescinded only
to meet bona fide news or staffing emergencies resulting from
unforeseeable and extraordinary news developments. [f an em-
ployee’s scheduled vacation is rescinded. the employer shall:

(i}  reimburse the employee for the cost of any non-refund-
able hotel or transportation deposits. fees or tickets on behalf of the
employee and members of his/her household who were traveling
with the employee, upon satisfactory proof of loss.

(i) allow the employee to reschedule the vacation by
March 317 of the succeeding calendar year.

Employees must make all requests for vacation to business lo-
cation's designated manager via e-mail at least three weeks in
advance of the desired time off. The manager will communicate
the approval or disapproval to the staffer promptly and will post
an updated vacation selection schedule promptly so staffers will
be aware which weeks remain available for selection. Requests
for a full week of more of vacation may be given preference over
requests for partial weeks.

If the vacation selection schedule is posted on AP's computer
system, it shall be available to all employees for inspection.

2. Full-time employees shall be eligible as of January 1 following their
employment for vacation with regular pay to be taken in the ensuing calendar
year, computed on the basis of one working day of vacation with pay for each
month or fraction of a month of continuous employment prior to said January 1.
However, an employee entering the service on or before May 1 shalibe eligible
for only one week's vacation upon completion of five months of continuous
employment, this week of vacation to be deducted from vacation due on Jan-
uary | following employment. Thereafter, full-time employees shall be eligi-
ble for two weeks' vacation with pay afier each January 1, except as provided
below, such vacation io be taken prior to December 31 in each calendar vear.
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VACATION ELIGIBILITY CHART
Employee Vacation on January 1
joins AP 2006 | 2007 | 2008 [ 2009 [ 2010 | 20
in 2005 Davs | Weeks [ Weeks | Weeks | Weeks | Weeks

January 12 2 2 3 4 4
February 1 2 2 3 4 4
March 10 2 2 3 4 4
April 9 2 2 i 4 4
May 3 2 2 3 4 4
June 7 2 2 3 4 4
July & b b 2 3 1
August 5 2 2 2 2 4
September 4 2 2 2 3 4
Cietober 3 2 2 2 3 4
November 2 2 2 2 3 4
December 1 2z 2 2 3 4

{Employees who enter AP service before July | and have completed 20 years
of service are entitled to tive weeks' vacation annually.)

3. Full-time employees completing four years' continuous employment
prior 10 July ] in any year shall in that year and thereafier be eligible for three
weeks' vacation with pay.

4. Full-time employees completing five years” continuous employment
prior to July | in any vear shall in that year and thereafter be eligible tor four
weeks' vacation with pay.

5. Full-time employees completing twenty vears' continuous emplovment
prior to July 1 in any vear shall in that year and thereatter be eligible tor five
weeks” vacation with pay.

6.  Employees leaving the service of the Employer shall receive hiquida-
tion of accrued {pro-rata) vacation credit from the preceding January 1 to
date of termination of employment. Such “accrued™ vacation ¢redit shall be
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in addition to the eamed vacation to which the employee was entitled as of
the preceding January 1. Employees entering the service on or after January
1 in any year and whose services are terminated prior to the succeeding Janu-
ary | shall be entitled to receive payment of accrued vacation on a pro-rata
basis for the year involved.

Article 24 — LEAVES OF ABSENCE

1. The provisions of Article 30 {Outside Work), shall apply to all leaves
of absence.

2. Applications for all leaves of absence under this article shall be ad-
dressed in writing, with the reasons stated, to the Department of Human
Resources, at The Associated Press headquarters in New York, with a copy to
be furnished to the appropriate chief of bureau or depantment head. If granted
by the Employer. such unpaid leaves shall not be construed as breaks in
continuity of service in the calculation of all benefits under this Agreement.
Provided an employee returns to work within nine (9) months of the date he/
she commenced his/her leave of ahsence or within the extended leave period
permitted for patental leave under Paragraph 6 below or for sick leave under
Article 26, then he/she shall be reinstated to the same or similar position in
the same bureau or department. Employees who work in correspondencies
who have taken a fellowship or sabbatical leave(s) under paragraphs 3 and
4 below and who returns to work beyond nine {9) months from the leave
commencement date but prior to the maximum period permitted for said
leave may be reinstated to a comparable bargaining unit position, within the
control bureau or department for ber/his prior position, rather than a position
in the correspondency. Emplovees failing to return to work after the expira-
tion of the applicable maximum period for said leaves shall relinquish all
reinstatement and senjority rights. However, for purposes of Article 29 (Pen-
sions), credit in service time spent on such leaves shall not be applied until
the employee granted such leave has returned to full-time work with The
Associated Press and remains in the employ of the AP for one year.

Unless otherwise provided by law. when an employee takes more than one
leave of absence and/or sick leave consecutively. or commences another leave
within 12 months of a prior leave, eligibility for reinstatement rights under
this Article and/or Article 26 (Sick Leave), will be measured and aggregated
from the date the first leave began. For the purposes of non-consecutive leaves
within 12 months, petiods of Guild leave, sick leave during which payments
have been received from the Employer (as opposed to insurance benefits), and
compassionate leave will be excluded from the aggregate computation.
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3. Emplovees qualifying for the fullowing fellowships and educational
seminars shali be granted leaves for them automatically: Nieman Feflow-
ships tHarvard University). Kiplinger Mid-Career Program in Public Affairs
Reporting (Ohio State University ) Freedom Forum Asia Fellowships Pro-
gram for Journalists (University of Hawaii); Michigan Journalism Fellow-
ships {University ot Michigan); John S. Knight Fellowships for Professwonal
Journalhsts | Stantord University): Freedom Forum Media Studies Residen-
tial Fellowships (Columbia University) Aliia Patterson Foundation Fel-
lowships: Kmight-Bagehot Fellowship Program in Economies and Business
Journalsm (Columbia University): Yale Law Scheol Fellowships in Law for
Journalists (Yale Universityy; National Ants in Journalism Pregram.

4. After 10 vears of employment, and at 10-year intervals thereafter, an
employee shall be granted. upon request, unpaid leave for a minimum of
nine (9) months and a maximum of two years with the expected duration of
the leave indicated at the time the request is made. A minimum of 90 days’
advance notice shall be provided in writing. A minimum of 60 days' advance
notice of an employee’s return date will be provided ta the Employer. Unless
an empliovee has received the Emplover’s prior written approval 10 engage
in specitic work during a sabbatical leave, if during such leave the emplovee
works in the news industry, the employee shall be considered to have re-
signed or retired. whichever is applicable, forfeiting any rights to retumn to
his‘her previous position under terms of this article

5. In the event the emplovee is elected ar appoiited to any Newspaper
Guild office or any successor international umon, or in the event the em-
plovee is elected to represent the Guild or any organization with which The
Newspaper Guild is affiliated as a convention delegate in connection with
the business of his'her union, such employee shall be given a leave of ab-
sence. without pay. should the employee request such a leave. in bureaus
of fewer than 25 emplovees not more than two employees need be granted
such leaves at any time. Employees applving for such leaves will. except in
emergencies, give the Emplover at least two weeks' advance notice of such
intentien. and shall specify the expected duration of such leaves. Any change
in the expected duration shall be called to the attention of the Employer as
s00n a3 possible.

6. da)  After nine months of continuous employment. employees may
take up to 18 months of parental teave—with payv for one week—surround-
ing the birth or adoption of a vhild. Emplevees will specify at the time the
leave is requested the expected duration of the leave and will provide 60
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days" wrilten notice of their intent to retum.

(b)  1f the employee elects not to return at the end of the leave, such action
shall constitute a resignation. In the event of a ransfer of a function, cessation of a
function or reduction in force, an individual or parental leave will have the same
rights as other employees under Article 6 {Job Security).

7. Compassionate leave with pay of at least three days shall be granted an
employee in the event of a death in the employee’s immediate family, includ-
ing a same-s¢x domestic partner as defined under the eligibility requirement
for the company health plan. and in-laws, or in the eveni of a family emer-
gency.

Article 25 — MILITARY SERVICE

1. Any employee who is or has been required to leave histher post to
serve of train with the United States military services or adjuncts or other
services which fulfill his/her obligation or who volunteers or has volunteered
for such service, shall be deemed to be on leave of absence without pay
and shall upon termination of such service be entitled to reinstatement 1o
employment in accordance with the Uniformed Services Employment and
Reemployment Rights Act and any other applicable federal laws.

2. Anyemployee who has been on such leave and who has complied with
the foregoing conditions but is incapable of resuming employment because
of physical or mental disability shall be paid his/her dismissal indemnity at
the rate to which the emplovee would have been entitied had the employee
resurned his/her job.

3. Anyemployee returning from military service shall be employed at the
minimum salary for his‘her years of experience in his/her classification pre-
vailing at the time of the employee’s retum, or at the salary he/she received at
the time of entering the service, plus all general increases granted during the
employee's absence, whichever is higher. Employees returning to the service
of the Employer under the foregoing conditions shall receive full experience
credit for the time they were on such leave.

4. Any employee who has been on such leave and has returned to duty
shall be credited with the experience rating to which hss’her salary applied.

5. Dismissal inderrmity rating and oiher rights under this Agreement will
be unimpaired: and the period of absence on military leave shall be con-
sidered service time with the Employer in computing dismssal indemnity
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credit. vacations and sick leave.

6. Any employee leaving for military servive as herein Jdescribed shall
receive the proportionate amount of vacation pay or time to which hesshe is
entitled at the time the employee begins such Jeave

7. Vacations Tor employees returned from military service of a year or
miore will be granted as follows:
tay  Effective January 1 of the vear following their retum from mili-
tary leave. such empioyees will be placed on a calendar vear ba-
sis, their accrued vacation credit being computed pro-rata for the
period between their return from military leave and the follow-
ing January 1. For purposes of such computation, fractions of a
month shall be considered a full month. Employees who have not
eamed as much as five davs® vacation under the pro-rata formula
above, shall be yranted enough time to complete one week's va-
cation, This additional vacation grant shall net be counted as ac-
crued vacation in calculating vacation credits due an employee in
the event of termination of the employee's service. In succeeding
calendar vears their vacation credits shall be the same as for other
employees of like service.
{hy  Such employees returning to the service of the Employer before
Mav 1 1n any year shall be eligible to take one week’s vacation
upon completion of five months of continuous employment; in
the year following their return they shall receive the balance of
their accrued vacation, which shall not be less than a week.

8. The foregoing provisions need not apply to an emplovee dishenorably
discharged trom military service.

9 An employee promoted 1o take the place of ene entering such service
may, upon the resumption of employment by such employee, be retumed
ta histher previous pasition and salary, but at not less than the then current
minimum for that position. Any employee so promoted, and while such pro-
mation is temporary, shall continue to recéive credit for his‘her employment
in the experience rating in which the employee is classitied. In the event of
a subsequent permanent change in employment. and consequent change of
classification. the emplovee shall receive full credit in his/her experience
rating in such new classitication for the period in which hesshe already has
been engaged in such new classitication.

10. The provisions of this military service clause do not apply to replace-
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ment employees hired by reason of absence granted to regular empioyees for
such service. but these replacement employees otherwise shall be covered
by all provisions of this contract. Employees hired as military replacements
shall receive dismissal pay if released because of the return of an employee
from military service.

1. Any employee with more than one year of continuous service,
whose military obligation demands atiendance at a summer encamp-
ment or full-time training exercise or brietf National Guard duty which
in total would not exceed nine (9) weeks each year (or actual time, if
shorter} would receive for the first three weeks of such service the dif-
ference between his/her military pay and allowances and his/her Associ-
ated Press salary. if the tatter is higher. The aforegoing applies only to
reserve programs of the United States Army, Navy, Air Force, Marine
Corps, National Guard or Coast Guard.

Article 26 - SICK LEAVE

1.  The Employer’s policy of sick leave shall be as follows:

1al  For less than two years' continuous service—two weeks at
full pay.

(b) For two years and thereafier—full pay of one week for cach year
of continuous service and if the absence goes beyond that period then half pay
1o the same number of weeks to which the emplovee is entitled to fell pay.

(¢) Part-time employees who work more than fifteen {15) hours
per week but less than thirty (30) hours per week shall be entitled to pro-rata
sick leave benefits after two years of continuous service in such assignments,
such benefits to be based on the above schedule beginning with (¢). Part-
time employees working thirty {30} hours or more per week shall receive sick
leave benefits in accordance with the above schedule.

(d) A long-term disability plan has been established with an insur-
ance cartier that will provide a disabled or ill employee, who meets plan re-
quirements, with a payment equivalent to sixty {(60) percent of regular salary.
The maximum payment would be $45.000 based on the plan’s salary cap of
$75,000. The maximum payment would be reduced by any payments received
from Social Security, the Company or workers' compensation. At age sixty-
five (65). the long-term disability ccases and the regular pension commences.

te) The Employer shall not be obligated to return any employee
to a job if the employee has been on a leave for more than 3 years for
any medical reason(s) related to an approved workers’ compensation
injury or illness or more than two () years when the leave is for any
other approved medical reasons. Subject to the foregoing provisions, an
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employee shall be enntled to return to a comparahle pesition, provided
the employee remains gualified to perform the essential functions of the
job, with or without reasenable accommodations.

2. The Empioyer shall give consideration to individual cases where
emplovees suffer extended illnesses which exhaust their normal benefits
as computed under the above formula.

1. No deductions shall be made for sick leave from dismissal indem-
nity or from overtime credited or to be credited to the employee.

4. In computing sick leave, all absences at full pay or half pay during
the twelve months immediately preceding the first day of an employee's
current illness shall be deducted from the respective amounts of full and
half pay sick leave due, as shown by the sick leave schedule.

3. For as long as the federal Family and Medical Leave Act (FMLA)
is in effect

(a)  All paid sick leave under this article shall be considered
FMLA leave 10 the extent that jt involves a serious health condition and
provided that the employee meets the company's medical certification
réquirements.

(by The Employer may seek medical certification for absences of
maore than five consecutive working days. {A single doctor’s note will
cover intermittent absences Jue Lo a single serious health condition.}
Under no circumstances will the medical certification requests exceed
FMLA guidelines.

(e} It is understood and agreed that any right ta benefits ar leave pro-
vided under this article shall be used and will be credited concurrently with
and oot in addition to any right provided under the FMLA and other federal
law or state law on family, parental or compassionate leave {except bereave-
ment leave).

6. The Emplover and the Guild agree that all practical steps should be
taken to guard against the filing of improper claims under the sick leave plan
detailed in this article. In the event the Employer requires doctors® notes to
guard against individual cases of abuse of this article, the Employer shall
inform the Guild of that requirement. Any employee who produces a fraudu-
lent doctor’s note or makes a fraudulent claim of illness shall be subject to
discharge. Such situations shal! be considered gross misconduct and dis-
missal indemnity need not be paid.
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7. For any period of disability related to pregnancy or childbirth, an
employee will receive whatever sick leave benefits she may be entitled
to under this ariicle plus any additional amounts which may be required
by law in the jurisdiction where she is employed.

8. An employee will be entitled to eight weeks of sick leave at full
pay upon giving birth. or the amount she is due under this article, which-
ever is greater.

Article 27 - HOSPITAL-MEDICAL-DENTAL

1. Effective for the life of this Agreement. the Employer agrees to
provide a plan of group hospital. medical, surgical and Major Med-
ical bepefits for employees covered by this Agreement and their
eligible dependents. All new emplovees shall be eligible for enroll-
ment under the health insurance plan after three months of continuous
employment.

t3

The Employer agrees that the benefits provided by the Plan shall not
be less than those provided under the Employer’s Plan in effect with
the signing of this Agreement.

3. During the life of this Agreement, the Emplover agrees that the health
and dental insurance plan contribution costs shall increase according to
the following schedule:

a. To receive the benefits of any of the plans specified in the
foregoing sections, the emplovee must participate in the
Hospital, Medical, Surgical, Major Medical and Dental in-
surance plans for employees and eligible dependents.

4. Once annually, the Employer will provide $200 toward an eye ex-
amination or the cost of lenses or a combination thereof. Employ-
ces will be allowed a carryover from one year to the next with a
maximum of $400 to be applied toward eye care. A third year of
rollover will be permitted with a maximum total benefit of $600.

5. The Dental Plan includes orthodontic coverage that will provide
reimbursement of up to fifty percent (50%) with a lifetime per-
person cap of $1,000.

6.  Effective January 1, 2006, the health and dental plan will include
the tollowing revisions:
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Medical Plan:
Intraduce himits on the followme services:

Chiropractic: 30 visits vear
Therapies: 30 visits year
Home health care/Private duty nursing: 120 visits vear
Skilled nursimg facilify: 120 visits year
Mental Health Substance Abuse: 30 visits vear

Emergency room visit benefits paid for emergencies only

Introduce a Core Medical Plan thal includes the changes referenced
above and the following changes:
Specialist office visit co-pay: 330

Coinsurance:; In-network: 907,
Cut-uf-network: 6%,

Hospnal co-pay: 150

Out of pocket maximun: In-netwark: $2.000 single’

$4.000 family
Out-of-network: $5.000 single’
10000 family

Intreduce a Core Dental Plan that includes the tollowing changes:

Calendar year maximum: $1.000

Deducuible: Individual $100Family $200
Coinsurance: In-network Out-of-network
Preventative: 1007 %57

Basic: e S50

Mujor: R {L 07,

Ortho 40%, J0°,

During the life of this Agreement, the Employer agrees that the health
and dental insurance plan contribution costs shail increase according
to the following schedule:

a. January 1, 2006 — varied percentages (Buy-Up 2%«-7", Core 5%)
making the monthly contribution rate as follows:

Coverage Buy-Up Core
Emplovee Only §75.32 §70.15
Employee + Spouse $207.15 $18192
Employee + Child 120,94 FL073K
Employee + Famly $£304.09 $269,u49
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b. January L. 2007 ~ five percent 5% Buy-up, no change 0% Core
making the monthly contribution rates as follows:

Coverage Buy-Up Core
Employee Oniy $79.08 $70.15
Employee + Spouse $217.51 $183.92
Employee + Child $126.99 $107.38
Employee + Family $319.30 £269.99

¢. January 1, 2008 - five percent 5% Buy-up, ten percent 10% core
making the monthly contribution rates as follows:

Coverage Buy-Up Core.
Employee Only $83.04 $77.16
Employee + Spouse $228.39 $202.31
Empioyee + Child $133.34 $118.12
Employee + Family $335.26 $296.9%

Article 28 — LIFE INSURANCE

1. The Employer agrees during the term of this Agreement to provide
for ¢ligible employees, including those working for the AP after age 65,
life insurance equal to approximately 1}: times annual sajary with the
usual and customary double-indemnity rider for accidental death. The
coverage amounts are detailed in the accompanying Schedule of Insur-
ance.

2. Upon retirement. non-contributory life insurance will be provided
for employees participating in the life insurance plan as follows:

(a) To the extent permitted by law. commencing at age 65, insur-
ance will be provided by and at the expense of the Employer
in an amount of $10,000 for life.

{b) The group life insurance coverage provided for retirees on the
pension rells will be increased te a maximum of $10,600 for
life.

3. Employees having insurance coverage as of December 31, 1936, under
the previous non-contributory plan, shall not have less coverage in any of the
above age categories than was in effect on December 31, 1936.
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4. All new employees shall be eligible for enrollment under the group life
insurance plan after three months of continuous employment.

5. Employees may buy supplemental insurance equal to one, two or three
times annual salary or spouse andior child insurance coverage $20,000 and
$4.000 respectively.

LIFE INSURANCE
Annual Salary Coverage
$4.000 and above $1.500 for each $1.000
(to nearest lower whole thousand) in base salary

Articie 29 —- PENSIONS

1. The Employver agrees to maintain during the life of this Agreement
for those eligible employees hired prior to January I, 2006, without con-
tribution from any such employee, a Pension Plan for eligible employees
without reduction of benefits subject to terms and conditions provided in the
Employer’s Revised Retirement Plan for Employees of the Associated Press
Represented by the News Media Guild. All funds contributed to the Aetma
pension plan by the Employer to provide pension benefits shall remain in the
Plan and may not be withdrawn by any employee upon terrmnation of hisher
employment, However, any funds contributed by the employee to the Aetna
Insurance Company through payroll deductions prior to January 1, 1978,
shall be refunded to the emplovee upon termination of employment for any
reason other than retirement,

2. Upon the termination of employment for any reason other than retire-
ment any employee who has participated in the former Contributory Pension
Plan or has attained retirement age prior to January 1. 1962, the employee's
withdrawal benefit for which provision in the former Contributory Pension Plan
shall inchude the sum of $1.44 per week paid by the Emplover to the Aetna Life
Insurance Company on behalf of each emplovee.

3. Any employee participating in the Emplover’s Pension Plan shall not be
entitled to withdraw any contribution made by the employee prior to January 1,
1978, as long as he/she remains in the employ of the Employer.

4. Except as provided in Sections 1. 2 and 3 of this article. the Employer
shall not be obligated to make any payment of money by way of premium con-
tribution or otherwise for pension benefits for emplovees.
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5. The following change in the Pension Plan became effective June 1, 1955:
Removal of the restriction in the group annuity plan limiting participation to
thirty years or the excess of twice the difference between twenty-five years and
the number of years of continuous employment, up to twenty-five, prior to Janu-
ary 1, 1939,

6.  The AP agrees to continue the current qualified 401 (k) Retirement Sav-
ings Plan for employees allowing eligible participants to contribute up to 15
percent of salary on a tax—deferred basis subject to federal, state or local tax
regulations. Effective January 1, 2004, AP witl match 50 cents per dollar on
the first six (6) percent of employee eamnings contributed.

7.  The Employet agrees to maintain during the life of this Agreement, for
those Employees hired and or rehired on or after January 1. 2006 a Defined
Contribution Plan for eligible employees., where the Employer will contrib-
ute 3% of salary to the Plan subject to the terms and conditions of the Plan.
Employees hired prior to January 1, 2006, shall have the option to freeze
defined benefit pension and commence participation in defined contribution
plan as of January 1, 2006.

Article 30 —- OUTSIDE WORK

Employees shall be free to engage in outside writing, photography or broadcast-
ing outside working hours subject to the following restrictions:
{a) That such activities of the employee do not constitute a conflict of
interest for the employee or the Employer.
(b) That such activities do not exploit the name of The Associated
Press or the employee’s position with the Employer without per-
mission of the Employer.

Any material produced by an employee primarily from notes, stories, either
written or broadeast, or pictures produced or gathered by the employee while
on assignment for the Employer, or gathered through the influence of the
name of The Associated Press shall be submitted to The Associated Press
for approval prior to its submission to an outside publisher, purchaser or

broadcaster.

Article 31 - MISCELLANEOQUS

I.  Bylines. An emplovee's byline shall not be used over his/her protest.
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2. Bulletin Boards. The Employer agrees to provide bulletin boards suit-

ably placed in all bureaus and departments. in which employees covered by
this Agreement are emploved, for the exclusive use of the Guild.

3. Jury Duty. Emplovees called to serve on juries shall be excused from
assigned hours on any day they report for jury duty and shall receive their
regular salaries, including applicable differentials. during periods of such
jury service, less the jury pay. If notice of a pending jury service is given to
the employee’s manager at least three 1 3) weeks in advance, the manager will
arrange the employee’'s regular work schedule to coincide with jury service.
If notice is not provided three {3y weeks in advance, the staffer’s posted worh
schedule will remain in effect although the employee will nat have to report
to work on the days she/he is scheduled for jury service. If the absence of an
employee would create a hardship on the Employer, the Employer may seek
to have the employee excused.

4. Voting Time. An employee required to work on ¢lecuion day shall be
given time off to vote if hisher working hours ate such as to prevent the
empleyee voting outside his‘her working hours.

5. Employee Assistance Program. The company reaffirms its mntention
to continue the sponsership of an Employee Assistance Program for all AP
employees and their tamilies. It 15 also agreed that the EAP Advisory Com-
mittee will inctude Guild representative.

6. Dependent Care Program. The AP agrees to maintain for all eligible
employees a quahfied tax-exempt Dependent Care Program. The plan,
which is subject to federal, state and local tax regulations. currently permits
participants to set aside on a tax-deferred basis up 10 a salary amount al-
lowed by federal law Lo be used to pay for day care costs for their children
or for disabled parents. Employees who miss the annual enrollment deadline
forfeit participation in the plan until the tollowing year's open enrollment
period. New hires can enroll within 21 days of hire. All employees may en-
roll’change their election within 31 days uf the birth or adoption o' a baby,

7. Four-Day Workweek. The Emplover and an employee may, by mutual
agreement, implement a four-day workweek, subject to the following condi-
Lions:
(a)  The emplovee will work a total of 37': hours a week as set
forth in the hours and overtime article of this contract.
(b) The work time will he spread equally over four days instead of
five.
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Hours worked in excess of the workweek will be compensated
at time-and-a-half, as in Article 19 (Hours, Overtime and Work
Schedules) of this contract. An employee working a four-day
week shall be entitled to daily overtime pay for work in excess of
25 percent of the contractual definition of a week's work.

Every attempt will be made by management to give an em-
ployee working the four-day week three days off in a row. If
this is not possible on a given schedule. management is not
restricted from splitting the three days off, but no employee
will be scheduled onto a separate trick for any of his/her four
days (for example, from day or night to overnight).

8. Job Sharing. If agreeable to the company and the cmployees in-
volved, after consultation with the Guild, employees may share regular
AP jobs subject to the following conditions:

[{:3)

()
i

(e)

H

Each employee shall work on the days scheduled for him or her,
The scheduled workdays of the employees shall be established
with the consent of the company and shall not be altered except
by consent of the company.

Wages of the employees shall be pro-rated according to the num-

ber of days worked.

The AP shall not be compelled to pay more than the equivalent of

100% of one employee’s benefits.
The company shall not be compelled to find a job-sharing partner
for one individual who wants to share a job.
In the case of two regular staff members who want to share a job
during the experimental period. a temporary may be hired to re-
place one of them in a full-time position during the experimental
term, with the understanding that the temporary would leave the
staff with due notice if the job-sharing experiment was termi-
nated and both regular employees wanted to return to full-time
positions.

Either the employer or any participant may revoke its agreement

at any time with at least six {6) weeks' notice.

9.  Smoking Cessation. Employees will be reimbursed up to a mazimum
of $250 for successful completion of a smoking cessation program, includ-
ing the use of nicotine transdermal patches.
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10.  Parking. Public Transportation Vouchers. AP will continue in the tax-
advantage program for parking and/or public transportation as long as it re-
mains allowable under federal law.

11, The Guild shall designate one member of its Human Rights Committee
to be the Chairperson who will meet with the Emplover twice a year to share
ideas. The Chairperson shall sutfer no loss or reduction in regular wages and’
or benefits because of time spent in meetings with the Emplovet, or while
attending related training seminars presented by the Emplover. All other ex-
penses related to attending such meetings will be the sole responsibility of
the Guild.

Article 32 - HEALTH & SAFETY

1. The Employer will continue its policy of striving to provide properly
lighted, ventilated. and heated’air conditioned work areas. wherever possible
within reasonable physical and financial limits, and to reduce noise to at least
the standards of the Occupational Safety and Health Act of 1970 {OSHA).

2. The Employer will furnish an employee all protective devices, includ-
ing goggles and gloves, necessary to perform his/her job. The Employer will,
within limits of its direct control, ensure employees’ safe passage on streets,
parking lots and other areas near the office.

3. The Employer, upon request, will meet with the Guild to discuss health
and safety considerations, including quarterly meetings on a national level to
discuss the continued operation of a companywide program on RS5I and work
related musculoskeletal disorders (WMSDs) awareness and prevention and
treatment as detailed in items 7 and R below.

4. The Employer shall abide by all federal. state and local laws respecting
the health and safety of its employees.

5. The Emplover will maintain a policy of providing regularly scheduled
routine maintenance on equipment used by employees in the performance of
their dutics.

6. Employees covered by this Agreement shall not be required to repair
equipment.

7. The Employer and the union recognize that it is important to make the
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staff aware of the need to perform its work in a manner that does not increase
exposure lo injury. Employees will not be required to remain at a video dis-
play terminal work station for unreasonable periods of time without taking
breaks to rest their eyes or bodies.

8 The Employer will maintain a training program on the proper use of
video display terminals. as well as the lifting and carrying of photographic,
video and/or audio equipment. Attendance at such classes will be mandatory.
The Employer will quarterly provide the union with a report on the types.
level and location of training.

AP agrees that its managers will be instructed to be aware of RSI and
WMSDs, to help the staff prevent injuries and to notice signals of develop-
ing problems so proper treatment can be obtained. Likewise, members of
the staff must maintain good work habits to avoid RSI, WMSDs and other
injuries.

As part of a continuing program to provide a workplace free of RSI and
other injuries, the AP will:

{a) Meet annuvally with the Guild and a nationally recognized
health organization or consultancy to provide managers and
staff with the latest information about the prevention and
treatment of RSI. WMSDs and about proper work station de-
sign. including fully adjustable CRTs, keyboards, CRT stands
and chairs, as well as injuries resulting from the lifting and
carrying of equipment. AP will retain services of a nation-
ally recognized health organization or consultancy that is
mutually agreed on by the Employer (if we can not agree. we
will use New York University) and the Guild for the purpose
of conducting a baseline ergonomic study of photographers
and videographers. with such research to be completed on a
schedule set by the Employer and the Guild.

(b} Provide each emplovee with information regarding such injuries,
including rbut not limited to) fact sheets, booklets and descrip-
tion of useful exercises designed 1o help prevent the problem.
The AP will ensure that all control bureaus have access to an
electronic media presentation on RSI and ergonomics (including
the lifting and carrying of equipment) which will be available to
everyone.

{¢) Provide new employees with information concerning such inju-
ries as part of the normal orientation process.

(d} When new information on RS[. Ergonomics and the lifting and
carrying of heavy equipment becomes available, or when there
are changes in bureau locations, or new work environments
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are created, the Employer will schedule instruction by trained
instructors, which will oceur ar the control bureau on one (1)
oceasion prier to November 30, 2005, This instruction will be
provided on company time and will irclude information on {but
not limited to) the tollowing topees:

¢ How 1o seek medical treatment. including diagnostic ex-
aminations. through workers’ compensation andior the AP's
health insurance plan. AP will assist emplovees with the
filimg and processing of their workers” compensation claim
forms to expedite claims payments.

¢ Musculoskeletal problems associated with improper CRT
use. and the lifting and carrving ef heavy equipment. and the
importance of proper and continuous readjustment of work-
stations and other techniques to prevent such problems.

e The company will continue its policy of working with any-
one having ditfficulty with or desiring specific ergonomic
equipment and for work stalions to be reconfigured to pre-
veni or help alleviate RSL This policy will include, but. not
be limmted to. adding special wrist and tout rests, telephone
headsers, height-adjustable chairs, height and angle-adjust-
able CRT screens, ann-glare protection and copy stands.
Photo and video-related equipment will include, but not
be linmited to, lightweight cameras, laptops. and batteries:
laptop stands: backpacks: harnesses: belts; belt packs, car-
rying cases: and rolling carts.

*  The company’s policy that emplovees are not required to
remain at workstations for unreasonable periods of time
without 1aking breuks and that such breaks are encouraged
and should be part of their routine Employees have the flex-
ibility to take breaks of the number and length they feel nec-
essary 1o give their eyes and bodies adequate rest.

{ar  As part of the conttnuing RSI-presvention program, and
to prevent injuries resulting from the lifting and carrying
of equipment. the AP also will bring in ergonomics
professionals. including the company’s workers’
COmpensation mserance carmer. as necessary. to evaluate
AP bureaus and departments and to work directly with
staffers who may be ¢xperiencing such problems.

9. The Guild shall designate one member of its Health and Safety Com-

mittee t0 serve as Health and Safety Coordinator The Guild's Safety Co-

ordinator shall suffer no less or reduction in regular wages and/or benefits
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because of time spend in meetings with the Employer, or while attending
safety related training and seminars presented by the Employer. All other
expenses related to attending stuch meetings will be the sole responsibility of
the Guild.

The Employer also agrees to pay the cost of tuition for the Guild’s safety of-
ficer to attend two safety related training or seminars that have been agreed
to by the Employer and approved in advance. All other expenses related to
the Safety Coordinator’s attendance al such training or seminars will be the
sole responsibility of the Guild.

10. The Employer shall undertake a health study on photographer work,
which shall be performed by 2 mutually acceptable, qualified third party.

Article 33 - SEVERABILITY

If any article or section of the collective bargaining agreement is declared
illegal by final judgment of a court of competent jurisdiction. including ap-
peals if any be taken, such invalidation of such article or section shall not
invalidate the remaining portions of the collective bargaining agreement and
the parties shall meet to negotiate a provision that will meet the requirements
of the law in the questioned clause.

Article 34 - NON-INTERFERENCE

The Guild agrees that it or its members, acting upon authority of the Guild
or any local or unit thereof, except upon breach of the terms of this Agree-
ment by the Employer, will not interfere directly or indirectly in any way
with the preduction, distribution or delivery of any news, broadcast audio or
TV news, feature or newsphoto or other service of the Employer which the
Employer may at any time be obligated by contract to deliver to any member,
firm, cotporation or person.

Article 35- DURATION AND RENEWAL

This Agreement is effective as of December 1, 2005, and shall terminate at
midnight November 30, 2008. Within the 45-day period immediately before
the termination of this Agreement, the Employer or the Guild may initiate
negotialions for a new Agreement to take effect at the termination of the
present Agreerment,

EU-60




Should agreement not be reached on the expiration Jate, the contract will
remain n full force until one partv provides 14 days™ written notice of its
intention to terminate the Agreement.

For the News Media Guild:

By:
Torny WiNTon Vin CHERWD
PRESIDENT NeGOTIATING COMMITTEE
CHARPERSON

Attest: For The Associated Press

By:

Jessica L. Beuck, Vice PRESIDENT oF Human REs0ILRCES
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Health Plan Side Letter

January 9, 2006

Mr. Tony Winton, President
News Media Guild, Local 31222
424 West 337 Street, Suite 260
New York, N.Y. 100a1

Re: Health Plan Agreements
Dear Tony:

This will confirm our agreement regarding the managed care health program
for Editorial Unit and Technology Unit emplovees:

The health insurance program consists of two plan options (Buy-Up and
Core) where the Buy-Up option will offer a richer benefit (similar to the
existing plan) and the Core option will offer 2 smaller employee contribu-
tion. The plans will have the following characteristics:

Point of Service (POS) — Buy-U tion

1, The Buy-Up point of service (POS) arrangement will allow each cov-
eted individual to sefect a primary care physician who may serve as a
gatekeeper to provide family medical care. Participants may also select
any doctor whether they are in or out of the plan network.

a. There will be no annual deductibles or claim forms tor people using the
POS managed care network. All medical services provided by the POS
plan will be fully paid after the following participant co-payments at the
time service is provided:

i- Hospital Admissions: 3100 co-payment.

ii. Emergency Room: $50 co-payment (includes the cost of the
attending physicians and diagnostic services such as x-ray
readings). There is no coverage for non-emergency care in the
emergency room.

Dactor’s office visits and urgent care: $20 co-payment per visit.

There can be circumstances. such as pregnancy, where a (one-

ume) $20 co-payment may be applied by the POS plan.

iii.

The POS plan includes Preventative Care, such as annual physicals and on-

EU-62




woing baby care, on the same 320 flut fee basis. Flu shots are available to
employees annually free of charge from their PCP. (I the PCP submits a bill
for an office visit. a $20 co-pay will be required.)

2. Employees who live in areas served by the POS plan selected by the AP
may elect at any time to go to a doctor or hospital not in the network., but
will be subject to the following charges-

a.  Expenses will be reimbursed after annual deductibles of $300 per per-

son and $600 per family are applied to all “out-of-network™ services.

b.  All reasonable and customary expenses over and above the deduct-

ible—hospital. and doctor visits—will be on a shared basis with the
employee paying 30%s and the plan, 7¢%,

¢, The maximum annual “cut-of-pocket” cost will be $1.850 per person, or

$3,700 per family.

d.  Preventive Care mentioned for network participants will not be covered

“out-of-network.”

e.  Claim forms will need to be filed with the camier to obtamn reimburse-

ment for medical care obtained “out-of-netwoark.”

tad

The AP will continue the “managed care” network for delivery of mental
health and substance abuse meatment. Under the plan, a covered employ-
¢ for plan member) needing treatment for a mental health or substance
abuse problem would call an 300 number. A service representative would
taik to the member about the problem and refer himher to a psychiamst.
psychologist or other provider in the member's community.

A member who makes use of a professional recommended by the network
will receive benefits, which are 100 percent for in-patient care after a 5100
co-payment. For out-patient care. treatment is paid at 100 percent after a $20
co-payment.

A member could choose to be treated by a non-network provider but would
be subject to the charges descrtbed (n Section 2 above.

The following annual visit limts will apply to POS, Out-of-Area, Core and
Buy-Up plans: Chiropractic, Therapies and Mental Health Substance Abuse
visits: 30 visits per calendar vear, Home Health Care and Private Duty Nurs-
ing: 120 visits per calendar vear.

Point of Service (POS) - Col Ligy
I. The Core point of service ({POS) arrangement will allow each covered
individual to select a primary care physician who may serve as a gate-
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keeper to provide family medical care. Participants may select any doc-
tor whether they are in or out of the plan network.

a. There will be no annual deductibles or claim forms for people using
the POS managed care network. All medical services provided by the
POS plan will be fully paid after the following participant co-paymenis
& coinsurance at the time service is provided:

i.  Hospital Admissions: $150 co-payment and 90% coinsur-
ance.

ii. Fmerpency Room: $50 co-payment (includes the cost of the
attending physicians and diagnostic services such as x-ray
readings). There is no coverage for non-emergency care in the
€mergency room.

ili. Doctor’s office visits: $20 co-payment per visit for PCP: $30
co-payment for Specialist.

The POS plan includes Preventative Care. such as annual physicals and on-
going baby care, on the same $20 (330 for specialist) flat fee basis. Flu shots
are available to employees annually free of charge from their PCP. (If the PCP
submits a bill for an otfice visit, an office visit co-pay will be required.)

2. The Core point of service (POS) arrangement will allow each covered
individual to select a primary care physician who may serve as a gate-
keeper to provide family medical care. Participants may select any doc-
tor whether they are in or out of the plan network.

a. Expenses will be reimbursed after annual deductibles of $500 per per-
son and $1,000 per family are applied to all “out-of-network ™ services.

b. Allreasonable and customary expenses over and above the deductible—
hospital, and doctor visits—will be on a shared basis with the employee
paying 40% and the plan, 60%.

¢. The maximum annual “out-of-pocket” cost will be $5.000 per person, or
$10,000 per family.

d. Preventive Care will not be covered under the POS plan “out-of net-
work."

e. Claim forms will need to be filed with the carrier to obtain reimburse-
ment for medical care obtained “out-of-network.”

3. The AP will continue the “managed care” network for delivery of
mental heaith and substance abuse treatment. Under the plan, a cov-
ered employee (plan member) needing treatment for a2 mental health or
substance abuse problem would call an 800 number. A menta] health
professional would talk to the member about the problem and refer him/
her to a psychiatrist, psychologist or other provider in the member's
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COmunity.
A member who makes use of a protessional recommended by the network will
receive benefits, which are 100 percent for in-patient care afier $150 co-pay-
ment. For outpatient care, treatment is paid at 100 percent after a $20 co-pay.

A member could choose to be treated by a nen-network provider bur would
be subject to the charges described in Section 2 above.

AP employees working or residing in areas not served by the POS network
selected will be eligible to continue coverage under one of the two AP Pre-
ferred Provider Organization (PPO) plans (Core or Buy-Up) until the POS
service area is expanded to include them.

t-of- - -Pr Provi anization) — Byy-1,

1. These employees and their covered dependants will not be subject to
annual deductibles for doctor office visits. Reimbursements will be sub-
ject to the following schedule:

a. Hospitalizations will be covered at 100°%;.

b.  Maximum out-of-pocket costs per covered individual will be $700 a
vear of $2.000 per family.

¢. Preventive care such as annual physicals and on-going baby care. im-
munizations, vaccines. flu shots, and other tests or procedures that are
medically appropriate for people at various stages of life will be covered
subject to the 20% regular coinsurance requirement,

- PPQ-Pref ovider ization} - Con

. These empicyees and their covered dependants will be subject to annual
deductibles for doctor office visits of $150 a vear or $300 per family.
Reimbursements will be subject to the following schedule:

a. Hospitalizations will be covered on a shared basis with the employes
paying 106 and the plan, 90%.

b, Maximum out-of-pocket costs per covered mdividual will be $2.000 &
year or $4,000 per family.

c. Preventive care such as annual physicals and on-going baby care,
immunizations, vaccines, flu shots. and other tests or procedures
that are medically appropriate for people at various stages of life
will be covered subject to the 30% regular coinsurance requirement.

Prescription Plan

The prescription card schedule of payments provides incentives for using

generic drugs where possible. The new plan will fill orders for generic drugs
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for $7 per order. preterred name brands for $16 and non-preferred name
brands for $22,

Dental Plan — Buy-Lip

The Buy-Up dental plan has the same coinsurance level for network and
non-network physicians. The reimbursement schedule follows:

Calendar vear plan maximum in and out-of-network is unlimited. The de-
ductible for individual/family is $50 per individual. The coinsurance levels
for the following services for in-network and non-network care is: Preventa-
tive: 100%, Basic: 80%, Major: 50%. Orthodontic services: 50%. All plan
payments ar¢ subject to reasonable and customary limits.

D Plan — Co
The core dental plan has different coinsurance levels for network and non-
network physicians. The reimbursement schedule follows:

The maximum plan benetit in a calendar year in-network is $1.000 and
out-of-network is $750. Deductibles are for an individual $100, and family
$200. The plan will pay {coinsurance levels} for the following services:
Preventative care in-network 100%, out-of-network 85%, Basic in-network
is 70%, out-of-network 55%, Major in-network 40%, out-of-network 30%,
Orthodontic services in-network 40% and out-of-network 40%. Al! plan
payments are subject to reasonable and customary limits.

The coordination of benefit provision on all plans is non-duplication of ben-
efits and the birthday rule.

Effective June 1, 2003, the plan began coverage of an employee’s same-sex
domestic partner at the rates established for employee and spouse. It is under-
stood and agreed that such coverage is available only to same sex domestic
partners who are precluded by stante from marriage in the jurisdiction of per-
sonal residency and, akin to the Plan’s requirement for proof of marriage, is
further contingent upon the employee’s submission of written evidence that a
domicile has been established jointly with a same sex partner who shares the
domicile’s obligations for expenses and maintenance.

Regarding disputes that may anse concerning health insurance coverage for
employees covered by the AP-NMG contract, the following applies:

The present POS agreement with the insurance carrier includes a specific
grievance and appeals system to handle employee problems and/or concems
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regarding medical claims. Nothing herem is intended 1o supplant or alter
those procedures.

The employer will actively participate as necessary in the appeals process
to make certain that a fair and complete review is conducted by the camer
on any employee grievances and that the emplovee's interests and rights are
protected under terms of the plan.

The employer agrees ta closely monitor the disposition of all such disputes
on an ongoing basis. 1t is agreed that an annual dispute review meeting, with
the carrier and the unjon present, shall be held. The purpose of this meeting
shall be to discuss the operation of the plan and to uncover trends that may
need to be addressed. In addition, the disposition of employvee grievances
and resolutions will be reviewed.

In those cases where the intemnal grievance process of the carrier has been
exhausted. and the individual remains unsatisfied, he ot she may bring the
dispute to the company and the union for review and consideration at this
mezting. However, nothing herein entitles the employee to pursue medical
and benefits disputes through the arbitration procedure of the collective bar-
gaining agreement.

if this letter accuraiely sets forth our agreements on this subject, please coun-
tersign below and returm a signed copy of the letter ta me.

Susan D. Gilkev, Director of Employee Benefits and Health Services
For the News Media Guild-

By:

Tony Winton, President

By:

Karl Jendretzky, VP Technology Unit

Attest: For The Associated Press:

By:

Susan D. Gilkey. Dwector of Employee Benetits and HealthServices
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Editorial Tralning Side Letter

December 21, 2005

Mr. Topy Winton, President

News Media Guild, Local 31222, TNG-CWA
424 West 331d Suite 260

New York, NY 10001

Dear Tony.

To help our joumnalists mainiain their prominence and viability in a rapidly
changing industry, the AP remains committed to its longstanding tradition of
providing training and education for its global staff, including those within
the News Media Guild's editorial bargaining unit.

We start with the principle that employees who understand ali aspects of
media work are able to perform their own work better and are more capable
of contributing to a fully integrated, collaborative and successful news re-
port. The journalist’s essential skills, job duties and responsibilities have not
changed. but the tools necessary to do the job continue to evolve.

Therefore. in order 1o belp our employees remain effective journalists with
up-to-date skills, and to keep the AP competitive, the AP will continue to
provide a broad range of training that includes but is not limited to work in
multimedia formats,

The value of this training will be no less than $1 million per year for the
duration of the contract, barring exigent circumstances.

Training may be internal or external. To the extent possible, training will
take place during regular working hours, or the AP will pay employees ac-
cording to contractual overtime provisions. Employees will not be suspend-
ed. discharged, or otherwise disciplined because of their inability to perform
new work for which they have pot been trained.

Upon written request, the AP will meet with up to three {3) Guild repre-
sentatives every six months to discuss employee concerns, preferences and
inquiries on AP training programs. Employee participants in these meetings
will not suffer a loss or reduction in regular wages because of time spent in
such meetings with the AP’s representatives.
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Traiming will be provided to employees based on their current skills and
assignments and strategic position of their bureau or department, as deter-
mined by the AP.

Sincerely.

Jessica L. Bruce
Vice President
Human Resources

ELI-69



Stock Photography Revenue Share Agreement
December 21, 2005

Mr. Tony Winton
President
News Media Guild, TNG/CWA

Dear Tony,

This letter confirms that any Associated Press staff photographer may. in
his/her sole discretion, offer the AP Images Catalogue stock-type photog-
raphy. which is unrelated to the AP's normal news journalism work and
which is shot by the photographer voluntarily during his/her off-duty hours
from normaj assignments. No photographer is required to shoot stock-type
photographs and any time spent in such endeavors shall not be considered
work time for any purpose. As always, employees who are off duty should
consult with a photo or news editor regarding the coverage of spot news and.
if’ authorized, will be compensated according to the collective bargaining
agreement’s wage and overtime provisions for all time spent in the coverage
of that event.

A photographer may utilize the AP-owned cameras and photographic gear
that has been issued to him/her in order to produce these generic stock-type
images. It is understood and agreed, however, thal a photographer may not
otherwise use his/her AP issued equipment during off-duty hours or to cover
news, SpoTting or entertainment events, unless it is for the coverage of an AP
authorized work assignment.

[f the AP, in its sole discretion, accepts the images for inclusion in the cata-
logue, then the AP will share thirty-five percent (35%) of the gross revenue
derived, if any, from the sale of those images. Photographers will be paid
monthly based upon payments actually received during the prior month, No
revenue will be payable 1o the photographer unless and untii the customer
pays the AP for the images.

The AP will exclusively represent, license and sell the images through its
global image licensing group for as long as the photographer remains em-
ployed by The Associated Press. Bargaining unit employees assigned 1o the
sale of such images will continue to derive the commissions established for
such sales under Article 11, Section S of the collective bargaining agree-
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ment.

Any photographer whose images have been selected by AP for inclusion
in the catalogue wiil retain the copyright to any and all such images. Upon
conclusion of employment with the AP, the AP agrees to continue 10 include
and offer for sale those images within its catalogue and will continue to share
thirty percent of the revenue with the former emplovee so long as heishe
continues to provide AP with an exclusive license. Afier the conclusion of
employmenr, should the photographer elect 1o sell the images independently
or to offer a license for the sale of the photos te another stock photography
catalogue or reseller, then the images shall remain available within the AP's
catalogue and the revenue share from any sale of the rmage will be ten per-
cent { 1"y} because of the withdrawal of the exclusjve license for sale.

Jessica Bruce
Vice President
Human Resources
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Short Term Disability Side Letter

January 9, 2006

Mr. Tony Winton, President
News Media Guild, Local 31222
424 West 33" Street, Suite 260
New York, N.Y. 10001

Dear Tony:

This letter confirms that the Associated Press will request bids for employee-
paid Short Term Disability Insurance. 1f an appropriate policy is procured,
the AP will make coverage available to members of the News Media Guild
collective bargaining unit on a voluntary basis in which the employee will be
personally responsible for all premium costs.

Sincerely,

Jessica L. Bruce
Vice President of Human Resources
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Employee Monitoring Side Letter

January 9, 2006

Mr. Tony Winton, President
News Media Guild, Local 31222
424 West 33 Street, Suite 260
New York. N.Y. 10001

Dear Tony:

This letter will serve to clarify certain understandings regarding the compa-
ny's use of electronic emplovee access systems. The Employer uses these
access control systems for lawful business purposes and to assist in the safe-
ty and security of the AP"s business systems and premises,

This confirms what we have told the Guild that electronic card entry, elec-
tronic keypad entry. and computer sign-on, sign-off records are not used and
will not be used as “time clocks” for the purpose of logging, tracking, or
recording hours worked by an employee.

Sincerely.

Fessica L. Bruce
Vice President of Human Resources
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Vehicle Weekly Allowance Side Letter

January 9, 2006

Mr. Tony Winton. President

News Media Gujld, Local 31222

424 West 33" Street, Suite 260

New York, N.Y, 10001

Dear Tony:

This will confirm our understanding that if any APTN newsperson is autho-

rized to use his/her vehicle on a weekly basis, he or she will be eligible for
the weekly allowance specified in Article I8, Section 2(b) of the agreement.

Sincerely,

Jessica L. Bruce
Vice President of Human Resources
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Sexual Orientation Side Letter

January 9, 2006

Mr. Tony Winton. President
News Media Guild, Local 31222
424 West 33 Street, Suite 260
New York. N.Y 10001

Dear Tony:

This will confirm that the provisions of Article 6, paragraph 3 prohibit sexual
orientation discrimination, which will be applied to all employees. The As-
sociated Press prohibits discrimination in employment on the basis of an

employee's sexual orientation to the extent prescribed by the New York City
Administrative Code.

Sincerely.

Jessica L. Bruce
Vice President of Human Resources
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Business Systems/Use of Computers Side Letter

January 9. 2006

Mr. Tony Winton

President

News Media Guild, Local 31222
424 West 33" Street, Suite 260
New York, N.Y. 10001

Dear Tony:

This letter confirms certain understandings regarding the AP’s policy on
Business Systems/Use of Computers, Networks and Internet Access (“Busi-
ness Systems™ hereinafter).

The AP confirms that the policy does not change its continuing practice re-
garding monitoring of any employee's use of a private and personal computer
for non-business purposes. Specifically, AP will not use its Business Systems
to access or monitor an employee's private computer but reserves the right to
monitor electronic traffic and/or communication to and from AP's Business
Systems, in accordance with the Business Systems Policy.

By your signature below, you acknowledge and accept the contents of this
letter and the Business Systems Policy on behalf of your laber crganization.

Thank you for your continuing ccoperation.
Sincercly,

Jessica Bruce
Vice President of Human Resources
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Broadcast Operations Plan Side Letter
January 9. 2006

Mr. Tony Winton

President

News Media Guild, Local 31222
434 West 33" Street, Suite 260
New York, N.Y. 1000t

This is to confirm our agreement that the current fee schedule for AP's
broadcast operations {Article 12) is and was intended to apply only to such
operations as they now exist.

Should the AP create new and distinet products during the contract term,
those new products shall be deemed to alter materially the functions of jobs
associated with the broadcast operation, and the present fee structure shall
not apply to the new product,

Should this occur. the AP and the Guild shall meet and attempt to negotiate a
new fee structure for such work, and any dispute shall be resolved pursuant
to Article 8 (Nommal Work) of the collective bargaining agreement.

Jessica Bruce,
Vice President of Human Resources
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Seniority Side Letter
January 9, 2006
Ms. Jessica L. Bruce
Vice President of Human Resources
The Associated Press

450 West 33" Street
New York, N.Y. 10001

Dear Jessica:

This will confirm our mutual understanding that the term “senjority™ as used
in the collective bargaining agreement including in Article 6 {Job Security.
Section 6, refers to company-wide length of service.

Sincerely,

Kevin Keane
Administrator
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Guild Activity Side Letter

January 9, 2006

Jessica L. Bruce

Vice President of Human Resources
The Associated Press

350 West 33" Street

New York, N.Y. 10001

Dear Jessica:

In connection with our discussions regarding Article 6. Section 3, “member-
ship or activity in the Guild™ includes the pressing of contractual claims by

employees.
Sincerely.

Vin Cherwoo
NMG Negotiating Committee Charperson
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Wide World Photos Side Letter
January 9, 2006

Jessica L. Bruce

Vice President of Human Resources
Associated Press

450 West 337 Street

New York, N.Y. 10001

Dear Jessica:

This confirm our understanding on steps The Associated Press will take with
Guild-covered sales staff on a routine basis in an effort to broaden the sale
of AP photos.

AP and staff will meet to discuss ideas for product/market growth so the
company can consider them for its business plan. The forum will be used to
keep staff informed on the status of growth ideas being reviewed or under
implementation already. AP will meet with the staff on a quarterly basis and
will schedule the first such meeting before the end of the first quarter this
year.

The Guild agrees if a clearly marked unauthorized member or third-party
restricted image is sold by a WWP salesperson, AP shall not be required to
pay commission and does not abridge any other right AP has under the col-
lective bargaining agreement.

Sincerely,

Vin Cherwoo
NMG Negotiating Committee Chairperson
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TECHNOLOGY UNIT AGREEMENT
May 19, 2603 — November 38, 2068

PREAMBLE

This Agreement is entered into at New York, N.Y.. on the 2lst Day
of December, 2005, by and between THE ASSOCIATED PRESS, a
New York corporation hercinafier referred to as the “Employer,” and
the NEWS MEDIA GUILD, a local, No. 31222, chartered by THE
NEWSPAPER GUILD-COMMUNICATIONS WORKERS of AMER-
ICA, hereinafter referred to as the “Guild,™ or “Union.” for itself and
on bebalf of all emplovees of The Associated Press described in Ar-
ticle |. for whom the Guild is the exclusive collective bargaining agent,

Article 1 - COVERAGE

|. This agreement covers all Technicians. Broadeast Engineers and Custom-
er Relations Specialists of Associated Press System engaged in the opera-
tion, maintenance and mstallation of all equipment owned or leased by the
Employer in its leased wire and/or wircless news, picture and radio services
within the United States, including such services operated for wholly vwned
American subsidiaries, but excluding operation of non-photographic facsim-
ile recorders and specifically excluding the following positions: AP officers,
S&T management including $& T managers, assistant S&T managers, senior
network operations center managers, networh operations cenler managers,
systems engineers, technology spectalists and all employees represented by
Local 31322, News Media Guild's Editonal Unil contract.

2. The type of work normally performed within the bargaming unit by em-
plovees covered in Section | of this Article. namely the operation, mainte-
nance and installation of all equipment owned or leased by the Employer,
shall be performed by employees covered by this Agreement. Such work
or work of the same type but serving the same function, whether performed
by presently or normally used processes or equipment or by new or modi-
fied processes or equipment, shall be assigned to the emplovees covered by
this Agreement. provided that nothing in this Agreement shall be construed
as barring the Employer from discontimuing any of its present operations
or effecting technological changes in its operations or as barring non-union
employees in the categories excluded from this Agreement under Section )
of this article from continuing to perform the work done by them as part of
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their normal function.

Specifically, respecting excluded personnel who are also trained techni-
cians. nothing in this article shall prevent them from managing, directing.
supervising, overseeing and participating in tasks associated with the opera-
tion, maintenance and installation of all equipment owned or leased by the
Employer. However, such participation shall not result in a numnerical staff
reduction of the employees covered by this Agreement, nor shall it result
in any loss of regular pay or removal from entitled classification or forced
transfer from any bureau or department and, further, such participation in
operation. maintenance and installation of equipment shall not include full-
rime bargaining vnit work or assignment to special events on a full-time
basis without the assistance of employees covered by this Agreement.

3. The “Associate Status™ described in First-F of the parties’ predecessor
agreement shall be discontinued, effective with the signing of this Agree-
ment.

4. With the exception of Broadcast Engincers and Customer Relations Spe-
cialists on the AP payroll at the time of the signing of this agreement, all
employees covered by this Agreement shall be and remain members of the
Union within thirty (30) days after the execution of this Agreement or within
thirty {30) days after hire, whichever is later. Cument Broadcast Engineers
and Customer Relations Specialists have the option to choose whether they
will become members of the Union but future hires in either category will
be required to join the Union. Employees listed in Appendix A who become
members of the Union shall maintain such membership for the duration of
this Agreement and extensions thereto.

5. On or before August 1, 2006, Employer agrees that in order to remain
excluded from bargaining unit coverage, Services & Technology Managers
and/or Assistant Services & Technology Managers must directly supervise
at least four (4) bargaining unit employees within the same state or in adjoin-
ing states.

6. It is agreed that upon written notification to the Employer that any em-
ployee is not a member in good standing where Union membership is re-
quired by this Article, such employee shall be suspended from service within
not to exceed two (2) weeks and shall not be permitted to work until the
Employer is notified by the Union that the employee is in good standing
with the Union.
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Article 2 - CHECK OFF

Upon a regular employvee™s voluntary request, the Employer shall deduct
such an employee’s Unton dues, and/or assessments, according te a cernified
schedule to be furnished by the Umon from time 1o time, from the employ-
ee’s salary account, unless such authorization is revoked 1n writing by the
employee.

Such sums shall be paid to the Secretary-Treasurer of the News Media Guild
not later than two (2) weeks after the deductions have been made.

Such request shall be made 10 the Treasurer of the Employer on the following
form, to be supplied by the Union:

Treasurer
The Associated Press

| hereby voluntarily request and authorize The Associated Press to deduct
from my salacy account br-weekly a sum equal to my regular Union dues. as
certified by the Union Secretary-Treasurer to The Associated Press.

| further authorize The Associated Press to deduct from my salary account
from vime to time whatever sums are certified by the Union Secretary-Trea-
surer to The Associated Press as my regular Union assessments. Such sums
are to be paid to the Secretary-Treasurer of the Guild not |ater than two (2)
weeks after the deductions have been made.

This assignment and authorization shall remain m eftect until revoked by
me, but shall be irrevocable for a period of one 1) year ¢ach from the date
appearing below or until the termunation of the Collective Bargaining Agree-
ment between yoursell and the Union, whichever occurs sooner. 1 further
agree and direct that this assignment and authorization shall be continued
automatically and shall be irrevocable for successive periods of one (1) year
each from the date appearing below or for the period of each succeeding
applicable Collective Bargaining Agreement between the Emplover and the
Union, whichever period shall be shorter, unless written notice of its revoca-
ton is given by me to the Empleyer and to the Unien by registered mail not
more than thirty (30} days and not less than fifteen (| 5) days prior to the ex-
piration of each period of one (1) vear, or of each applicable Collective Bar-
gaining Agreement between the Emplover and the Guild, whichever oceurs
soongt, Such notice of revocation shall became effective for the calendar
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month following the calendar month in which the Employer receives it.
This assignment and authorization supersedes all previous assignments

and authorization heretofore given by me in relation to my Union
membership dues.

Employee's Signature

Bureau and Classification

Date

The Guild agrees to indemnify and hold the Employer harmless against any
and all claims. losses, and liability for or on account of any employee salary
deductions remitted to the Guild pursuant to the terms of this Article.

Article 3 - PAYROLL INFORMATION

1.  The Employer agrees to furmish to the Guild the following information
and payroll data for employees within Guild judsdiction solely for use in
collective bargaining between the Employer and the Guild.

2. The Employer shall provide the Guild monthly, within 15 days of the
month in which the information became effective, with the following infor-
mation:

{a) For new hires: name, sex, birthday, address. Social Security
number, date of employment, classification, department, starting
salary, economic differential, experience rating and experience
anniversary date,

(b) For deletions: The information in {a) above and the reason for
deletion.

(¢) For transfers: The effective date and bureau or department trans-
ferred to and from, salary and economic differential and any
change of status,

(d) In the case of part-time employees the initial report will include
the number of hours assigned.

{2} For rehires: The information in (a) above plus the location of pre-
vious employment, the date removed from payroll. and the dates
of the applicable probationary peried as provided for in Article
& (Job Security), Section 4 for former regular employees or as it
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applics under Article 200 { Tempurary Emploveesy, Section 3.

(N Merit increases granted, name of the bureau, individual name.
salary and amount of the increase granted together with the ¢f-
fevtive date thereof

3. Up w thnece annually. upon request the Employer will provide a list
of emplovees exempt fram the hours and overtime provisions of Article (4
tHours, Overtime and Work Schedulesy with name, hureau, department, clas-
sification and reason tor exempuon. The Emplover ulso shall supply the
Guild annually, on requesl. a list of employees grouped hy burcau and by
department.

4. Up to thrice annually. upon Guild request and i a format specitied
by the Guild. where practical, the Emplover will supply the Guild with a
pavrol| list of emplovees covered in the unit and grouped by classification,
and identified by bureau and department. This list will use names, date of
birth and include nuinonty grouping, service entry date, full yeurs of service,
expenence anniversary date. weekly salary, date und amount ot last mertt
increase. Also. at the sume time. the Employer shall fumish o participation
status report tshowing the (otal number of partictpating employees) on the
health, vontributory group life and pension plans. By Sulv 15 of cach year,
the AP will provide to the Guild u numencal breukdown of women. blacks,
Hispanics, Asjuns, Natn e Americans, disabled persons and Vietnam Era vel-
erans of the bargaining umt to the best of AP's know ledge.

5. The Emplover shall supply the Guild no later than each June | the
following information with respect (o the Revised Retirement Plan for em-
ployees of The Associated Press represemted by the Gunld:
tal A listof all pensioners in the plan as of the preceding January 1.
Such list shall inelude the date of birth. date of retirement.
length of service and amount of benefit
thy A list of “inuctives™ in the plan.
(¢)  The annuat valuatien of the plan as prepared by the acruary.

Article 4 - GRIEVANCE PROCEDLURE

l. The Guid shall designate a commirttee of its own chousing tu [ake up

with the Employer or its authonized agent any maner arising from the ap-

plication of this Agreement or affecting the relutions ofthe employee and the

Employer.

2. Grievance provedure shall be mitiated at the S&T Manager or depart-
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ment head level, where every reasonable effort shall be made to resolve the
differences, except that grievances concerning a dismissal or alleged vio-
lation of Article 6, Section 3 of this confract may be taken directly to the
national level. The grievance must be submitted in writing to the Employer
within 90 calendar days of the occurrence of the event complained of. or in
the case of a suspension, within 30 calendar days after written notice of the
suspension is delivered to the Guild office in New York. A copy of the letter
of suspension shall be sent to the Guild office within 14 days. Provisions
of this article and Article 5 shall not apply on any grievance submitted more
than 90 calendar days after the occurrence of the event complained of. The
Guild agrees to inform the Employer in advance of the nature of the griev-
ance. This information, to be supplied in writing, shall include pertinent de-
tails of the grievance, such as the names of the employees involved, the dates
and, in cases of claimed conrract violations, the anticle or articles on which
the grievance is based. Once the grievance notification has been given, the
grievance shall be settled only through grievance procedure set forth in this
article or Article 5; however, only disputes in which it is claimed that an
article or articles of this Agreement have been violated may be submitted to
arbitration.

(a) In cases of grievances mvolving claims of continuing violations,
the remedy period shall be limited to 90 days prior to the filing of the
grievance.

3. The Employer agrees 1o meet with the committee within five calendar
days after request for such meeting is received in writing as provided in Sec-
tion 2 above. A maximum of two members of the grievance committee shall
be given time off for such meetings, or more if by mutual agreement. If the
Employer denies the grievance at the local level, the Guild shall be notified
in writing within five calendar days of'the last local meeting.

4. The Employer agrees to meet with Guild representatives at the national
level on any grievance not settled after reasonable effort at the local level,
provided, however, that such request for a meeting at the national level must
be made within 45 calendar days of the written denial at the local level.
Every rcasonable effort shall be made to resolve the differences. No griev-
ance may proceed to arbitration under this article or Article 5 (Arbitration)
without a national prievance meeting and, further, provisions of this article
and Article § (Arbitration) shall not apply on any grievance submitted at the
national level more than 45 calendar days afier the written denial at the lo-
cal level. The Employer agrees 1o meet with Guild representatives at the
national level within five calendar days after written notice to the Employer
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stating the nature of the grievance, unless this time is extended by mutual
consent. A maximum of three members of the grievance commities shall be
given time off for such meetings  1the Employer denies the grievance ar the
nattonal level. the Guild shall be notified in writing within five calendar days
after the last national level meeting on the dispute.

Article 3 - ARBITRATION

1. On the written demand of either party there shall be submitted 1o arbi-
tration (the procedure for which is set forth below) all disputes arising out
of the application of this Agreement, provided. however, that nothing in this
Agreement shall obligate the Employer to arbitrate any issue arising out of’
the Employer's sole responsibility to determine the size and composition
of its staff. assignment or reassignment, promotion or demotion of person-
nel, including correspondents, within the Emplover's office or offices in the
same city or town as long as the employee’s salary and classification are not
changed: provided further, however, this does not preclude arbiration of dis-
putes which may anse under Article § (Normal Work) insofar as that article
relates to “'no imposition of any unreasonable amount or type of work on any
employee.” or under Article 6 (Job Security), Secteon 3.

2. No grievanwe or dispute may be submitted to arbitration more than
45 days after the wrirten notice of demal on the national gnevance level (as
described in Anticle 4, Section 4y In no case. however i rules of the American
Arbitration Association nofwithstanding), shall an arbitrator be appomnted to
rule on the issue of arbitrability of any matter arising out of the application
of this Agreement if the demand for arbitration is tiled after the above time
limit is expired. This time limut may be extended by mumal consent.

3. In the event either party raises an issue of arbitrability. excepting the
stipulation in Section 2 of this article, the arbitrator appointed shall first rule
on the arbitrability issue before preceeding to determine the menits of the
dispute if he'she determines the issue 1o be arbitrable.

4. A grievance under this article shall be submutted for arbitration only
by written notice from the complatning party setting forth the grounds of the
complaint. Such arbitration shall be conducted according to the voluntary
labor arhitration rules of the American Arbitration Association, excepting the
stipulations in Sectrons 2 and 3 of this article. The deciston of the arbitrator
in any such arhitration shall be final and binding. and the expenses of such
arbitration shall be bome equally by the parties, except that no party shall
be obligated 1o pay any part of the cost of a sienographic ranseript without
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€Xpress consent.

5 All arbitration demands shall be filed with and administered by the
New York City office of the American Arbitration Association. The Assecia-
tion shall provide the parties with a panel of qualified arbitrators from that
lacation and office, After discussion, the parties shall determine the most ap-
propriate and efficient location for the hearing, In the absence of agreement,
the hearing shall be conducted in the city that serves as the control bureau
for the location where the grievance arose. Any subsequent days of hearing
shall be conducted on an alternating basis between the location preferred by
the Guild and the location preferred by the Employer.

Article 6 - JOB SECURITY

I.  There shall be no dismissals except tor just and sufficient cause. The
Guild and the employee shall be notified in writing at least four weeks in
advance of any dismissal, with the reason for the dismissal stated in such
notice, except in cases of proven financial dishonesty, gross insubordination,
gross neglect of duty, or gross misconduct in the performance of histher du-
ties, or where discharge is self-provoked for purposes of collecting dismissal
indemnity. In the fatter specified instances oral notice will be supplied to the
Guild by the Employer. The Emplover may pay four weeks® salary in lieu of
notice to the dividual.

Remaining technicians must be A+ certified by 11/01/2006 and Network +
certified by /0172007, Failure 1o be certified shall result in termination for
poor performance with the half indemnity specified in Article 7 (Dismissal
Indemnity/Severance).

2. There shall be no dismissals by reason of putting this Agreement into
effect. There shall be no reduction in salaries (including bases and rates for
computing commissions) except as may be qualified by Articles 25 { Military
Service) and 101 Advancement Opportunities) or by return to their regular as-
signments of employees who have been temporarily transferred to higher
classification work. At the employee’s request, and by agreement of the
Employer, an employee may be transferred to an assignment of lesser re-
sponsibility or compensation.

3. There shall be no discharge of or other discrimination against any em-
ployee because of hissher membership or activity in the Guild. There shall
be no interference or attempt to interfere with the activities of the Guild.
There shall be no discrimination as to age, sex. sexual orientation, race,
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creed. color, natomal origin, disabuiey or status as a Vietnam Era veteran ta
the extent prescribed by law.

4. An employee may he employed for a trial period not Lo exceed nine
months and may be discontinued at any time during such mal period with
three weeks' notice or three weeks' pay in lieu of notice. The Emplover
has the sale right to make this determination. and further, the provisions of
Article 5 (Arbitration) shall not apply to an employee discontinued during
histher trial period. Within 1) days after the employee has completed three
months, five months and eight months of employment, the emplovee shall
receive a written ¢valuation from hissher supervisor. 1f the second evalu-
ation is not provided by 10 days after the five-month anmiversary, the tnal
peried shall be ended. Nothing shall prohibit the Employer from lifting the
trial peried at any time. Former employees rehired shall undergo a trial
period net to exceed three menths  Milntary service shall not count in the
computation of the trial period.

5. The Employer shall give regular employees displaced by the transfer
of a particular function ot a bureau or department the option of accepting a
transfer with the tunction to ancther bureau or department or accepting dis-
missal indemnity in lieu of a transfer. In case of the cessation of tunctions
of a bureau or department, the Employer shall offer transfers to the regular
employees affected or. it unable to do so, shall reduce the torce. Should
the emplovee dechine a transfer or be released by reduction of force he'she
shall receive dismissal indemnity as provided for in Anticle 7 (Dismissal In-
demnity/Severance ). Section 5. Acceptance of dismissal indemmiy by an
employee under either of the conditions set forth above shall be entered on
the records as a resignation.

6. Inthe case of a reduction n staff, the Employer will follow established
practice of piving due weight 10 the seniority of the employess in the same
¢lassification in the burcau or department in selecting the employee lo be
discharped. Specifically, where the semor emplovee is qualified tor the work,
available, the employee with the least semority in the affected classification
will be selected.

7. Employees dismissed under Sections 5 and & of this article shall have
thewrr names placed for eighteen (15) months on a preferential hst for re-
employment i the particular bureau er department concerned and shall be
re-emploved it a vacancy occurs during that period. Seniority shall prevail
on re-employment where employees are quahified for the available work.
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8. The Emplover will give the Guild not less than six mounths' notice prior
to the installation of new equipment or machinery generally referred to as au-
omation, provided that such installation would result in a reduction of the
staff. The Employer will continue its policy of accomplishing any such re-
duction in staff by atirition, if possible. All employees displaced may elect
termination with dismissal indemnity as specified under Article 7 (Dismissal
Indemnity/Severance), Section 5. Employees with not less than five years®
continuous service may apply for existing vacancies in other related classifica-
tions within the jurisdiction of the Guild. If such employee is not qualified in
the opinion of the Employer for the position sought, the Employer will give a
minimum of three and no more than six months' paid training for the new re-
lated classification at a rate of pay not less than the beginning scale for the new
classification, or at the pay in the employee's old classification. whichever may
be higher. In the case of emplovees who do not elect any of the above options,
the Employer agrees to pay school fees or tuition not exceeding $4,000 per
employee for training for other work in a school or institution duly accredited
under the Veterans Re-adjustment Benefits Act of 1966 or at another institution
acceptable to the Employer. Under this option the employee would receive
dismissal indemnity and terminate Associated Press employment.

9.  The Employer shall furmish employees a copy of any commendation,
eriticism, rating or formal comment regarding their overall performance si-
multaneously with its being placed in the employee’s personnel file. The
emplovee shall be entitled to file a response, which the Employer shall place
in his'her personnel file. Upon request, each employee shall receive an as-
sessment of his‘her qualifications for advancement. Each employee in every
classification covered by this Agreement shall receive a personne! evaluation
once annually on one of four set dates: March 1, June i, September 1 or De-
cember 1, followed by a conference with the employee’s S&T Manager or
department head. The employee shall be given a copy of the written annual
appraisal to be placed in his/her personnel file, and shall have the right to
have a written respornse entered witdi it

10. Employees shall ot be suspended, discharged, or otherwise disciplined
because of their inability to maintain or operate equipment on which they
have not been tramned.

11. It is agreed that employees should be appropriately attired for the assign-
ment they are on and the geographic area in which they work. The Employer
agrees that if an unexpected assignment requiring construction type attire
oceurs, they will compensate the employee for any damage to their clothing.
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Article 7 - DISMISSAL INDEMNITY/SEVERANCE

I. Except as noted in this article. dismissal indemnity shail be paid o any
employvee who has completed the trial period and whe s discharged, in ad-
dition to four weeks™ notice of discharge. provided the employee executes a
scparation agreement and general release of all claims against the Emplayer
except timely filed grievances under this Agreement.

2. Except as noted herein, dismissal indemnity shull be paid m a lump
sum at the rate of two weehs™ of pay for the first six months of service. plus
one week’s pay for each subsequent full six months of continuous service
up to a maximum of 72 weeks' pay for 426 months or more of continuous
service. Employvees who are terninated for poor perfermance will be paid
dismissal indemnity in a lump sum a1 the rate of one ¢ 1) week's pay for each
full 12 months of continuous service up to a maximum of 36 weehs” pay for
426 months or more of continuous service with the Emplover.

3. Indemmity shall be based on the highest regular weekly salary recened
by the employee during hissher last continuous employment with the Em-
plover.

4. Dismissal indemnity need not be paid to uny emplovee discharged for
proven tinancial dishunesty, pross msubordimation, gross neglect of dury. or
gross misconduct in the performance of hmsrher duties. where discharge is
self-provoked tor purposes of collecting dismissal indemnity or where the
employee does not execute a separation agreement and general release of all
claims against the Emplover except timely filed grievances under this Agree-
ment.

5. Emplovees whe ure terrminated due 1o staff reductions at a new or
merged business within 24 months of an entity s acquisition by the Employer
will be paid dismissal indemnity in a lump sum at the rate of one week s pay
for each full 12 months of continucus service with the Empluyer up (o a
maximum of two (2) weehs pay. Except for those employees who are termi-
nated within 24 months of an entity’s acquisition by the Employer. anyone
covered by this Agreement shall receive a severance payment equal to the
dismussal indemmity schedule contained in Section 2 of'this article if they are
affected by a staff reduction. In addition. they shall receive payments hased
on the following schedule: two weeks' pay for employees with less than five
years of service; four weeks' pay for those with five or mare but less than 10
years of service; six weeks” pay for those of 10 vears or more but less than | 3
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years of service; and cight weeks' pay for those of 15 years or more of ser-
vice, In the case of an employee who worked for another entity at the time
it was acquired by the Employer, service lime and severance/dismissal pay
eligibility shall be determined in accordance with the terms of the buy/sell
agreement. But in no case shall the Employer pay any severance under this
schedule unless the emplovee actually is separated from the Employer’s ser-
vice and the employee executes a separation agreement and general release
of all claims against the Employer except timely filed grievances under this
Agreement.

6. In the event of death before retirement, the Employer shall pay to a
designated beneficiary, or the employee's estate if no beneficiary has been
designated, an amount equal to the dismissal indemnity to which the em-
ployee would have been entitled on termination by the Employer at time of
death, provided, however. that no such payment shall exceed $7,500, The
Employer may. however. deduct from the aforesaid amount the proceeds of
any group life or casualty insurance te which the employee was entitled by
reason of employment with the Emplover.

Article 8 - NORMAL WORK

1.  The Employer shall determine the size and composition of its staff and
shall maintain an adequate working force at al! times so that there is no im-
position of any unreasonable amount or type of work on any employee. The
Employer will take cognizance that additional duties imposed on employees
will limit their ability to perform the amount of work previously done,

2. Should the Emiployer create a niew job category or new job duly within
the Guild’s jurisdiction, the Emplover shalt notify the Guild and the par-
ties shall negotiate a new minimum compensation. If agreement on mini-
mum compensation cannot be reached, the controversy shall be submitted
to final and binding arbitration under the procedure set forth in Article 4
(Grievance Procedure) and Article 5 (Arbitration). A change in the method
of operation shall not be considered a new job duty unless such change ma-
terially alters the job function. It is recognized that the normal work of
wage classification “A™ employees covered by this Agreement requires
newsgathering and newsreporting in all media formats. which does not
matetially alter job functions or require additional compensation. Noth-
ing in this Agreement shall preclude the Employer from adopting tech-
nological advances in newsgathering, production, and/or distribution
and such changes do not constitute new job categories or new job duties.
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Article 9 - TRANSFERS

[.  The policy of the Emplover is to meet the needs of the service and.
wherever possible, to provide wider opportunities for employees. Employees
desiring transfer opportunities should make known their wishes in writing to
their 8&T Manager or department heads, with a copy sent to the Director
of Human Resources in New York, to get them on record for consideration
when conditions permit. Transfers to other bureau cities shall be made only
by mutual consent of the Employer and the employee, and no emplovee shall
be penalized for refusing to accept a transter, except as specified in Article &
{Job Security).

2. The Employer shall pay the transportation expenses of the employee.
the employee’s spouse. dependent children, same sex domestic partner as
defined under the eligibility requirement for the company health plan and
other dependents living in the employee’s household at the time the transfer
is offered, the transter o' the employvee’s household goods and effects, the to-
tal not 1o exceed an amount estimated by the employee and approved by the
Employer in advance. The Employer also shall pay living expenses of the
employee and aforesaid dependents until the employee finds adequate hous-
ing. Settling shall be done as expeditiously as possible, but in no case shall
the Emplover be required to pay living expenses for more than four weeks.
Consideration shall be given by the Employer to those cases in which the
need for living expenses exceeds four weeks,

3. In the case of a transter, or under other circumstances when approved
by the Employer, the Employer will pay expenses for one round trip of the
transferring employee to the erployee’s former home as part of the settling
agreement. If more than one such trip is required for settling, the Employer
shall extend consideration to the affected employee for expenses mcurred in
the additional trips.

4. There shall be no reduction n salary because of a transfer. unless an
employee exercises hissher option under Article 6, Section 2. However, an
emplovee transferring to another bureau city shall recejve the economic dif-
ferential applicable to the city to which he/she is transferred; the employee
will be informed in writing before the transfer of any change in the differ-
ential. No employee may agree to terms less than those provided by this
Agreement.

5. The Employer shall not be bound by Section 2 above when an employ-
ee requests a transfer for personal reasons and the Guild office in New York
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will be advised of any transfers made under this provision. A written request
for transfer filed with the Employer as outlined in Section 1 of this article
shall not of itself be considered a transfer request for personal reasons.

Article 10 - ADVANCEMENT OPPORTUNITIES

I. fa) Notices for the following promotional opportunities. whether
or not covered by this Agreement. shall be posted by the Employer elec-
tronically or on clip or bulletin boards in ail work locations nationally:
S&T Manager, Assistant S& T Manager. Network Engineer, Technical Spe-
cialist and technician. These notices shall provide employees two weeks
from the transmittal date to make application for the positions, except
on those rare occasions when AP needs to fill a particular vacancy more
rapidly. in which cases the Employer shall notify the Guild in wrining.
These notices shall be transmitted to the Vice President of NMG NTU or
his‘her designee.

{b) Notices for vacancies in all classifications not specified above shall
be posted by the Employer on clip ot bulletin boards in the bureau or department
where the opening exists.

t¢c}  Employees desiring transfer opportunities should make known
their wishes, in writing, to their S&T Manager, with a copy sent to Human
Resources in New York, 1o get them on record for consideration when condi-
tions permit, as provided in Article 9 { Transfersy. [n such cases, the employee
may also forward a copy to the S&T Manager in the location to which the
employee secks a ransfer.,

{d) The notices required by all subsections of this Section 1 that are
required to be posted in New York City shall be posted on one centrally
located bulletin hoard for the convenience of employees.

(e} The Employer shall retain the exclusive right to determine who
shall fill any vacancy, subject to any applicable provisions of this article.

2. 1a) Foropenings in the technician classification. preference over new
applicants shall be given to the advancement of employees in lower classifi-
cations subject to the employees " ability to perform. with the Employer being
the sole judge of the employees’ ability.

thy In all other classifications covered by this Agreement, prefer-
ence shall be given to the advancement of employees in lower classifications
subject 10 the employees® ability to perform. In selecting employees for
advancement, the Emplover will give preference to length of service.

(¢) Nothing herein is intended to exclude other Associated Press em-
ployees from coustderation.
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3. Employees desinng an opportunity to advance 1o the technician classifi-
cation may be given trvouts as specified below;

(4] If the tyout eccurs because of a vacancy on the regular staff, the
trvout penod will not exceed six months. with the employee receiving per-
formance apprawals after rtwo und four months  In the event such emplovee
proves able w perturm such duties regularly, he/she shall be given the proper
classification on a regular basis. If unable, heishe shall revert to the old
classitication and dunes without hess of benefits to which he'she might be
entitled.

tb)  If the trvout oecurs because of a temporary vacaney or project
tsuch as vacation relief, disabihity relief or a leave of absence). the rvout
period will not exceed nine months, with the employee receiving performing
appraisals after three and six months. At the conclusion of such a temporary
asstgnimenl, befure the emplovee’s return to the old classification, he/she will
be provided with an appraisal of the work in the higher classification.

4. Employees desinng an opportunity to advance to classifications other
than those specified in Section 3 above may be given trvouts for a period of
three months, and will be given perfurmance appraisals after one and two
months.

5. The salary during such trial perieds shall not be less than the employees’
wages for their present classification. or the starting minimum in the new
classification. whichever is higher.

. Reassignment of an employee to higher classificanion work shall not be
deemed a work schedule change calling for penalty payment under the provi-
sions of Article 19 of this Agreement.

7. All Union employees shall be given every opportunity Lo advance their
careers with the Employer and are encouraged to pursue outside educational
opportunities. [fa Union empleyee takes such courses, approved by the Em-
ployer in advance. the Employer shall reimburse the employee tor said costs.
either on successful completion ot the course, ot on inkerim repurts, showing
satisfactory progress. The course and the specific amount to be reimbursed
must be approved by the Empluyer, in writing. in advance.

[t is expressly understood and agreed, however, that should any employee
resign within two (21 years after completion of the last course, examination
or course materals pad for by the Employer for any employee’s advance-
ment toward ebgibility, in whole or in part. for the certification differential
payable under Article 11, then the employee must reimburse the Emplover
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from his/her terminal wages, accrued vacation and, if necessary, personal
assets, for the pro-rata cost of the course work, written materials and/or cer-
tification examinations paid for by the Employer for the employee's benefit
and on his/her behalf,

The Employer shall provide adequate raining on equipment under the Tech-
nician’s jurisdiction, including satellite communications systems and related
equipment, and shall further provide, subject lo availability, information
{manuals, schematics, educational and trouble-shooting material) necessary
to aid proficiency in servicing said equipment. Such training may be, but is
not limited to, formal classes at the New fersey Production Department. The
Employer will use its best efforts to provide a list of such planned classes
with as much notice as practical to allow employees to request training.

The Employer will establish the training schedule and employees’ regular
calendar workweek schedule may be modified accordingly without penalty.
Upon completion of said mraining, the employees” schedule will revert back
to their normal schedule at the beginning of the calendar week immediately
following said training.

It is further agreed that, for the life of this Agreement, the Employ-

er will provide $1,000.00 per year to update the New Jersey Produc-
tion Department Library, based on recommendations from the field.

Article 11 — WAGE MINIMA

Technicians

Years of
Experience

In the 1st year | $610.63 | $622.85 | $640.29 | $660.65 | $681.00
In the 2~ year | $721.12 | $735.54 | $756.14 | $780.19 | $804.22
In the 3% vear | $831.66 ) $848.29 | $872.04 | $899.77 | $927.49

5/19/03 5:19/04 12/3/05 | 12/01/06 | 12/01/07
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Broadcast Engineers

Years of .. e —
Experience 240906 120106 12:01:07
In the 1st vear $640.29 $660.65 $681.00
In the 2™ year 875614 $780.19 $804.22
[o the 3™ year $R72.04 $899.77 $917.49
Customer Relations Specialists
Years of i n -
Experience 20906 12:01:08 1201407
in ihe ist year F40.00 5660.35 FoB0.69
In the 2™ year $680.00 £701,62 §72323
In the 3 vear $720.00 574290 $765.78
Differentials
S19:03 [ 51903 | 1201:05( 12201406 12:01/07
System Specialists| $86.70 [ $88.43 | $90.91 | §93.80 | $96.69
| Senior Technicians] $49.47 35046 | $51.87 | $53.52 $55.17

The Emplover agrees 1o pay Technicians and Broadcast Engineers the fol-
lowing Economic Differentials:

Class A Bureaus ~ 11.41% {eleven point fortyv-one percent) of base salary
or $80.00 weekly. whichever is greater. applicable in Cranbury, New York
City, Washington D.C., Boston, Chicago, Los Angetes and San Francisco.
Effective May 19, 2003, the maximum Class A defferentral will be $94 89 and
will increase 1o $96.79 on May 19. 2004; to $99,50 on December 1, 2005; to
$102.66 on December 1, 2006; and to $105.83 on December 1, 2007.
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Effective December I. 2005, the Economic Differential payments received
by Technicians in Class B Cities ($61.47 weekly). and Class C cities (34210
weckly} under the prior contract will be folded into base salaries and subject-
ed to the same perceniage increase that is applied to scale increases outlined
in this Article, Going forward. economic differentials will be eliminated as
a separate payment and will not be received by anyone hired in Class B or
Class C cities after December 1, 2005,

13 31904 1271905 1M1 12107

(Tass AEd's $91.89 0679 9950 T STUT.66 T $TOS.EC
(hased on 11,41%)

Seniority Differentials

Employees in all classifications shall receive as regular wages:

After 2 years §i7.60

After 31/2 years $23.18

After 5 years $28.60

After 7 1/2 years $34.10

After 10 years $45.75

Aflter 15 years 8500

er 20 years $56.10

After 2% vears $65.60

I &ffer 30 years 7140
After 35 years $76.40 |

Employees working three-fourths {3/4) or more of the full work week shall
be entitled to full seniority differential. Employees working at least one-half
(172} but less than three-fourths (3/4) of the full work week shall receive one-
balf (1/2) of the seniority ditferential.

Certified Technicians
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A Certified Technician is a technician who has successfully completed all
of the prescribed vourses and tesis as putlined below and will receive the
360 00 differential.

For the life of this Agreement only, any employee who attains a Microsoft
Certified Software Engineer tMCSE) certification, or a CONA (or CCNE)
or such subsequent certification designated by the Employer shall re-
ceive a weekly driferential of 36000, Employvees who attain MCSE and
CCNA (or CCNE) shall receive a weeklv defferenual of $100.00, Emplov-
ees must maintain such certification at the intervals required by the certifica-
tion autherity in order 1o continue to receive the certificatron differential.
The company will bear the vost of the initial re-vertificution examina-
tion. [f the employee is not successful in retaining certification through
the first examination, any subsequent cost fo regain such certification will be
at the employee's expense.

Any candidate who has been subject to any disviplinary action within the
past 12 months will sutomateally be disqualified for selection. Of the re-
mazining candidates. the AP will determine who is qualified for training based
on recommendations from its managers and successful completion of in-
troductory CBT coursework or its equivalent. Shoutd this result in more
candidates than needed for traning, technicians with the greater senivrity
will 1ake precedence.

Upon written request to and approval of the CBT administrator, employees.
whe otherwise meet the criteria for MCSE or CCNA tor CONE) traming and
aspire to MCSE ar CCNA {ar CONE) certification, will be afforded at least
three {3} hours and up to five ¢3) hours a week for CBT training. operating
conditions permitting

Article 12 - SYSTEM SPECIALISTS AND SENIOR TECHNICIANS

1. System Specialists

A Systern Specialist is an employee who, by virtue of ability and experence.
has been selected by the Employer 1o work in a “Technical Center™ and has
agreed 1o be so assigned.

A System Specialist will operate, maintzin, and install the sophisti-
cated equipment used in such centers, Typically. this wouid inctude
VAX computers, Wide Area Network and leased line interfacing devices.,
digital carrier systems, satellite uplinking devices and other equipment nec-
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essary to maintain the Employer’s communications networks.

A System Specialist will receive a differential of $86.70 effective 5/19/03,
$88.43 effective 5/19/04, $90.91 effective 12/1/05, $93.80 effective 12/1/06,
$96.69 effective 12/1/07 per week in addition to the normal Technician com-
pensation, including all other differentials provided under this Agreement.

Systern Specialists® work schedules and assignments will be at the sole dis-
cretion of the Employer subject to provisions of Article 19, Hours, Overtime
and Scheduling.

After an initial twenty-four (24) month period, a System Specialist desiring
to transfer from the assignraent may do so by providing twelve {12} months
notice and requesting a transfer, under the provisions of Article 9 of this
Agreement, to an assignment for which he or she was previously qualified.

2. Senior Technicians

A Senjor Technician is a technician who, by virtue of ability and experience,
is capable of providing guidance to other technicians in technical matters;
can instruct new technicians; or can be assigned a schedule that supplements
the Employer’s need to provide coverage and insure stability of the com-
muications network.

Senior Technicians will be appointed from among the qualified candidates
by the Employer on the basis of critetia established by the Employer and will
receive a differential of $49.47 effective 5/19/03, $50.46 effective 5/19/04,
$51.87 effective 12/1/05, $53.52 effective 12/1/06, $55.17 effective 12/1/07
per week including all other differentials provided under this Agreement.

Senior Technicians® work schedules and assignments will be at the sole dis-
cretion of the Emplover subject to provisions of Article 19, Hours, Overtime
and Scheduling.

In New York City and Cranbury, a Senior Technician must give a one (1}
year notification hefore asking 1o be removed from that assignment. In all
other offices, a Senior Technician must give at least six (6) mouths notifica-
tion before requesting reassignment.

Upon twenty-six (26) weeks written notice and/or the equivalent differential
pay in a lump sum, the Employer may reassign an employee from a Senior
Technician assignment and return them to the regular work scheduling provi-
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sions of Article 19, Hours, Overtime and Scheduling.

Article 13 - GENERAL INCREASE

Employees on the Employer’s payroll effective on the dates shown shall
receive the following increases, according to their regular weekly salaries
as of those dates:

General Increase
Weekly Salary 12/1/058 12/1/06 121/07
400.00 - 499.99 12.25 12.64 13m
S500.00 - 399.99 1522 15.7] 16.19
600.00 - 699.99 15.19 18.76 19.34
700.00 - 799.99 2080 2146 a2
800.00 - 899,99 402 24 8% 2565
$00.00 - 978.49 27.09 27.95 2881
978.50 and up 30.00 35.00 35.00

Any emplovee coming within the provisions set torth above shall
not receive increases both by reason of an increase in minimums
for hissher classification and the general increases specified above,
rather the employee shall receive whatever increase is higher.

Article 14 - GENERAL WAGE PROVISIONS

1. Credit in the foregoung classifications, unless otherwise specified. shall
be given for equivalent experience acquired in full-time or regular part-time
work in each of the classifications specified in the contract,

2. Any employee who performs work in more than one classification shall
receive the rate of pay of the higher classification for the time worked in such
classification. except as modified by Article 10 ( Advancement Cpportunities).
It is agreed that the compensation shall be at least $15.00 per week more than
the salary for the lower classification if an employee 1s assigned to perform
eight hours or more a week in a higher classification. A day’s experience
in the higher classification shall be credited for any part of a day worked
therein. Any overtime worked in the higher classification shall be compen-
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sated at the overtime rate of the higher classification.

3. An employee hired at or advanced to a salary above the minimum for
his/her classification experience afier the date of the signing of this Agree-
ment shall be eredited automatically with an experience equal to or nearest
the rating to which his‘her salary applies.

Article 15— SUPERVISORY DIFFERENTIALS

All current practices that provide for differential pay for supervisory shifts
shall remain for the life of this contract.

Article 16 — INDIVIDUAL BARGAINING

1. It is the established policy of the Employer 10 grant salary increases to
employees on the basis of individual performance and mernit. Such policy
may be continued and the Guild will limit its consultation thereon to verify-
ing (a} the number and (b) the frequency of such increases. Distribution of
individual increases during the term of this Agreement will conform to the
normal practice of the Employer. It is the normal practice of the Employer to
review the performance of each employee at least once during a year, on one
of tour set dates: March 1, June 1, September |, December 1. The Employer
will supply the Guild with lists of merit increases to be granted, such lists to
contain the name of the bureau. individual name. salary and amouat of the
increase granted together with the effective date thercof.

2. Any employee represented by the Guild may bargain individually with the
Employer as to the employee’s hours, wages and working conditions except
that he/she may not bargain for terms less than those provided herein.

Article 17 - NIGHT AND SUNDAY DIFFERENTIAL

1. Employees regularly assigned and required to work between 7 p.m. and 6
a.m. {local time) on at least four nights a week shall receive a weekly night
differential of $29.83 if their salaries are less than $50 weekly, or $36.04 if
their salaries are $50 weekly or more.

2. Employees regularly assigned and required to work between 7 p.m. and 6
am. (local time) on three or fewer nights a week shall receive one-fourth of
the full weekly night differential for each such daily trick.

3. Employees regularly assigned to work at any time between 3 a.m. and 6
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a m. {local time) shall receive an additional payment of $9.60 for each such
daily trick but shalb receive the full weekly overnight differentiul of $38.53
if they wark rwo or more early tricks.

4. Employees regularly assigned and required to work on Sunday and whaose
Sunday trick begins atter v a.m. and ends before 7 p.m. (lacal time) and who
are not already receiving, a nght ditfecential under Secuon 1 above, shall re-
ceive a Sunday differential equivalent to the daily night ditterential fermula
i Section 2 of this article

5. There shall be no deduction of night differential or Sunday differential for
halwdays off., sick leave, vacations or joint contributions o the Employer's
volumiary pension plan.

Article 18 - EXPENSES

1. The Employer shall pay expenses wncurred by an emplovee in the course
of the empleyee’s work when the Employer has authonzed such expenses.
Such authorized expenses shall include wransportanon, if required.

2. For the authonzed use of an emplovee s autumobile, the Emplover agrees
1o pay:

{a) The established IRS rate when the employee is authorized o use his
her automobile, hut not less than $12.50 per day.

b1 A weekly allowance to technicians who use their own cars in their
wark, as opposed to a car leased by the Employer, such allowance
bewng at least five times the daily ullowance in Section 2 (a1 of this
article. The mileage reimbursement outlined in Section 2 (a) of
this article shall apply to 50 miles a week for employees on such
an allewance for making their awtomobiles available. Thereatter,
the mileage reimbursement shall apply only afier the employee re-
ceiving the weekly allowance drves no assignment mote than 125
miles m a workweek.

{o} Necessary parking fees where fiee parking > not available at the
place of uuthorized car use

1d) Any echnwian receiving the weekly allowanve speeified in (b
shall not receive such mmimum during weeks in which hesshe is
on out-of-wown assignments for the entite week and does not use
hisher persenal car.

1e) Any technician who agrees to make his‘her personal automobite
avajlable for business use and wha receives the weekly allow-
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ance specified in {b) will be reimbursed for the actual additional
cost of the premium needed to insure his/her automobile at the
business use rate rather than at the personal pleasure use rate,
up to an annual maximum of five bundred dollars ($500). Em-
ployees must provide one (1} week’s advance written notice of
a decision to cease business use of his/her automobile and must
reimburse the Employer for the business use premium for any pe-
riod of non-utilization of not less than one (1) week. Employees
will provide ope (1) week’s advance writien notice of an inten-
tion to resume business use of a personal vehicle.

{f} The Employer shall have the option of providing a leased ve-
hicle in licu of the mileage compensation rates and/or weekly
mirtimums described above. The type of vehicle shail be at the
sole discretion of the Employer however, no new vehicle with
[ess than a four (4) STAR rating, as determined by the Nationai
Highway Traffic Safety Adminiswation (NHTSA). will be pro-
vided as a regular replacement vehicle through normal advance
ordering procedures. When circumstances dictate that a replace-
ment vehicle is needed before it could be supplied via normat
advance ordering procedures, or, in areas where all-wheel drive
is selected a three (3) STAR rating will be permitted.

{%) Passenger cars provided will be either full size or intermediate
station wagons or sedans. Again, these vehicles will not exceed
the safety standard stated above and will be equipped with the
same optional equipment currently provided, if available. We also
pledge that we will not assign a compac! of sub-Compact car to any
Technician except by mutual consent and that we will add no more
than five {5} additional bureau cars o our fieet.

3. The Employer agrees to notify any affected employces 90 days in ad-
vance if a company vehicle is to be supplied for the employee’s use. If an
Employee is assigned a company vehicle on a regular basis, the Employer
agrees (o provide six months’ writien notice to the affected employee when
the vehicle is to be withdrawn. Ifit is not possible to give the full six months®
written notice, then in lieu of notice, the Employer will pay the Employee
$100 2 month up to a maximum of $600. The Employer will reimburse
emplovees promptly for damage sustained by employee-owned vehicles in
connection with assigned coverage of civil disorders, riots and insurrections.
Other accidental damage to the employee’s automobile while on company
business, not reimbursed by insurance, will be reimbursed up to $750. All
other accidental damage to employee’s personal property while on company
business will be considered on a case basis,
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4. The Employer agrees to cary Business Travel Accident wsurance cover-
age with a death benefit of $200.060 for employees who are on assignments.
An employee will be retmbursed a maximum of 3500 1o cover insurance
the employee buys on a scheduled passenger airplane flight for business
purposes. The employee shall present paid vouchers covering this expense,

5. The AP will replace damaged or stolen cell phones, cameras, laptops andior
digital recorders of Guild employees if the damage or theft occurred during the
course of work for the AP and if the equipment was required for the assignment.
Employess should use AP equipmens instead of personal equipment whenever
such equipment is available. (If the employee chooses to use thewr own equipment
when AP equipment is available the damage or theft is not covered.}

Article 19 - HOURS, OVERTIME AND WORK SCHEDULES

. The normal workweek for all employees except those noted in Section 4 of
this articie shall not exceed thirty-seven and one-half (37" hours within any five
{5} days of the week. whether consecutive or not.

1. The normal workday for all employees except those nofed in Section 4
of this article shall be seven and vne-half (7' ;) hours within eight () hours.
Time worked m excess of seven and one-half {7'2) hours but not mote than
eight 18) hours in any day shall be compensated for at straight time in cash.
All time woerked in excess of eight {§) hours in any day and forty (40} hours
in any week shall be compensated for at time and one-half in cash, including
such differentials as may be paid 10 the employee.

3. For the purpose of this article, a day ofY is defined as a muinimum of
twenty-four (24) hours, ¢xcept where an employee’s days off are split, m
which case the minimum shall be defined as twenty-seven (271 hours.
(a)  All employees shall be granted a meal break within one hour
of the midpoint of the employee’s shift. a1 the employee's
option.

4. Employees assigned to the “early™ shift or overnight shift tour and
scheduled to work between the howrs of 6 p.m. and 7 a.m. {local time) shall
have a normal workweek of thitty-five t35) hours. The normal workday for
such employees shall be seven 17y hours wathin seven and one-half (7'
consecutive hours.

5. Any emplovee recalled to duty shall receive net less than five (51 hours
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at the overtime rate in cash, in addition to any other overtime worked that
day. Any employee who works on his/her day off shall receive not less than a
full day’'s pay at the overtime rate, provided, however, that part-time etploy-
ees will receive overtime payment on a pro-rata basis only for time worked
when not scheduled. Except when employees are on a day off or on vacation,
employees shall work overtime when reasonably requested or required to do
£0.

6. Work schedules shall be posted on Friday, sixteen (16) days preceding
the workweek for which they apply. without penalty. The Employer will pay
four {4} hours at the overtime rate to each affected employee for each day until
a [ate schedule is posted. The workweek shall be Monday through Sunday.

{a) In unusual circumstances changes may be made within the first
week of the 16-day notice period to meet situations previcusly
unforeseeable.

tb) In the week immediatcly preceding the workweek, schedule
changes may be made only to meet (1} bona fide news emergen-
cies resulting from untoreseeable and extraordinary news devel-
opments, or (2} staff emergencies arising because of the illness
of one member of the staff or subdivision in a burcau or office
where fewer than six technicians are assigned. or (3) staff emer-
gencies arising because of illness of more than one member of
the staff or subdivision in a bureau or office where six or more
technicians are assigned.

(¢ Employees whose pusted schedules are changed without the au-
thority provided to the Employer under Sections 6 (a) or (b) above
shall be compensated at the rate of time and one-half for the first
day of the changed schedule.

(d; Schedules may be changed during the workweek only to meet
t1% {2y or 13} of Section 6 (b). An employee whose schedule
has been changed shall be compensated at the rate of time and
one-half for the first day of the changed schedule. An employee
whase schedule has been changed shall be paid time and one-
half for any overtime worked during the week in addition to the
compensation for the schedule change.

(et Schedules may be changed without penalty during the workweek
to cover the absence of an employee granted compassionate
leave [Amticle 24, Section 6), union Jeave [Article 24, Section 4)
or an FMLA leave t Article 26, Section 5).

(D Schedules may be changed without penalty to cover the absence
of a person who resigns unexpectedly atler a schedule has been
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posted, or to accommodate a request for Guild leave when fewer
than sixteen (161 days’ aotice has been provided by the Guild
representative

tg) All schedule changes shall be held to the absolute minimum
possible, and in any instance shall involve as few employees as
possible. In the event of changes under ¢ay, {bh. (d} and (¢), the
appropriate Guild unit representative shall be notified of such
changes.

7 The Emplover agrees to make every effort to maintain a regularity of
daily working assignments, to give consecutive dayvs off and to provide rea-
sonable rest intervals berween the end of a working day and the starr of a
new day. A minimum of twelve {12} hours shall be allowed in case of the
latter. No emplovee shall be scheduled for more than two (2} ditferent stant-
ing times a week. provided, however, that a variance of one { |t hour in either
of the maximum two (2) starting limes per week shall not be considered to
be three (3) or four (4) starting times. nor shall it be a vielaton of this Sec-
tion. However, once the second starting time has been established. there can
be no retum to the first starting time during the employee’s workweek. No
employee shall be scheduled for more than seven {7) consecutive days of
work, The restrictions herein do not apply during weeks in which there are
general elections or statewide primary ¢lections.

% Time spent in raveling on assignment shall be considered working time
in the meaning of this Agreement. Nothing herein shall require the Employer
o compensate the employee for sleeping time during travel.

Y, Employees whose overtime assignments deprive them of adeguate rest
intervals before time 1o meet their next regular schedules shall be allowed
reasonable latirude in reporting for the next regularly scheduled starting time.
subject 1o the approval of the Services & Technology manager or department
head in specific situations. Such approval shall not be unreasonably with-
held. No deductions from regular salaries or differentials for such time as
may be granted under the foregoing circumstances shall be made.

1. The Employer shall cause a record of alt overtime o be kepr. Such
record shall be made available for mspection by the union upon request.

11.  In determining overtime rates in this Article. the Employer shali in-
clude as part of the base salary for the day or week all differentials due the

employee for the workweek in which the overtime oceurs.
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12. Technicians, who work alone in one-person burcaus, by mutual agree-
ment may be exempted from provisions of Sections 6 and 7 herein. The Em-
ployer agrees that the exemptions are intended to give the affected employee
broader discretion in setting hishet own working hours and shall not be used
to avoid payment of overtime. The Employer recognizes the need for and
encourages exempted employees to take consecutive days off and ensure rest
intervals of at least 12 hours,

13, Any employee who agrees to be on-call to handie emergencies during
hours a bureau does not have scheduled coverage shall receive a minimum
payment of one (1) hour pay, at the overtime rate, for each consecutive eight
(8) hour period.

If while scheduled to be on-call. the employee is required 1o respond to an
emergency. in addition to the on-call differential, the employee shall be paid
overtime in accordance with the provisions contained in this Agreement,
travel time inclusive.

Article 20 - TEMPORARY EMPLOYEES

1. A temporary employee is one who is employed on a special project for up to
nine (9) months or for the duration of any leave of absence specified in Article 24
{Leaves of Absence) or Article 26 (Sick Leave), the duration of which shall terminate
upon the employee’s retum to work, whichever is longer. The Guild shall be noti-
fied in writing as to the nature of such a project and its duration. A temporary
assignment can be made up of a combination of vacation, legislative and
disability relief assignments provided the duration is not more than nine (9}
monthg and the duration is specified from the start of employment.

2. Except when a temporary cmployee is retained to cover a parental leave,
workers compensation leave or medical leave for a regular employee, an em-
ployee who works as a temporary a total of nine (9} continucus months or
more shall be placed for eighteen {18) months on a first-on, first-off preferen-
tial list for regular employment. An employee who works several non-con-
tinuous temporary stints within the same bureau for a total of 12 months within
an 18-month period shall be placed on a first-on, first-off preferential lis¢ for
regular employment in that bureau. When such an employee is hired for regu-
lar employment and will be moving from one city to another, the Employer
will reimburse the employee for transportation expenses for ail members of
his/her household as well as living expenses for one week in the city 1o which
he/she is transferred.
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3 Excepr as provided herein, the first nine (9) months of work as a tem-
porary employee shall fulfill the tral period requirement of Article 6 (Job
Security) and the employee shall not be dismissed without just and sufficient
cause during the duration of the temporary project. Temporary employges
retained to cover a regular employee’s parental leave, workers compensation
leave or medical disability leave in excess of nine (9) months shall not be
deemed 1o have completed the trial period and will not be entitled to provi-
sions of Article 6, Section | (Job Security’ and shall remain an employee on
trial period for the duration of the assignment. If a temporary employee is
rehired. hesshe shall receive full credit toward the trial period for the time
previously worked., An emplovee with a six-month break in service may be
required to undergo a mummum three-month trial period if the Employer re-
quests such a peried. A temporary employee transferred from ooe ety to an-
other city shall receive personal transpertation expenses.

4. An employee who has worked as a temporary and becomes a member
of the regular staff shall participate in the pension plan afier a total of twelve
(12} months of employment, regardless of how much of that time was spent
on emporary status,

5. Any temporary assignment may be extended by mutual agreement of
the Emplover and the Guild.

6. Temporary employees shall not be employed where, in effect, their em-
ployment would eliminate a regular or full-time employee.

7. Article 22 (Holidays) will apply to temporary employees only if as-
signed fuil-time during the week preceding or the week following the holi-
day week. except that all work performed on a holiday will be compensated
at the rate of time and one-half.

& Time worked as a temporary will be counted for purposes of calculat-
ing vacation entitlements under Sections 3, 4 and 5 of Article 23 (Vacations)
herein provided that any break in service between temporary assignments
Jdoes not exceed twelve (123 months in length. Any vacation liquidated at
the end of a temporary assignment will be subtracted from the calculated
entitlement for the next year.
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Article 21 - PART-TIME EMPLOYEES

1. A pari-time employee is one who works regularly fewer than five days or
less than 75 percent of a workweek. Part-time employees shali be paid on
an hourly basis equivalent to the weekly wage minimum to which they are
entitled by their experience, plus ten cents an hour. up to and including 75
percent of the workweek. Part-time employees shall receive all the benefits
of this Agreement on a pro-rata basis except that those who work fewer than
fifteen (15) hours per week shall not be entitled to coverage under provisions
of Article 7,23, 25, 27, 28, 29 and Article 30, Sections 2 and 3.

2. Part-time employees shall not be used where such use, in effect, regularly
substitutes for full-time employees.

3. The termination of a part-time employee shall be subject o the arbitra-
tion process described in Article 5 { Arbitration) if the part-time employee has
worked more than 150 assignments, including regularly scheduled assign-
ments or any other assignments. However, in ne event shall the arbitration
process apply as described herein if the part-time employee has worked fewer
than nine (9) months for the Employer.

4. The provisions of Article 6 (Job Security), Section 6 notwithstanding, part-
time employees may be selected for discharge in a staff reduction before any
full-time employees, except for temporary employees. In the case of a reduc-
tion in staff. part-time employees with at least two {2) consecutive calendar
years of service with the Employer shall be placed for seven months on a
preferential list for rehiring to a full-time position.

Article 22 - HOLIDAYS

1. The following days. or days observed as such, shall be considered holi-
days: New Year's Day, Martin Luther King Jr. Day, Presidents Day, Memo-
rial Day, Independence Day, Labor Day. Thanksgiving Day and Christmas
Day.

2. The employee’s birthday will be scheduted as a holiday unless the em-
ployee requesis a substitute day of. An employee also may select two ad-
ditional days during the year as personal holidays. to be taken at times mutu-
ally acceptable with the Employer. In the case of a substitute birthday or
personal days. the employee will notify his/her bureau chief or department
head at least one month prior to the date of the desired heliday.
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3. Anemployee may substitute any rehigious holiday for any holiday enu-
merated 1 Sectivns 1 or 2 above.

4. Personal days and the substitute berthday shall be taken during the cal-
endar year. Anv such days not taken by an employee in the year in which
they are due may be scheduled by mutual agreement by March 31 of the
following year, tu be taken withen the first six months of the year. In the
absence of agreement. the company may set the schedule.

5. Any employee required to work on any of these days shall be paid
tin addition to hisher salary for that week) at the rate of time and one-half
or shall have compensating time oft at the rate of time and one-half at the
employee’s option. Such vompensating ume off shall be scheduled by mu-
tual agreement between the Employer and the individual Any such days not
taken by an employee in the year in which they are due may be scheduled by
mutual agreement by March 31 of the following year. to be taken within the
first six months of the year. In the absence of agreement, the company may
set the schedule. 1f the company denies an initial request for use of a single
day of CTOQ. then the company will approve the employee’s subsequent re-
quest for use of a single day of CTO unless said subsequent request is for
time off during a week that contains a holiday.

6 Any employee reporting for duty on any of these holidays shall receive
no less than one dav's pay at the heliday rate. When Christmas Day and
New Year's Day fall un Sunday and are observed on Monday, any emplovee
working on either the holiday or on the day observed as such shall be cum-
pensated at the holiday rate. However, when an employee works on both the
actual and the fegal holiday in either of those instances, he/she shall receive
holiday premium compensation for only une day in each case.

7. Ifaholiday specified above falls during an employee’s vacation, he/she
shall be given another day off. Work done on a fifth day in a holiday week
hy any employee whose day ofl falls on a holiday shall be compensated for
by the payment of a day’s pay in addition to the regular weehly salary or by
tme off at the option of the emplayee.

8. Emplovees assigned to work afier & p.m. on Christmas Eve or New
Year's Eve shall receive an additional payment of one-halt of the regular
hourly rate for any hours of work performed after & p.m. tloacal time) on any
regular trick which started before § p.m. on these holiday eves,
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Article 23 - VACATIONS

1. Employees shall be on a calendar year basis for vacations, with all vaca-
tion to be taken in the calendar year in which it is due. The company may
designate periods, where scheduled news conditions warrant, placing limi-
tations on the number of people in a bureau or department who can be on
vacation at the same time.

{a)

(b}

©
()

(e)

U]

(g

()
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The company shall provide enough scheduling fiexibility for em-
ployees to take their accrued vacation during the calendar year in
which they are entitled.

Any vacation not scheduled by the employee by August 1 of the
year in which it is due may be scheduled by the company to be
taken by the end of the year. There shall be no forfeiture of vaca-
tion time under this article should the employer fail to schedule
the unused time. The company will consider any special or un-
foreseen circumstances that may result in a need by the employee
to reschedule the vacation. and permission to do so will not be
unreasonably withheld.

An employee may begin vacation on any day of the week.

One (1) time annually upon written request, the company will
schedule an employee’s regulatly scheduled days off at both ends
of one or more weeks of vacation.

An employee may use a maximum of five vacation days in increments
of one day or more; if the company agrees, the employes may use more
than five days in this way. Requests for a fill week or more of vacation
may be given preference over requests for partial weeks.

An employee who is hospitalized while on vacation may substi-
tute available sick leave for vacation for time spent in the hospi-
tal.

An employee who has exhausted his/her vacation entitlement
may “borrow™ up to five days from the next year’s entitlement to
care for an ilt dependent or a same-sex domestic partner as defined
under the eligibility requirement for the company health plan.
Managers must notify employees no later than December 1 that
they may request vacation for the following calendar year. Vaca-
tion requests made from the date of notification until March 31°
will be scheduled on the basis of seniority, with senjority calcu-
lated based on the employee’s service entry date. All vacation
requests after March 31¥ will be scheduled on a first-claimed,
first-assigned basis. Scheduled vacations may be rescinded only
to meet bona fide news or staffing emergencies resulting from
unforeseeable and extraordinary news developments. If an em-




(i

it

ployee's scheduled vacation is rescinded, the employer shall:

(i) reimburse the emplovee for the cost of any non-refundable
hotel or transportation deposits, fees or tickets on behalf of the
employee and members of histher household who were traveling
with the employee, upon satisfactory proof of loss.

{ii) allow the employee to reschedule the vacation by March 31
of the succeeding calendar year.

Employees must make all reguests for vacation to business lo-
cation’s designated manager via e-mail at least three weeks in
advance of the desired time off. The manager will communicate
the approval or disapproval to the staffer promptly and will post
an updated vacation selection schedule promptly so staffers will
be aware which weeks remain available for selection. Requests
tor a full week or more of vacation may be given preference over
requests for partial weeks.

If the vacation selection schedule is posted on AP"s computer
system. it shall be available to all employees for inspectian.

2. Full-tunme employees shall be eligible as of January | following their
employment for vacation with regular pay to be taken in the ¢nsuing calen-
dar year. computed on the basis of one working day of vacation with pay for
each month or fraction of a month of continuous employinent prior to said
January |. However, an emplovee entering the service on or before May
| shall be eligible for onfy one week’s vacation upon completion of five
months of continucus employment, this week of vacation to be deducted
from vacation due on January [ following employment. Thereafter, full-
time employees shalt be eligible for two weeks’ vacalion with pay after each
January 1, except as provided below, such vacation ta be taken prior to De-
cember 3§ in each calendar vear.
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VACATION ELIGIBILITY CHART
Employee Vacation on January |
joins AP 2006 | 2007 | 2008 | 2009 | 2010 | 2011
in 2005 Days | Weeks | Weeks | Weeks| Weeks | Weeks

January 12 2 2 3 4 4
February T 2 2 3 4 4
March 10 2 2 3 4 4
April 9 2 3 4 4
May R 2 2 3 4 4
June 7 2 2 2 4 4
July 6 2 2 2 3 4
August 5 2 2 3 4
September 4 2 2 2 3 4
October 3 2 2 2 3 4
November 2 2 2 2 3 4
December 1 2 2 2 3 4

(Employees who enter AP service before July 1 and have completed 20 years
of service are entitled to five weeks' vacation annually.}

3. Fuli-time employees completing four years® contipuous employment
prior to July | in any year shall in that year and thereafter be eligible for three
weeks” vacation with pay.

4. Full-ime employees completing five years’ continuous employment
prior to July 1 in any year shall in that year and thereatier be eligible for four
weeks” vacation with pay.

5. FulHime employees completing twenty vears” continuous employment
prior to July 1 in any year shall in that year and thereafier be eligible for five
weeks' vacation with pay.

6. Employees leaving the service of the Employer shall receive liquida-
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tion of accrued (pro-rata) vacution credit from the preceding Janvary 1 to
date of termination of employment. Such ~accrued™ vacation credit shall be
in addition to the camed vacation to which the employee was entitled as of’
the preceding January 1. Employees entering the service on or afier January
1 any year and whose services are terminated prier to the succeeding Janu-
ary 1 shall be entitled to receive payment of accrued vacation on a pro-rata
basis for the vear involved.

Article 24 — LEAVES OF ABSENCE

1. Applications for all leaves of absence under this article shall be addressed
in writing, with the reusons stated, to the Department of Human Resources,
at The Associated Press headquarters in New York, with a copy to be fur-
nished to the appropriate $&T Manager or department head. If granted by
the Employer. such unpaid leaves shall not be construed as breaks in conti-
nuity of service m the calculation ot all benefits under this Agreement. Pro-
vided an employee returns to work within nine (%) months of the date he-she
commenced histher leave of absence or within the extended leave period
permmited for parental leave under Paragraph 5 below o for sick leave under
Article 26, then he’she shall be reinstated to the same or similar position in
the same bureau or department. Employees who work in correspondencies
who have taken a fellowship or sabbatical leavets) under paragraphs 2 and
3 below and who returms to work beyond mine (9) months from the leave
commencement date but prior te the maximum peried permitted for said
leave may be reinstated to a comparable bargaining unit position, within the
control bureau or department for her‘his prier position, rather than a position
in the correspondency, Employees failing to return (o work after the 2xpira-
tion of the applicable maximum period for said leaves shall relinguish all
reinstatement and seniority rights. However, for purposes of Article 29 ( Pen-
sions), credit in service time spent on such leaves shall not be applied until
the employee granted such leave has returned to full-time wotk with The
Associated Press and remains n the employ of the AP for one year.

Unless otherwise provided by law, when an employee takes more
than one leave of absence andf/or sick leave consecutively, or com-
mences another leave within 12 months of a prior leave, eligitulity
for reinstatement rights under this Article andor Article 26 (Sick
Leave). will be measured and aggregated from the date the first
leave began. For the purpuses of non-consecutive leaves within 12
months. periods of Guild leave, sick leave during which payments
have been received from the Employer {(as opposed to insurance
benefits). and compassionate leave will be excluded from the ag-
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gregate computation,

2. Employees qualifying for the following fellowships and educational
seminars shall be granted leaves for them automatically: Nieman Fellow-
ships (Harvard University): Kiplinger Mid-Career Program in Public Affairs
Reporting (Ohio State University): Freedom Forum Asia Fellowships Pro-
gram for Journalists (University of Hawait); Michigan Journalism Fellow-
ships (University of Michigan); John S. Knight Fellowships for Professicnal
Journalists (Stanford University);, Freedom Forum Media Studies Residen-
tial Fellowships (Columbia University); Alicia Patterson Fouadation Fel-
lowships; Knight-Bagehot Fellowship Program in Economics and Business
Journalism (Columbia University); Yale Law School Fellowships in Law for
Journalists (Yale University); National Arts in Journalism Program.

3. After 10 years of employment. and at 10—year intervals thereafter, an
employee shall be granted, upon request, unpaid leave for a minimum of
nine (9} months and & maximum of two years with the expected duration of
the leave indicated at the time the request is made. A minimum of 99 days’
advance notice shall be ptovided in writing. A minimum of 60 days® advance
notice of an employee's return date will be provided to the Employer. Unless
an employee has received the Employer’s prior written approval 10 engage
in specific work during a sabbatical leave, if during such leave the employee
works in the news industry, the employee shall be considered to have re-
signed or retired, whichever is applicable, forfeiting any rights to return to
his/her previous position under terms of this article.

4. In the event the employee is elected or appointed to any Newspaper
Guild office or any successor intermational union, or in the event the em-
ployee is elected to represent the Guild or any organization with which The
Newspaper Guild is affiliated as a convention delegate in connection with
the business of his/her union, such employee shall be given a leave of ab-
sence, without pay. should the employee request such a leave. In bureaus of
fewer than 25 employees not more than two employees need be granted such
leaves atany time. Employees applying for such leaves will, except in emer-
gencies, give the Employer at least two weeks’ advance notice of such inten-
tion, and shall specify the expected duration of such leaves. Any change in
the expected duration shall be called to the attention of the Employer as soon
as possible.

5. (a) After nine months of continuous employment, employees may
take up to 18 months of parental leave—with pay for one week—surround-
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ing the birth or adoption of a child. Employees will specify at the time the
leave is requested the expected duration of the leave and will provide &0
days' written potice of their intent to return.

th) Ifthe employee elects not to return at the end of the leave, such action
shall constitute a resignation. In the event of'a transfer of a function, cessation of
a function or reduction in force, an individual on pareotal leave will have the same
rights as cther emplovees under Article & 1Job Security).

6. Compassionate leave with pay of at least three days shall be granted an
employee in the event of a death in the employee's immediate family. includ-
ing a same-sex Jomestic parter as defined under the eligibility requirement
for the company health plan. and in-laws, or in the event of a family emer-
geney.

Article 25 - MILITARY SERVICE

1. Any employee who is or has been required to leave his/her post to setve
or train with the United States military services or adjuncts ot other services
which fulfill his‘her obligation or who volunteers or has volunteered for such
service shall be deemed to be on leave of absence without pay and shall upon
termination of such service be entitled to reinstatement to employment in
accordance with the Uniformed Services Employment and Reemployment
Raghts Act and any other applicable federal laws.

2. Any employee who bas been on such leave and who has complied with
the foregoing conditions but is incapable of resuming emplovment because
of physical or mental disability shall be paid hisher dismissal indemnity at
the rate to which the employee would have been entitled had the emplovee
resumed his‘her job.

3. Anyemployee retumning from military service shall be employed at the
minimum salary for his‘her vears of experience in his‘her classification pre-
vailing at the time of the employee’s return. or at the salary he/she received
at the time of entering the service, plus al) general increases granted during
the employee’s absence. whichever is ligher. Employees returning to the
service of the Employer under the foregoing conditions shall receive full
experience credit for the time they were on such leave.

4. Any employee who has been on such leave and has returned to duty
shall be credited with the experience rating to which his/her salary applied.

5. Dismissal indemnity rating and other rights under this Agreement will
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be unimpaired; and the period of absence on military leave shatl be con-
sidered service time with the Employer in computing dismissal indemnity
credit, vacalions and sick leave.

6.  Any employee leaving for military service as herein described shall
receive the proportionate amount of vacation pay or time to which he/she is
entitled at the time the emplovee begins such leave.

7. Vacations for employees returned from military service of a year or
more will be granted as follows:

{a) Effective January 1 of the vear following their return frorn mil-
itary leave, such employees will be placed on a calendar vear
basis, their accrued vacation credit being computed pro-rata for
the period between their return from military leave and the fol-
lowing January 1. For purposes of such computation, fractions
of a month shall be considered a full month. Employees who
bave not eamed as much as five days’ vacation under the pro-
rata formula above, shall be granted enough time to complete
one week’s vacation. This additional vacation grant shall not
be counted as accrued vacation in calculating vacation credits
due an employee in the event of termination of the employee’s
service. in succeeding calendar years their vacation credits shall
be the same as for other employees of like service,

{b)  Such employees refurning to the service of the Emplover before
May 1 in any year shall be ¢ligible to take one week's vacation
upon completion of five months of continuous employment; in
the year following their return they shall receive the balance of
their accrued vacation, which shall not be less than a week.

&  The foregoing provisions need not apply to an employee dishonorably
discharged from military service.

9. An employee promoted to take the place of one entering such service
may, upon the resumption of employment by such employee, be returned
to his/her previous position and salary, but at not less than the then current
minimum for that position. Any employee so promoted, and while such pro-
motion is temporary, shall continue to receive credit for his/her employment
in the experience rating in which the employee is classified. In the event of
a subsequent permanent change in employment, and consequent change of
classification, the employee shall receive full credit in his/her experience
rating in such new classification for the period in which he/she already has
been engaged in such new classification.
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1. The provisions of this military service clause do not apply to replace-
ment employees hired by reason of absence granted to regular employees for
such service, but these replacement emplovees otherwise shall be covered
by all provisiens of this contract. Employees hired as military replacements
shall receive disnussal pay it released because of the return of an emplovee
from military service.

1. Any employee with more than one year of continuous service,
whose military obligation demands attendance at a summer encampment
or full-time training exercise or brief National Guard duty which in total
would not exceed mine it weeks each year (or actual time. if shorter)
would receive for the {irst three weeks of such service the difference be-
tween his‘her military pay and allowances and his‘her Associated Press
salary, it the latter is higher The aforegeing applies only 1o reserve
programs of the United States Army. Navy, Air Force, Marine Corps,
National Guard or Coast Guard.

Article 26 — SICK LEAVE

1. The Employer’s policy of sick leave shall be as tollows:

ta)  For less than two years” continuous service—two weeks at
full pay.

tby  For two vears and thereafter—full pay of one week for each year
of conunuous service and if the absence goes beyond that period
then half pay to the same number of weeks to which the em-
ployee is entitled 1o ful) pay.

1¢)  Parttime employees who work maore than fifteen {13) hours
per week but less than thirty {30) hours per week shall be
entitled to pro-rata sick leave benefits after two vears of con-
linuous service in such assignments, such benefits o be based
on the above schedule beginning with {c). Pan-time emplovees
working thirty (30) houts or more per week shall receive sick
leave benefits in accordance with the above schedule.

{d) A long-term disability plan has been established with an -
surance carrier that will provide a disabled or ill employee.
who meets plan requirements, with a payment equivalent 1o
sixty {00} percent of regular salarv. The maximum payment
would be $45.000 based on the plan’s salary cap of $75.004),
The maximum payment would be reduced by any payments
received from Social Secunity. the Company or workers' com-
peasation. At age sixty-five (65), the long-term disability
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ceases and the regular pension commences.

(e} The Employer shall not be obligated to return any employee
to a job if the employee has been on a leave for more than 3
years for any medical reason(s) related to an approved work-
ers' compensation injury or illness or more than two (2}
years when the leave is for any other approved medical rea-
sons. Subject to the foregoing provisions, an employee shall
be entitled to return 10 a comparable position, provided the em-
ployee remains qualified to perform the essential functions of the
job. with or without reasonable accommodations.

2. The Employer shall give consideration to individual cases where
employees suffer extended illnesses which exhaust their normal benefits
as computed under the above formula.

3. No deductions shall be made for sick leave from dismissal indem-
nity or from overtime credited or to be credited to the employee.

4. In computing sick leave, all absences at full pay or half pay during
the twelve months immediately preceding the first day of an employee's
current 1liness shall be deducied from the respective amounts of full and
half pay sick leave due, as shown by the sick leave schedule.

5.  For as long as the federal Family and Medical Leave Act (FMLA)
is in effect:

(a) Al paid sick leave under this article shall be considered
FMLA leave to the extent that it involves a serious health con-
dition and provided that the employee meets the company's
roedical certification requirements.

(b) The Employer may seek medical certification for absences of
more than five consecutive working days. (A single doctor’s
note will cover intermittent absences due to a single serious
health condition.) Under no circumstances will the medical
certification requests exceed FMLA guidelines.

1cy M is undersiood and agreed that any right to benefits or leave
provided under this article shall be used and will be credited con-
currently with and not in addition to any right provided under the
FMLA and other federal law or state law on family. parental or
compassionate leave (except bereavement leave).

6. The Employer and the Guild agree that all practical steps shouid
be taken to guard against the filing of improper claims under the sick
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leave plan detailed in this article. In the event the Emplover requires
docters® notes to guard against individual cases of abuse of this article.
the Emplover shall inform the Guild of that requirement. Any employee
who produces a fraudulent doctor's note or makes a traudulent claim of
illness shall be subject to discharge. Such situations shall be considered
gross misconduct and dismissal indemnity need not be paid

7. For any period of disability related to pregnancy or childbirth. an
employee will receive whatever sick leave benefits she may be entitled
to under this article plus any additional amounts which may be required
by law in the jurisdiction where she is emploved.

8. An employee will be entitled te eight weeks of sich leave at full
pay upon giving birth, or the amount she 15 due under this article, which-
ever is greater.

Article 27 - HOSPITAL-MEDICAL-DENTAL

Effective with the signing of this Agreement. the Employer agrees to
pay a fixed percentage. per month, for employees covered by this Agree-
ment. toward the cost ot Hospital. Surgical, Medical and Major Medical,
mental health and substance abuse coverage, to be based on the formula
set forth below.

The rate of ninety-five (951 percent will be paid for employees enrolled
for plan coverage.

I. Effective January |, 2006, the health and dental plan will include the
following revisions-

Medical Plan

Introduce himits on the following services:

Chiropractic: 30 visits year
Therapies: 30 visits year
Home health care/Private duty nursing: 120 visits year
Skilled nursing facility 120 vigits year
Mental Health Substance Abuse: 24 visits year

Emergency room visit benefits paid for emergencies only.

Introduce a Core Medical Plan that includes the changes referenced above
and the following changes:
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Specialist office visit co-pay: $30

Coinsurance: In-petwork: 90%%
Qut-of-network: 60°%

Hospital co-pay: s150

Out-of-pocket maximum: [n-network: $2.000 Single /
$4.000 Family

Out-of-network: $5.000 Single /
$£10.000 Family

Introduce a Core Dentat Plan that includes the following changes:

Calendar year maximum: $1,000

Deductible: Individual $100 / Family $200
Coinsurance: ln-network Out-of-network
Preventative: 100% R5%
Basic: 70%, 55%
Major: 40% 30%
Ortho: 40% 40%%

2. Because the AP did not increase contributions for four years, while there
is a 5% contribution rate, the contributions will be as follows. During the life
of this Agreement, the Employer agrees that the health and dental insurance
plan contribution costs shall increase according to the following schedule:

a. January 1, 2006 - varied percentages (Buy-up 7%-10%,
Core - no change) making the monthly contribution rates as

follows:
Coverage Buy-Up Core
Employee Only $38.01 $37.26
Employee + Spouse §102.07 §72.91
Employee + Child $78.39 552.26
Employee + Family $160.86 $107.24

b. January 1, 2007 — 1en percent {10%) Buy-up, five percent 5%
Core, making the monthly contribution rates as follows:

Coverage Buy-Up Core.
Employee Only $41.81 $39.12
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Employee + Spouse $228 $76.56
Employee + Child $86.23 $54.87
Employee + Family $176.95 £112.60

c. January 1, 2008 - ten percent 16%5 Buy-up, five percent 5% Core,
making the monthly contribution rates as follows:

Coverage Buy-Up Core_
Employee Only $45.99 $41.08
Employee + Spouse $123.50 $30.38
Employee + Child $94.85 $57.62
Employee + Family $194.64 $118.23

3. Once apnually, the Employer will provide $200 toward an eye exami-
nation or the cost of lenses or a combination thereof. Employees will be
allowed a carryover from one year 1o the second with a maximum of $400 1o
be applied toward eye care. Also, a third year of rollover will be permitted
with a maximum total benefit of $600.

4. Dental Coverage - The Employer agrees to provide funds to help offset
the cost of a dental plan for active employees and their ¢ligible dependents.
if they participate in the regular medical plao.

The Employer's contribution shail be as follows:

Employee Oaly £7.28

Employee + Spouse $15.27
Employee + Child $14.56
Employee + Family $26.39

a) Effective May 19, 1999 and on May 19, 2000, the Employer agrees to
contribute a one-time $20,000 subsidy to be used io reduce the employee
share of the premiums for the dental plan for those plan years. Effective
May 19, 2001, the AP will provide the necessary funds to guarantee that the
maximum increase in employee paid premiums for dental coverage will be
no more than five (5) percent for that plan year.

The orthodontic coverage feature of the plan will provide reimbursement of
up to 50 percent with a lifetime per person cap of $1,000 eflective May 19,
1999, and the plan will be updated to provide that coverage for dependent
children will include the appiication of sealants.
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Effective January 1. 2006 — See the dental plan changes summarized under
Section [ of this Atticle.

5. Prescription Drug Plan Effective January 1, 2006 - The Employer
agrees to provide a prescription drug plan for employees and their depen-
dents. The plan will fill orders for generic drugs for $7 per order. preferred
name brands for $16 and non-preferred name brands for $22.

A 90 day supply of mail order medications will he available at the same
ca-pavinents.

6.  Eligibility Provision - To receive payments, or the benefits of any of the
payments specified in this Article. individuals must participate in the Hos-
pital, Surgical. Medical, Major Medical, mental health and substance abuse
plans provided by the Employer.

7. Additional Payments - Effective May 19, 1993, the contributions for
retired employees participating in the Hospital, Surgical, Medical, and Major
Medical plans as of May 19, 1993, shall be combined and the total amount so
contributed shall be $24.12 per month.

In addition, the Employer agrees to continue to pay the health insurance
administrator $1,895.00 monthly to reduce the cost of Major Medical cov-
erage to retired employees and to employees who elect to retire during the
term of this Agreement, and who elect to participate in the medical plan.

Emplovees hired on or after January 1, 2006, will not be eligible for retiree
medical.

8  Dependent Benefit — The Employer agrees to contribute monthly to
CWA Health Plan Trust in an amount equal to the net present vaiuve dif-
ference in monthly premium berween the pre-65 and the post-65 Medicare
supplemental rate, in the event a covered employee dies while in active em-
ployment with the Employer and is survived by a spouse and’or dependent
child, subject 1o all of the following conditions:
1} the deceased employee was at least 55 years of age and had at
least 20 years of service with the Employer, and
2y the surviving spouse andfor dependent child makes an initial
election for insurance continuation coverage afier May 18, 1999
and was a covered participant in the AP-CWA major medical
benefits plan on the date of the employee's death and for a period
of at least twelve (12) continuous months prior to that date, and




31 the surviving spouse and/or dependent child continues to pay on
a monthly basis the applicable premium for post-65 Medicare
supplemental benefits, and

4)  the CWA Health Plan Trust continues 10 pay on a monthly basis
the balance of the premium required tor pre-65 group insurance
participation, and

5} the Emplover’s obligation t0 make such contributions to the
CWA Health Plan Trust for the affected individual(s) shall cease
on the first day of the month immediately following the first to
occur of the following events: the date the surviving spouse and/
or dependent child becomes eligible for Medicare; the date the
surviving spouse and/or dependent child becomes covered under
another group health pan: the date the surviving spouse and’or
dependent child no longer requires medical insurance coverage;
or the fifteenth (152) anniversary of the employee’s death, and

6)  the surviving spouse and/or dependent child shall act promptly
and in good faith when completing all necessary applications for
Medicare coverage, so that such coverage may commence on the
earliest possible date following employee’s death.

Article 28 — LIFE INSURANCE

1. The Employer agrees during the term af this Agreement to provide
for eligible employees. including those working for the AP afier ape 65,
life insurance equal to approximately 1% times annual salary with the
usual and customary double-indemnity rider for accidental death. The
coverage amounts are detailed in the accompanying Schedule of Insur-
ahce.

2. Upon retirement, nen-contributory life insurance will be provided for
employees participating in the life insurance plan as follows:

{a) To the extent permitted by law, commencing at age 65, insur-
ance will be provided by and at the expense of the Employer
in an amount of $10,000 for life.

tb) The group life insurance coverage provided for retirees on
the pension rolls will be increased to a maximum of $10,000
for hife,

3. Employees having insurance coverage as of December 31, 1936, under
the previous non-contributory plan. shall not have less coverage in any of the

above age categories than was in effect on December 31, 1936,
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4. All new employees shall be eligible for enrollment under the group life
insurance plan afier three months of continuous employment.

5. Emplovees may buy supplemental insurance equal to one, two or three
times annual salary or spouse and/or child insurance coverage $20,000 and
$4,000 respectively.

LIFE INSURANCE
Annual Salary Coverage
$4.000 and above $1.500 for each $1,000
(to nearest lower whole thousand) in base salary

Article 29 — PENSIONS

For the life of this Agreement. the Employer agrees to maintain without con-
tribution from any employee, a Pension Plan for eligible Union employees
without reduction of benefits subject to terms and conditions provided in
the Employer’s Retirement Plan for employees covered undet a Collective
Bargaining Agreement with the Union. All funds contributed to the Union
Pension Plan by the Employer to provide pension benefits shall remain in the
Plan and may not be withdrawn by any employee upon termination of his/
her employment. However, any funds contributed by the employee, or, by
the Employer in the individuat employee's behalf as employee contributions
prior to January 1, 1979, shal! be refunded to the employee upon termination
of employment for any reason other than retirement.

No employee, while remaining in the employ of the Employer. shall have the
right to withdraw any contribution made by the employee or by the Employer
in the employee’s behalf prior to January 1, 1979,
Employees covered by this Agreement are eligible for participation in the Union
Pension Plan after satistying the following requirements:

1 completing one (1) year of service:

2) reaching his or her twenty-first (21*) birthday;

3) entered service before his or her sixty-fourth (64"} birthday: and

4) completed the necessary enrollment application.

Pension vesting occurs after five (5) years of active service. Notwithstanding
the five {5) year basic requirement, (a) if a member terminates employment
after the employee became eligible for early retirement benefits (after age 50),
his or her vested percentage will equal one-hundred ¢ 100%) percent; or (by if
& member wag covered under the plan prior to Januaty 1. 1974, the employee
will be fully vested under the earlier of the basic five {(5) year requirement; or
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1e} when the emplovee’s age in years, plus the employee’s vears of continuous
service with the Employer equals or exceeds fifty-five (55).

In the event that the Union shall cease to be the bargaining representative for
any employee, by reason of the employvee’s assignment to duties other than
these that are within the scape of this Agreement, such employee’s participation
in any pension plan that has been estabhished and maintained by the Employer
under this Agreement shall cease upon the date of such assignment, provided,
however, that any pension benefits that have theretofore acerued to such em-
pleyee under such pension plan shall not be affected thereby. Subseguent fe
such assignment, the employee shall be eligible 1o participate in any pension
plan or plans that have been established and are being maintained by the Em-
plover for emplovees in the ¢lassification 1 which the employee shall have
been assigned.

The Employer agrees to maintain during the life of this Agreement, tor those
Employees hired and or rehired on or after January 1, 2006, a Defined Contri-
bution Plan for eligible employees, where the Employer will contribute 3%o of
salary to the Plan subject 10 the terms and conditions of the Plan.

The AP agrees to continue the current quahfied 4001 (k) Retirement Savings Plan
for Technology Ut staffers allowing participants to contribute up to |5 percent
of salary on a tax-deferred basis subject to federal, state or local tax regulations.
For employees participating in the J011k) savings plan, AP wilf match 50 cents
pet dollar on the first six (6} percent of employee earnings contributed.

Article ) — MISCELLANEOUS

1. Bulletin Boards. The Employer agrees 1o provide bulletin boards suit-
ably placed in all bureaus and departments, in which employees covered by
this Agreement are employed, for the exclusive use of the Guild.

2. Jury Duty. Employees called to serve on juries shall be excused from
assigned hours on any day they repont for jury duty and shall receive their
regular salaries, including applicable differentials, during periods of such
jury service, less the jury pay. If notice of a pending jury service is given to
the employee’s manager at least three (2) weeks in advance, the manager will
arrange the emplovee’s regular work schedule W coincide with jury service,
It notice 1s not provided three (33 weeks in advance, the staffer’s posted work
schedule will rematin in eftect although the employee will not have to report
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to work on the days she/he is scheduled for jury service. If the absence of an
employee would create a hardship on the Employer, the Employer may seek
to have the employee excused.

3. Voting Time. An employee required to work on election day shall be
given time off to vote if his/her working hours are such as to prevent the
employee voting outside his/her working hours.

4. Employee Assistance Program. The company reaffirms its intention
to continue the sponsorship of an Employee Assistance Program for all AP
employees and their families. It is also agreed that the EAP Advisory Com-
mittee will include a Guild representative.

5. Dependent Carc Program. The AP agrees to maintain for all eligible
employces a qualified tax-exempt Dependent Care Program. The plan, which
is subject to federal, state and local tax regulations. cwrently permits par-
ticipants to set aside on a tax-deferred basis up to a salary amount allowed
by federal law to be used to pay for day care costs for their children or for
disabled parents. Employees who miss the annual enrollment deadline forfeit
participation in the plan uatil the following year's open enrcllment period.
New hires can enroll within 31 days of hire. All employees may enroll/
change their election within 31 days of the birth or adoption of a baby.

6.  Four-Day Workweek. The Employer and an employee may, by mutual
agreement. implement a four-day workweek, subject to the following condi-
tions:

(a) The employee will work a total of 372 hours a week as set
forth in the hours and overtime article of this contract.

(b) The work time will be spread equally over four days instead of
five.

{cy Hours worked in excess of the workweek will be compensated
at time-and-a-half, as in Article 19 (Hours, Overtime and Work
Schedules) of this contract. An employee working a four-day
week shall be entitled to daily overtime pay for work in excess
of 25 percent of the contractual definition of 2 week’s work.

(d) Every attempt will be made by management to give an empioyce
working the four-day week three days off in a row. If this is not
possible on a given schedule, management is not restricted from
splitting the three days off. but no employee will be scheduled
onto a separate trick for any of his/her four days (for example,
from day or night to overnight).
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7. Job Sharing. If agreeable to the company and the employees involved,
after consultation with the Guild, employees may share regular AP jobs
subject to the following conditions:

ta} Each emplovee shall work on the days scheduled for him or her.
The scheduled workdays of the emplovees shall be established
with the consent of the company and shall not be altered except
by consent of the company.

(1) Wages of the employees shall be pro-rated according to the
number of days worked.

{c) The AP shall not be compelled to pay more than the equivalent of
100%5 of one employee’s benefits.

(d) The company shall not be compelled to find a job-sharing partner
for one individual who wants to share a job.

(e} In the case of two regular staff members who want to share a job
during the experimental period, a temporary may be hired to re-
place one of them in a full-time position during the experimental
term. with the understanding that the temporary would leave the
staff with due notice if the job-sharing experiment was termi-
nated and both regular employees wanted to return to full-time
positions.

(f) Either the employer or any participant may revoke its agreement
at any ime with at least six {6) weeks' notice.

8. Smoking Cessation. Employees will be reimbursed up to a maximum
of $250 for successful completion of a smoking cessation program, includ-
ing the use of nicotine transdermal patches.

9. Parkung, Public Transportation Vouchers. AP will continue in the tax-
advantage program for parking and/or public transportation as long as it re-
mains allowable under federal law.

10. The Guild shall designate one member of its Human Rights Commit-
tee to be the Chairperson who will meet with the Emplover twice a year to
share ideas. The Chairperson shall suffer no loss or reduction in regular
wages and/or benefits because of time spent in meetings with the Employer,
or while attending related training seminars presented by the Employver. All
other expenses related to attending such meetings will be the sole responsi-
bility of the Guild.
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Article 31 - HEALTH AND SAFETY

1. The Employer will continue its policy of striving to provide properly
lighted, ventilated, and heated/air conditioned work areas, wherever possible
within reasenable physical and financial limits, and to reduce noise to at least
the standards of the Occupational Safety and Health Act of 1970 (OSHA).

2. The Employer will furnish an employee all protective devices, including
gopgles and gloves. necessary to perform his/her job. The Employer will,
within limits of its direct control, ensure employees' safe passage on streets,
parking Jots and other areas near the office.

3. The Employer, upen request, will meet with the Guild to discuss health
and safety considerations, including quarterly meetings on a national level to
discuss the continued operation of a companywide program on RSI and work
related musculoskeletal disorders (WMSDs) awareness and prevention and
treatment as detailed in items 6 and 7 below.

4. The Employer shall abide by all federal, state and local laws respecting
the health and safety of its emplovees.

5. The Employer will maintain a policy of providing regularly scheduled
routine maintenance on equipment used by employees tn the performance
of their duties.

6. The Employer and the union recognize that it is important to make the
staff aware of the need to perform its work in a manner that does not increase
exposure to injury. Employees will not be required to remain at a video dis-
play terminal work station for unreasonable periods of time without taking
breaks to rest their eyes or bodies.

7. The Empltoyer will maintain a training program on the proper use of video
display terminals, as well as the lifting and carrying of photographic, video
and/or audio equipment. Attendance at such classes will be mandatory. The
Employer will quarterly provide the union with a report on the types. level
and location of training.

AP agrees that its managers will be instructed 1o be aware of RS1 and WMS-
Ds, to help the staff prevent injuries and to notice signals of developing prob-
lems so proper treatment can be obtained. Likewise, members of the staff
must maintain good worlk habits to avoid RSI, WMSDs and other injuries.
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As part of a continuing program to provide a workplace free of RS1and other
injuries, the AP will:

(a}

ib)

Meet annually with the Guild and 4 nationally recognized
health erganization or vonsultancy to provide managers and
staff with the latest information about the prevention and
treatment of RSI, WMSDsz and about proper work station de-
sign, imncluding fully adjustable CRTs, kevboards, CRT stands
and chairs, as well as injuries resulting from the lifting and
carrying of equipment. AP will retan services of a naton-
ally recognized health corganization or consultancy rthat is
mutually agreed on by the Employer (if we can not agree, we
will use New York University) and the Guild for the purpose
of conducting a baseline ergonomic study of photographers
and videographers, with such research to be completed on a
schedule set by the Emplover and the Guild.
Provide each emplovee with information regarding such injuries,
inctuding {but not limited to} fact sheets, booklets and descrip-
tion of useful exercises designed to help prevent the problem.
The AP will ensure that all control bureaus have access to an
electronic media presentation on RS! and ergonomics (including,
the lifiing and carrying of equipmeni) which will be available to
everyone.
Provide new employees with information concering such inju-
ries as part of the normal origntation process.
When new information on RSi, Ergonomics and the lifting and
carrying of heavy equipment becomes available, or when there
are changes in bureau locations, or new work environments
are created, the Employer will schedule instruction by trained
instructors, which will occur at the contrel bureau vn one {1
occasion prior to November 30, 2005, This mstruction will be
provided on company time and will include information on (but
not fimited to) the following topics:
¢ How to seck medical treatment, including diagnostic exami-
nations, through workers' compensation andior the AP's health
msurance plan. AP will assist employees with the filing and pro-
cessing of thelr workers' compensation claim forms to expedite
claims payments,
» Musculoskeletal problems associated with improper CRT use,
and the hifting and carrying of heavy equipment, and the impor-
tance of proper and continuous readjustment of workstations and
other techniques to prevent such problems.
¢ The company will continue its policy of working with anyone
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having difficulty with or desiring specific ergonemic equipment
and for work stations to be reconfigured to prevent or help allevi-
ate RSL. This policy will include, but not be limited to, adding
special wrist and foot rests, telephone headsets, height-adjust-
able chairs, height and angle-adjustable CRT screens, anti-glare
protection and copy stands. Photo and video-related equipment
will include, but not be limited to, lightweight cameras, laptops,
and batteries; laptop stands; backpacks: harnesses; belts; belt
packs; carrying cases; and rolling carts,

* The company’s policy is that employees are not required to
remain at workstations for unreasonable periods of time without
taking breaks and that such breaks are encouraged and should
be part of their routine. Employees have the flexibility 10 take
breaks of the number and length they feel necessary to give their
eyes and bodies adequate rest.

(e) As part of the continuing RSI-prevention program, and to pre-
vent injuties resulting from the lifting and camrying of equipment,
the AP also will bring in ergonomics professionals, including the
company's workers’ compensation insurance cartier, as neces-
sary, to evaluate AP bureaus and departments and to work di-
rectly with staffers who may be experiencing such problems.

8. The Guild shall designate one member of its Health and Safety Com-
mittee 1o serve as Health and Safety Coordinator. The Guild's Safety Coor-
dinatot shall suffer no loss or reduction in regular wages and/or benefits be-
cause of time spent in meetings with the Employer, or while attending safety
related training and semitiars presented by the Employer. All other expenses
related to attending such meetings will be the sole responsibility of the Guild.

The Employer also agrees to pay the cost of tuition for the Guild’s safety of-
ficer to attend two safety related training or seminars that have been agreed
to by the Employer and approved in advance. All other expenses related to
the Safety Coordinator’s attendance at such training or seminars will be the
sole responsibility of the Guild.

Article 32 - SEVERABILITY

If any article or section of the collective bargaining agreement is declared
illegal by final judgment of a court of competent jurisdiction, including ap-
peals if any be taken, such invalidation of such article or section shall not
inrvalidate the remaining portions of the collective bargaining agreement and
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the parties shall meet to negotiate a provision that will meet the requirements
of the law in the questioned clause.

Article 33 - NON-INTERFERENCE

The Guild agrees that it or its members, acting upon authority of the Guild
or any local or unit thereof, except upon breach of the terms of this Agree-
ment by the Employer, will not interfere directly or indirectly in any way
with the production, distribution or detivery of any news, broadcast audio or
TV news, feature or newsphoto or other service of the Employer which the
Employer may at any time be obligated by contract 1o deliver to any member,
firm. corporation or person.

Article 34— DURATION AND RENEWAL

This Agreement is effective as of May 19, 2003, and shall terminate at mid-
night November 30, 2008. Within the 45-day period immediately before
the termination of this Agreement, the Employer or the Guild may initiate
negoliations for a new Agreement to take effect at the lermination of the
present Agreement.

Should agreement not be reached on the expiration date, the conwact will
remain in full force until one party provides 14 days® written notice of its
intention to terminate the Agreement.

For the News Media Guild:

By:

Tony WNTeN KARL JENDRETZKY
PRESIDENT VICE PRESIDENT, TECHNOLOGY

Attest: For The Associated Press

By:

Jessica L. BRUCE, VICE PRESIDENT oF HiMaN RESQURCES
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Health Plan Side Letter

January 9, 2006

Mr. Tony Winton, President
News Media Guild, Local 31222
424 West 33 Street, Suite 260
New York, N.Y. 10001

Re: Health Plan Agreements
Dear Tony:

This will confirm our agreement regarding the managed care health program
for Editorial Unit and Technology Unit employees:

The health ipsurance program consists of two plan opticns (Boy-Up and
Core} where the Buy-Up option will offer a richer benefit (similar to the
existing plan) and the Core option will offer a smaller employee contribu-
tion. The plans wili have the following characteristics:

Point of Service = Buy- ion

1. The Buy-Up point of service (POS) arrangement will allow each cov-
eted individual to select a primary care physician who may serve as &
gatekeeper to provide family medical care. Participants may also select
any doctor whether they are in or out of the plan petwork.

a. There will be no annual deductibles or claim forms for people using the
POS managed care network. All medical services provided by the POS
plan will be fully paid after the following participant co-payments at
the time service is provided:

i.  Hospital Admissions: $100 co-payment.

ii. Emergency Room: $50 co-payment (includes the cost of the
attending physicians and diagnostic services such as x-ray
readings). There is no coverage for non-emergency care in the
Smergency room.

jii. Doctor’s office visits and urgent care: $20 co-payment per
visih,

There can be circumstances, such as pregnancy, where a (one-
time) $20 co-payment may be applied by the POS plan.

The POS plan includes Preventative Care, such as annual physicals and on-
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going baby care. on the same 320 flat fee basis. Flu shots are available to
employees annually free of charge from their PCP. (15 the PCP submits a bill
for an office visit, a $20 co-pay will be required. )

2. Employees who live in areas served by the POS plan selected by the AP
may elect at any time to go 10 a doctar or hospital not in the network. but
will be subject Lo the followmng charges:

a. Expenses will be reimbursed after annual deductibles ot $300 per per-
son and 3600 per family are applied to all “out-of-network™ services.

b. All reasonable and customary expenses over and above the deduct-
ible-—hospital, and doctor visits—will be on a shared basis with the
employee paying 30?5 and the plan. 7075,

¢, The maximum annual “out-of-pocket™ cost will be $1.850 per person,
or $3.700 per family.

d.  Preventive Care mentioned for network participants will not be cov-
ered out-of-network.”

e. Claim forms will reed to be filed with the carrier to obtain reimburse-
ment for medical care obtained “out-of-network.”

3. The AP will continue the "managed care™ network for delivery of men-
tal health and substance abuse treatment. Under the plan, a covered
emplovee {or plan member} needing treatment for @ mental health or
substance abuse problem would call an 800 number. A service repre-
sentative would talk to the member about the problem and refer him/her
to a psychiatrist, psychologist or other provider in the member’s com-
mumiy.

A member who makes use of a professional recommended by the network
will receive benefits, which are 100 percent for in-patient care after a $100
co-payment. For out-patient care, treatment is paid at 100 percent afler a
320 co-payment.

A member could chrose to be treated by a non-netwark provider but would
be subject to the charges descnbed in Section 2 above.

The following annual visit hmits will apply to POS, Out-of-Arca, Core and
Buy-Up plans: Chiropractic, Therapies and Mental Health Substance Abuse
visits: 30 visits per calendar year, Home Health Care and Private Duty Nurs-
ing: 120 visits per calendar year.

Point of Service (POS} - Core Option
1. The Core pont of service (POS) arrangement will allow each covered
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individual to select a primary care physician who may serve as a gate-
keeper to provide family medical care. Participants may select any doc-
tor whether they are in or out of the plan network.
There will be no annual deductibles or claim forms for peaple using
the POS managed care network. All medical services provided by the
POS plan will be fully paid after the following participant co-payments
& coinsurance at the time service is provided:
i.  Hospital Admissions: $150 co-payment and 90% coinsur-
ance.
ji. Emergency Room: $50 co-payment (includes the cost of the
attending physicians and diagnostic services such as x-ray
readings). There is no coverage for non-emergency care in the
emergency room.
iii. Doector’s office visits: $20 co-payment per visit for PCP: $30
co-payment for Specialist.

The POS plan includes Preventative Care, such as annual physicals and on-
going baby care, on the same $20 ($30 for specialist) flat fee basis. Flu shots
are available to employees annually free of charge from their PCP. (If the
PCP submits a bill for an office visit, an office visit co-pay will be required.)

2.

The Core point of service (POS) arrangement will allow each covered

individual to select a primary care physician who may serve as a gate-

keeper to provide family medical care. Participants may select any doc-

tor whether they are in or out of the plan network.

Expenses will be reimbursed after anriual deductibles of $500 per person
and $1.000 per family are applied to all "out-of-network™ services.

. All reasonable and customary expenses over and above the deduct-

ible—hospital, and doctor visits-—will be on a shared basis with the
employee paying 40% and the plan. 60%.

. The maximum annual “out-of-pocket™ cost will be $5,000 per person, or

$10,000 per family.

. Preventive Care will not be covered under the POS plan “out-of net-

work."

. Claim forms will need to be filed with the carrier to obtain reimburse-

ment for medical care obtained “out-of-network.”

The AP will continue the “managed care” network for delivery of men-
tal health and substance abuse treatment. Under the plan, a covered em-
ployee (plan member) needing treatment for a mental health or substance
abuse problem would call an 800 number. A mental health professional
would talk to the member about the problem and refer him/her to a psy-

TuU-140



chiatrist, psychologist or other provider in the member’s commumity.

A member who makes use of a professional recommended by the network will
receive benefits. which are 100 percent for in-patient care after $150 co-pay-
ment, For out-patient care, treatment is paid at 100 percent after a $20 co-pay.

A member could cheose to be treated by a nen-network provider but would
be subject to the charges described in Section 2 above.

AP employees working or residing in areas not served by the POS network
selected will be eligible to continue coverage under one of the two AP Pre-
ferred Provider Organization {PPO) plans {Core or Buy-Up) until the POS
service area is expanded to include them.

1. These employees and their covered dependants will not be subject to
annual deductibles for doctor office visits. Reimbursements will be sub-
ject to the following schedule:

a. Hospitalizations will be covered at 100%.

b. Maximum out-of-pocket costs per covered individual will be $700 a
year or 52,000 per family.

c. Preventive care such as annuai physicals and on-going baby care, im-
munizations, vaccines, flu shots, and ather tests or procedures that are
medically appropriate for people at various stages of life will be cov-
ered subject to the 20% regular coinsurance requirement.

- PPO-Prefi Provider Crpanization) - Cor
1. These employees and their covered dependants will be subject o annual
deductibles tor doctor office visits of $150 a year or $300 per family,
Reimbursements will be subject 1o the followang schedule:
a. Hospitalizations will be covered on a shared basis with the employee
paying 10% and the plan, 90%.
b. Maximum out-of-pocket costs per covered individual will be $2.000 a
year or $4,000 per family.
¢. Preventive care such as annual physicals and on-going baby care, im-
munizations, vaccines, flu shots. and other tests or procedures that are
medically appropriate for people at various stages of life will be cov-
ered subject to the 30%: regular coinsurance requirement.

ipti 1
The prescription card schedule of payments provides incentives for using ge-
neric drugs where possible. The new plan will fill orders for generic drugs for
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$7 per order, preferred name brands for $16 and non-preferred name brands
for $22.

Denta} Plan — Buy-Up
The Buy-Up dental plan has the same coinsurance level for metwork and
non-network physicians. The reimbursement schedule follows:

Calendar year plan maximum in and out-of-network is unlimited. The de-
ductible for individual/family is $50 per individual. The coinsurance levels
for the following services for in-network and non-network care is; Preventa-
tive: 100°5, Basic: 80%, Major: 50%, Orthodoatic services: 50%. All plan
payments are subject to reasonable and customary limits.

Denial Plap — Core
The Care dental plan has different coinsurance levels for network and non-

petwork physicians. The reirmbursement schedule follows:

The maximum plan benefit in a calendar year in-network is $1,000 and
out-of-network is $750. Deductibles are for an individual $100. and family
$200. The plan will pay (coinsurance levels) for the following services:
Preventative care in-network 100%%, out-of-network 85%, Basic in-network
is 70%, out-of-network 55%, Major in-network 40%, out-of-network 30%,
Orthodontic services in-network 40° and out-of-network 40%. All plan
payvments are subject to reasonable and customary limits.

The cocrdination of benefit provision on all plans is non-duplication of ben-
¢fits and the birthday rule,

Effective June 1, 2003, the plan hegan coverage of an employee’s same-sex
domestic partner at the rates established for employee and spouse. It is un-
derstood and agreed that such coverage is available only to same sex domes-
tic partmers who are precluded by statute from marriage in the jurisdiction of
personal residency and, akia to the Plan’s requirement for proof of marriage,
is further contingent upon the employee's submission of written evidence
that a domicile has been established jointly with a same sex partner who
shares the domicile's obligations for expenses and mairtenance.

Regarding disputes that may arise concerning health insurance coverage for
employees covered by the AP-NMG contract, the following applies:

The present POS agreement with the insurance carrier includes aspecific griev-
anceandappealssystemtohandleemployeeproblemsand/orconcernsregarding,
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medicalclaims. Nothingheremisintended tosupplantoralterthose procedures.

The employer will actively participate as necessary in the appeals process
to make certain that a fair and complete review is conducted by the carrier
on any employee grievances and that the employee’s interesis and rights are
protected under terms of the plan.

The employer agrees to closely monitor the disposition of all such disputes
on an ongoeing basis. It is agreed that an annual dispute review meeting., with
the carrier and the union present. shall be held. The purpose of this meeting
shall be to discuss the operation of the plan and to uncover trends that may
nced 1o be addressed. In addition, the disposition of employee grievances
and resolutions will be reviewed.

In those cases where the internal grievance process of the carmier has been
exhausted, and the individual remains unsatisfied, he or she may bring the
dispute to the company and the union for review and consideration at this
meeting. However, nothing herein entitles the employee to pursue medi-
cal and benefits disputes through the arbitration procedure of the collective
bargaining agreement.

[fthis letter accurately sets forth our agreements on this subject, please coun-
tersign below and return a signed copy of the letfer to me

Susan D. Gilkey, Director of Employee Benetits and Health Services
For the News Media Guild:

By:

Tony Winton. President

By:

Karl A. Jendretzky. VP Technology Unit

Attest: For The Associated Press:

By:

Susan D. Gilkey, Director of Emplovee Benefits and Health Services
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Short Term Disability Side Letter

January 9, 2006

Mr. Tony Winton, President
News Media Guild, Local 31222
424 West 33< Street. Suite 260
New York, N.Y. 10001

Dear Tony:

This letter confirms that the Associated Press will request bids for employee-
paid Short Term Disability Insurance. If an appropriate policy is procured,
the AP will make coverage available to members of the News Media Guild
collective bargaining unit on a voluntary basis in which the employee will be

personally responsible for all premium costs.

Sincetely,

Jessica L. Bruce
Vice President and Director of Human Resources
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Employee Monitoring Side Letter

January 9, 2006

Mr. Tony Winton

President, News Media Guild, Local 31222
24 West 33" Street, Suite 260

New York. N.Y. 10001

Dear Tony:

This letter will serve to clarify certain understandings regarding the compa-
ny's use of electronic employee access systems. The Employer uses these
access control systems for lawful business purposes and to assist in the safe-
ty and security of the AP's business systems and premises.

This confirms what we have told the Guild that electronic card entry, elec-
tronic keypad entry, and computer sign-on, sign-off records are not used and
will not be used as “time clocks™ for the purpose of logging, tracking, or
recording hours worked by an employee.

Sincerely,

Jessica L. Bruce
Vice President and Director of Human Resources
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Sexual Orientation Side Letter

January 9, 2006

Mr. Tony Winton

President, News Media Guild, Local 31222
424 West 33" Street, Suite 260

New York. N.Y. 10001

Dear Tony:

This will confirm that the provisions of Article 6, paragraph 3 prohibit sexual
orientation discrimination, which will be applied to all employees. The As-
sociated Press prohibits discrimination in employment on the basis of an
employee’s sexual orientation to the extent prescribed by the New York City
Administrative Code.

Sincerely,

Jessica L. Bruce
Vice President and Director of Human Resources
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Business Systems/Use of Computers Side Letter

January 9, 2006

Mr. Tony Winton

President, News Media Guild, Local 31222
24 West 33" Street, Suite 260

New York, N.Y. 1000]

Dear Tony:

This letter confirms certain understandings regarding the AP’s policy on
Business Systems/Use of Computers, Networks and Intemet Access (“Busi-
ness Systems” hereinafter).

The AP confirms that the policy does not change its continuing practice re-
garding monitoring of any employee’s use of a private and personal com-
puter for non-business purposes, Specifically. AP will not use 1ts Business
Systems to access or monitor an employee’s privale computer but reserves
the right to monitor electronic traffic andsor communication to and from
AP’s Business Systems, in accordance with the Business Systems Policy.

By your signature below, you acknowledge and accept the contents of this
letter and the Business Systems Policy on behalf of your labor organization.

Thank you for your conuinuing cooperation.

Sincerely,

Jessica Bruce
Vice President and Director of Human Resources
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Seniority Side Letter
January 9, 2006

Ms. Jessica L. Bruce

Vice President and Director of Human Rescurces
The Associated Press

450 West 337 Street

New York, N.Y. 10001

Dear Jessica:
This will confirm our mutual understanding that the term “seniority™ as used
in the collective bargaining agreement including in Axticle 6 {Job Security),

Section 6, refers to company-wide length of service.

Simcerely,

Tony Winton
President, News Media Guild
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Guild Activity Side Letter
January 9, 2006

Jessica L. Bruce

Vice President and Director of Human Resources
The Associated Press

450 West 33 Street

New York, N.Y. 1000}

Dear lessica:
In connection with our discussions regarding Article 6 (Job Security), Sec-
tion 3, “membership or activity in the Guild” includes the pressing of con-

tractual claims by employees.

Sincerely,

Tony Winton
President, News Media Guiid
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Pension “Pop-Up™ Side Letter
January 9. 2006

Mr. Tony Winton, President

News Media Guild, TNG-CWA Local 31222
424 West 33" Street, Suite 260

New York. N.Y. 10001

Dear Tony:

Effective January 1, 2006, The Associated Press will add a pop-up option to
the pension benefit election options in the Revised Retirement Plan for the
Technology Unit of The Associated Press represented by the News Media
Guild.

This is a “joint-and-survivor” option that the employee may elect to receive
a reduced benefit in exchange for a benefit to be paid to their spouse should
the employee predecease him/her. The pop-up option allows an employee
to elect a reduced joint and survivor benefit with a special provision; that
should the spouse predecease the retiree, the pension “pops-up™ to a higher
level of benefit that has been actuarially determined.

Sincerely.

Jessica L. Bruce
Vice President and Director of Human Resources
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